
 

 

 

Appendix A: Campus and Community Resources for Gender-Based Discrimination  

 

 

Anderson University offers a variety of resources for students, faculty, and staff who seek 

support regarding gender-based discrimination and harassment.  Realizing the variety of people 

and their responses, there are varied means of support, both formal and informal, made 

available.  As needs may change over time, someone who seeks support may return to this 

information for additional information at different times. 

 

If you have experienced gender-based discrimination or harassment, your safety and well-being 

are our top concerns.  There are a number of on-campus resources available to students who 

have experienced sexual violence or sexual misconduct. The Anderson community offers 

additional resources, and we encourage members of the AU family to utilize any and all 

resources available to them. 

 

 

SAFETY CONCERNS 

Any community member who is concerned about his/her safety on campus is encouraged to 

contact Campus Safety at 864.231.2060 immediately.  If you are off campus, please contact 

local law enforcement by calling 911. 

 

 

ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES 

By federal law, a person with a disability is any person who: 1) has a physical or mental 

impairment; 2) has a record of such impairment; or 3) is regarded as having such an 

impairment, which substantially limits one or more major life activities such as self-care, 

walking, seeing, hearing, speaking, breathing, or learning. A student requesting an 

accommodation in regard to a Title IX investigation/adjudication process must follow the 

appropriate process for requesting an accommodation through the Office of Accessibility 

Services in the Center for Student Success (Thrift Library, Suite 202). The Office of Accessibility 

Services will make a determination regarding the request and notify the appropriate parties. 

Reasonable accommodations depend upon the nature and degree of severity of the 

documented disability. While the Americans with Disabilities Act of 1990 requires that priority 

consideration be given to the specific methods requested by the student, it does not imply that 

a particular accommodation must be granted if it is deemed not reasonable and other suitable 

techniques are available. 
 
CONFIDENTIAL RESOURCES 

If you are not certain that you want to take formal action (e.g., filing a police report or making a 

report on campus), you may receive support from any of several staff members who are 

designated as Confidential Resources.  Only in very rare and specific circumstances would they 

ever divulge information that you share with them.   

 

 

The Confidential Resources at AU are: 

 

Counseling Center   

Erin Maurer, Director emaurer@andersonuniversity.edu   

mailto:emaurer@andersonuniversity.edu


Thrive Wellness Center   

Deb Taylor, Director dtaylor@andersonuniversity.edu  

Sarah Forsythe, Asst. Director Sforsythe@andersonuniversity.edu   

Collins Wayland, NFP cwayland@andersonuniversity.edu   

Sports Medicine   

, Director @andersonuniversity.edu   

, Asst. Director @andersonuniversity.edu   

Campus Ministries   

James Hanson, Director jhanson@andersonuniversity.edu   

Becky Walker, Associate bwalker@andersonuniversity.edu   

 

 

RESOURCES FOR FORMAL REPORTING ON CAMPUS 

If you decide that you would like to make a formal report on campus, you may contact any of 

the following offices: 

 

Title IX Coordinator Thrift Library Suite 202 864.231.2026 

Human Resources (employees) Merritt Admin. Bldg., first floor 864. 

Residence Life Student Center, 315 864.622.6011 

Office of Student Development Student Center, 341 864.231.2075 

Campus Safety Welcome Center 864.231.2060 

 

 

OFF CAMPUS/COMMUNITY RESOURCES 

Anderson University does not manage any of the resources listed below, but you may find them 

helpful, particularly with needs beyond the campus experience. 

 

Anmed Medical Center 

800 N Fant Street 

Anderson, SC 29621 

864.512.1000 

The Emergency Department at Anmed Medical Center can provide initial care and treatment 

following incidents of sexual assault or domestic violence.  They can also collect evidence that 

may be used if a police report is filed. 

 

Foothills Alliance 

216 E Calhoun Street 

Anderson, SC 29621 

864.231.7273 

Foothills Alliance offers a 24 hour sexual assault crisis hotline, accompaniment and advocacy 

for survivors at local emergency rooms, with law enforcement, and in court, individual/family 

therapy, and group therapy.   

  

Rape, Abuse and Incest National Network (RAINN) 

Hotline: 800.656.HOPE (4673) 

The Rape, Abuse and Incest National Network is the nation's largest anti-sexual violence 

organization.  RAINN operates the national sexual assault hotline at 800.656.HOPE (4673) and 

the national sexual assault online hotline at www.rainn.org.  The hotline offers free, confidential 

services. RAINN educates the public about sexual violence and leads national efforts to prevent 

sexual violence, improve services to victims, and ensure that rapists are brought to justice. 

mailto:dtaylor@andersonuniversity.edu
mailto:Sforsythe@andersonuniversity.edu
mailto:cwayland@andersonuniversity.edu
mailto:mlopes@andersonuniversity.edu
mailto:jmitchell@andersonuniversity.edu
mailto:jhanson@andersonuniversity.edu
mailto:bwalker@andersonuniversity.edu
http://www.rainn.org/

