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Welcome!
Welcome to Anderson University.  This is our student handbook.  In this 
handbook you will find information essential for making your way through 
your journey at Anderson University. If you cannot find a particular 
item, search the Index.  If you are still unsure, call the Office of Student 
Development at (864) 231-2075.

This handbook does not constitute a contract between the student and 
Anderson University. The handbook is intended to provide students 
information about the University’s policies, expectations, rules, and 
guidelines for personal conduct.  The university retains the right to enact 
additional policies and regulations, correct errors, or modify existing 
policies as it determines necessary. This handbook supersedes and replaces 
all previously published and/or online versions of the Anderson University 
Student Handbook. In addition, policies and practices described in this 
handbook are subject to change without prior notice. Any amendments, 
revisions, additions, or deletions to this handbook may not be immediately 
reflected in this publication, but will be made available. New or modified 
policies are effective immediately unless otherwise noted.

The Office of Student Development is here to help (as are the other fine 
offices at Anderson University). Look for us on the third floor of the G. Ross 
Anderson, Jr. Student Center. 
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Nondiscrimination Statement  
Anderson University does not illegally discriminate on the basis of race, 
color, national or ethnic origin, sex, disability, age, religion, genetic 
information, veteran or military status, or any other basis on which 
the University is prohibited from discrimination under local, state, 
or federal law, in its employment or in the provision of its services, 
including but not limited to its programs and activities, admissions, 
educational policies, scholarship and loan programs, and athletic and 
other University-administered programs. In order to fulfill its purpose, 
the University may legally discriminate on the basis of religion in 
employment. The University has been granted exemption from certain 
regulations promulgated under Title IX of the Education Amendments 
of 1972 which conflict with the University’s religious tenets.
 
The following person has been designated to handle inquiries 
or complaints regarding the non-discrimination policy including 
compliance with Title IX of the Education Amendments of 1972 and  
inquiries  or complaints regarding the disability non-discrimination 
policy, including compliance with Section 504 of the Rehabilitation Act 
of 1973:
 
Dr. L. Dianne King
Associate Vice President for Student Development/
Dean of Student Success/Title IX Coordinator
Thrift Library Office 203
316 Boulevard
Anderson, SC, 29621
(864) 231-2026
ldking@andersonuniversity.edu

A report may also be made to the U.S. Department of Education, Office of 
Civil Rights:
 
U.S. Department for Education
Office of Civil Rights
400 Maryland Ave., SW
Washington, D.C. 20202-1328
1-800-421-3481
ocr@ed.gov
www.ed.gov/ocr
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FROM THE PRESIDENT                 

Welcome to Anderson University!
 
Each year we pause to reflect on where we are and how faithful this institution has 
been to the dreams of the original founders. The coming year will prove how serious 
we are about building on those dreams and stretching to even greater heights. 

And so it is today, Anderson University is a rare place indeed - where the entire 
campus community is devoted to the high ideals of Christian higher education in an 
intellectually stimulating environment.

Here we view life as a journey...gifted to each of us by God and filled with choices and 
possibilities every step of the way.

As you pursue your particular goals and dreams this year, I encourage you to consider 
that the greatest danger to becoming the person you were meant to be is to fall into 
the trap of complacency. Anderson University itself is a very good place, and our 
greatest challenge is to energize one another to make certain that as good as we 
are, we are continuously cultivating the desire, ability, and expectation to improve 
on what we do.

We have a deep desire that attending Anderson University will be just the start of a 
lifetime marked by an unquenchable thirst for knowledge, exploration, and service. 
Have a great year at AU! 

Cordially,
Evans P. Whitaker, Ph.D.
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Mission, Vision and Values Statement

Mission Statement of Purpose
Anderson University is an academic community, affiliated with the South Carolina Baptist 
Convention, providing a challenging education grounded in the liberal arts, enhanced by 
professional and graduate programs and a co-curricular focus on the development of character, 
servant leadership, and cultural engagement. This is a diverse community that is Christ-centered, 
people-focused, student-oriented, quality-driven, and future-directed.

Vision Statement
For God and humanity, Anderson University seeks to be an innovative, entrepreneurial, premier 
comprehensive university where liberal arts, professional studies, and graduate studies thrive 
within an uplifting, welcoming, and distinctively Christian community of diverse faculty, staff and 
students dedicated to intellectually rigorous learning, a caring and hospitable campus culture, and 
personal transformation.

Values
Anderson University takes pride in being able to function as a community rather than a 
conglomerate. Accordingly, we have adopted a set of community values that support our 
aspiration to fulfill the University’s mission and achieve its vision, both of which are considerable 
aims. Values serve as guiding principles that shape our daily actions. These are dimensions of our 
community we believe are very important and should be known and understood by everyone within 
our institution.

Value: A Commitment to a Christian Community
Anderson University is a Christ-centered community that presents Jesus as the Christ and as the 
ultimate model for personal behavior. The unifying principle of Anderson University is a Christian 
vision of life in which community participants are encouraged to develop a Christian worldview and 
live up to the high calling of the Great Commandments which tells us to love God with our hearts, 
with our minds, and with our souls, and to love others completely. We seek to build an academic 
community where men and women can be lovingly and gracefully introduced to an understanding 
of God, His creation and grace, and humanity’s place of great privilege and responsibility in God’s 
world.

Value: A Commitment to Liberal Arts
Anderson University is dedicated to provide a challenging commitment to Liberal Arts. Anderson 
University is a comprehensive institution that provides a challenging education. We offer a 
variety of majors and concentrations in both the liberal arts and the professional disciplines. All 
programs provide the student with a rigorous and engaging learning experiences that emphasizes 
the knowledge, intellectual skills, and conceptual frameworks central to the discipline. A central, 
cohering value of the Anderson University academic experience is that each field of study includes 
a rich core of liberal arts courses in the foundational fields of human knowledge and achievement. 
These courses comprise the requisite knowledge to facilitate the development of skills in critical 
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thinking, interpersonal relationships, ethical reflection, and an appreciation of the fine arts as 
integral to an educated citizenry.

Value: Commitment to the Individual
Anderson University is a people-focused community where individuals are valued and where all 
participants seek to honor one another through words, behavior, and a commitment to each 
person’s success. Here, people are encouraged to value individuals and the creative possibilities 
that lie within each of us. Together, we dedicate ourselves to the values and success of Anderson 
University.

Value: Commitment to Students
Anderson University is a student-oriented community where our core process is teaching and 
learning aimed at the development of graduates of disciplined intelligence, competence, character, 
and faith. We acknowledge that significant responsibility for their education. Thus, Anderson 
University provides opportunities for academic, spiritual, social, and physical growth through 
the academic program as well as co-curricular programs including Campus Ministries, student 
government and student activities, residence life, athletics, community service, and health services.

Value: Commitment to a Diverse Student Body
Anderson University is committed to recruiting students who are supportive of the mission of the 
university as a Christian institution and who can benefit from the academic programs and student 
services offered. Our goal is to recruit a student body broadly representative of the cultural and 
ethnic diversity of our region and characterizes the society in which graduates will live and work. 
The University seeks to offer programs appropriate for resident students, commuting students, 
traditional university age students, and adult students, as well as graduate students. Moreover, 
Anderson University has a primary goal to provide a safe and supportive environment that fosters 
the development of the whole person and nurtures respect for the worth of the individual, the 
sanctity of life, and for all God’s creation.

Value: Commitment to Continuous Quality Improvement
Anderson University is a quality-driven community where a commitment to continuous quality 
improvement enhances all aspects of the university, as well as improves the effectiveness of 
individuals in carrying out our responsibilities. Being a quality-driven institution requires us to be 
a “learning organization” wherein we constantly learn from our own organizational experience, 
we stay abreast of and learn from best practices in the larger higher education community, and we 
continuously strive to strengthen and add value to our institution so it can function at its best and 
serve its stakeholders to the fullest of its potential.
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Value: Commitment to the Future
Anderson University is a future-directed community. We seek to be an agile institution that 
continuously identifies, evaluates, and if appropriate, seizes upon windows of organizational 
opportunities in a timely manner to the extent our resources will allow. As stewards of our 
institution, we seek to maximize all our resources to fulfill our common mission and vision.

Value: Commitment to Servant Leadership
Anderson University seeks to equip men and women to have the skills, knowledge, and dispositions 
to impact their communities and the world through their professional contributions and spiritual 
gifts. Our goal is to develop servant leaders who live out their daily lives at home and at work with a 
deep and profound commitment to the tenets of Jesus Christ. Most importantly, servant leaders are 
first and foremost servants. They are affirmative builders of a better society. They understand the 
value of effective listening and are skilled communicators. Servant leaders have empathy for others 
and are accepting of diverse people. Servant leaders have power through a voluntary commitment 
of others. They are able to view events and situations from a broad perspective yet also spend time 
in the trenches and understand the practical and realistic. They help others grow to become wiser 
and more independent and ultimately to become servant leaders themselves.
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Dear Student,

Welcome to the Anderson University community! You are about to begin an 
amazing educational journey that will change your life.

Members of the Student Development team are here to serve and support you 
in your academic endeavors at Anderson. Through Residence Life, Student 
Activities, Student Government, New Student Experience, Campus Recreation 
and Fitness, and the Thrive Wellness Center, Counseling Services,Center for 
Career Development (CCD), and the David Larson McPhillips Center for Student 
Success, we work with you to help make your Anderson experience all that it can 
be. We are also here to encourage and assist you as you discover and become the 
person God has created and called you to be.

The information that follows in this Student Handbook will help you succeed in 
your educational journey at Anderson. In it you will find information about offices 
and services specifically designed to assist you in a whole host of ways and support 
your success at Anderson. You will also find policies that have been developed to 
support and strengthen our life together as a Christian educational community.

Whenever we can be of help to you, please do not hesitate to contact a member of 
the Student Development team. Our contact information is found in the Student 
Development section of this handbook.

We are praying for you and hope you will have a wonderful and blessed year at 
Anderson University!

Sincerely,

Jim Fereira, Ph.D.
Senior Vice President for Student Development
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Welcome to Anderson!
On behalf of the Anderson University Student Government Association (AUSGA), 
I’d like to extend the most sincere, southern greeting to all the new and returning 
students. I hope you all feel refreshed and rejuvenated from the endless adventures 
that filled your summer.
 
You have officially stepped through the archway that marks your legacy of undying 
traditions at your future alma mater. As we launch into this school year, you are 
going to embark on a journey that never fails to complement the Anderson culture. I 
hope you are as excited as me to dive into this opportunity, head first.
 
Anderson would not be what it is today without its foundation that is framed by 
the ongoing pride that is embraced by our faculty, staff, and students. The flood of 
compassion, respect, and care that extends through the community embodies the 
feel of home away from home. These next four years will be meaningful, so embrace 
every minute. Take each opportunity that arises and learn to love the community 
that already loves you so deeply. Use this experience to be stretched and molded 
so that on graduation day, you can see just how much you thrived. Finally, don’t be 
afraid to make time to have fun and hold lifetime memories, even if that includes 
making a Cookout run to get through that paper.
 
Please do not hesitate to contact the Student Government Association if you have 
any questions or concerns, or if you simply want to be a part of enhancing the trojan 
experience.
 
Best Wishes,
 
Kara Rice
Student Body President 2019-20



Student Development Handbook | 11

ACADEMIC CALENDAR
2019-2020 | Traditional Program

Session 1: May 13 – May 31   Session 2: June 3 – June 28 
Semester: May 13 – Aug. 28   Adult Studies  7A: May 13 – June 28 (Holiday May 27)

Session 7A: May 11 – June 26   Session 7B: June 29 – August 14
Semester: May 11 – August 14   

New Student Residents Move Into Residence Halls Saturday, August 17
Opening Worship for New Students and Their Families Sunday (Morning), August 18
First Day of Class for the Fall Semester Wednesday, August 21
Last Day to Add or Drop a Course Without a Grade Friday, August 30
Labor Day Holiday  Monday, September 2
Opening Convocation (During Chapel Period) Wednesday, September 11
Fall Break  Thursday – Sunday, October 10-13
Pre-Registration for Spring and Summer Sessions, 2020 Monday, October 14
Last Day to Withdraw from Courses  Wednesday, October 16
Thanksgiving Holidays Wednesday – Sunday, Nov. 27 - Dec. 1
Last Class Day  Wednesday, December 4
Final Examinations  Thursday, Dec. 5 – Tuesday, Dec. 10
Senior Grades Due  Wednesday, December 11 (noon)
Graduation  Friday, December 13
All Grades Due Tuesday, December 17 (noon) 

New Student Residents Move Into Residence Halls  Friday, January 10
Orientation for New Students  Friday, Jan. 10 and Saturday, Jan. 11
First Day of Class for the Spring Semester  Monday, January 13
Martin Luther King Jr. Holiday Monday, January 20
Last Day to Add or Drop a Course Without a Grade Wednesday, January 22
Founders Day Convocation  TBA
Last Day to Withdraw from Courses  Friday, March 6
Spring Break  Saturday, March 7 – Sunday, March 15
Pre-Registration for Fall Semester, 2020  Friday, March 27
Good Friday  Friday, April 10
Honors Convocation  Wednesday, April 15
Assessment Day  Thursday, April 16
Last Class Day  Wednesday, April 29
Final Examinations  Thursday, April 30 – Tuesday, May 5
Senior Grades Due  Wednesday, May 6 (noon)
Baccalaureate Friday, May 8
Graduation   Saturday, May 9
All Grades Due  Tuesday, May 12 (noon)

7A: August 19 – October 4            7B: October 14 – December 6  (Holidays: November 27-29)

7A: January 13 – February 28 (MLK 1/20)  7B: March 16 – May 1

SUMMER SCHOOL | 2019

SUMMER SCHOOL | 2020

FALL SEMESTER | 2019

SPRING SEMESTER | 2020

ADULT STUDIES DEGREE PROGRAM | FALL 2019

ADULT STUDIES DEGREE PROGRAM | SPRING 2020
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Exam 
Period 

Thursday 
Dec. 5 

Friday 
Dec. 6 

Sat-Sun 
Dec. 7-8 

Monday 
Dec. 9 

Tuesday 
Dec. 10 

 CLASSES  
THAT 

 MEET AT 

CLASSES  
THAT  

MEET AT 

CLASSES 
THAT  

MEET AT 

CLASSES 
THAT  

MEET AT 

CLASSES 
THAT 

MEET AT 

8:00-10:00 8:00 TR 8:00 MWF Online 9:05 MWF 9:30 TR 

      

11:00-1:00 11:00 TR 11:20 MWF  12:25 MWF 12:30 TR 

      

2:00-4:00 2:00 TR 1:30 MWF  2:35 MWF 3:30 TR 

      

4:00-6:00 5:00 TR 3:40 MWF  4:45 MWF  

      

7:00-9:00 Thursday 
Night 

Wednesday 
Night  

Adult 
Studies 

Monday 
Night 

Tuesday 
Night 

NOTE: Any student who has more than 2 exams scheduled per day may ask 
for an adjusted schedule. 

Exam Schedule 
Fall 2019 
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Quick Reference
Admission 231.2030 

Alumni 231.2102

Anderson Central  231.2845 

Athletics  231.2029 

AU Outfitters  231.2010 

Business Office  231.2130 

Campus Dining  231.2031 

Campus Ministries  231.2077 

Campus Recreation & Fitness  622.6061 

Campus Safety  231.2060 

Career Planning & Professional Development 231.2149 

Center for Global Engagement: 
International Students and Study Abroad 231-2141

Counseling Services  662.6078 

David Larson McPhillips Center for Student Success  328.1420 

Diversity & Inclusion  231.2126 

Fine Arts Center  231.2125 

Library  231.2050 

Office of Financial Services  231.1719  

Provost  231.2145 

Registrar  231.2120 

Residence Life  622.6011 

Student Activities  231.2107  

Student Development  231.2075  

Student Involvement  622.6029  

Switchboard  231.2000

Thrive Wellness  622.6078 
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Student Government
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Student Government Association

The Student Government Association (SGA) is the voice of the student body and seeks 
to enhance the student experience at Anderson University. SGA is actively involved 
in student life by allocating funding for student organizations, campus events, and 
campus improvements.  

Mission:
The mission of the Anderson University Student Government Association is to serve 
the AU campus by promoting effective student leadership and establishing a unified 
voice on behalf of the student body for the glory of God and the benefit of the campus 
community. 

Vision Statement:
Lead  |  Serve  |  Connect

2019-2020 SGA Executive Officers:
Student Body President ...............................................................................Kara Rice
Student Body Vice President ...............................................  Cameron Owens-Hunter
Student Body Treasure ............................................................................Katie Turner
SGA Chief of Staff ...........................................................................  Katelin Hemond
SGA Design Director ..................................................................................Ian Noble
Student Involvement Coordinator .......................................................Lindsay Marlar

Meeting Time/Location
SGA meetings take place on Mondays at 7 p.m.  in Watkins 100. Meetings are open to 
all members of the Anderson University community. 

SGA Elections 
Elections for Freshman Senate positions will take place within the first two weeks of 
the fall semester. Students wishing to run for a position should contact one of the SGA 
Executive Officers using the contact information below.  

Contact Information:
Email:  sga@andersonuniversity.edu. 
Facebook: https://www.facebook.com/trojansga

Twitter and Instagram: @andersonunivSGA
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Student Organizations 

Students may choose to participate in one of the over 47 different student organizations. All 
Anderson University Chartered Student Organizations are eligible to receive funding through 
the Student Government Association. You can find a full list of organizations by visiting AUnited.
andersonuniversity.edu

Here are some of the available organizations: Alpha Psi Omega, American Society of Interior 
Designers, Anderson University Education Club, Art Education Club, AU AIGA, AU Comedy Club 
(Far Sketched), AU Math Club, AU Psychology Club, AU Student Nurses’ Association, Baptist 
Collegiate Ministries (BCM), Business Club, Clay Club, Commuter Student Association, Connect, 
Council for Exceptional Children, Criminal Justice Society, Cru (formerly Campus Crusade 
for Christ), Delta Mu Delta, Ducks Unlimited, Ecology Club, Enactus, Fellowship of Christian 
Athletes (FCA), Finance Club, Gamma Beta Phi, Handprints Early Childhood Club, History 
Club, International Student Organization, Ivy Leaves, Kinesiology Club, Liberty Cap Society, 
Management Chapter, National Alliance on Mental Illness (NAMI), National Association for 
Music Education (NAfME) Omicron Delta Epsilon, Psi Chi, Reformed University Fellowship (RUF), 
Public Relations Student Society of America, Science Club, Sigma Tau Delta, Society for Human 
Resource, Special Olympics, Student Alumni Association, Student Activities, Student Government 
Association, Student Athletic Advisory Committee (SAAC), Trojan Club, Unveiled, Viva el 
español, Writers’ Block.

For more information about any of these groups, contact the Student Involvement office or visit 
AUnited at AUnited.andersonuniversity.edu
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Student Development
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STUDENT DEVELOPMENT
The University provides a comprehensive student development program to serve and support 
Anderson students. Through partnership with the Academic and Christian Life divisions, the Office 
of Student Development and its various areas seek to provide a transformational co-curricular 
experience for students with the goal of educating, encouraging and serving students as they 
develop their God-given potential and purpose at Anderson University. Several areas of Student 
Development work together toward this end, including Center for Career Development, the David 
Larson McPhillips Center for Student Success, the Thrive Wellness Center, including Health and 
Counseling Services, Residence Life and Housing, Student Activities, Campus Recreation and 
Fitness, and the New Student Experience.

Anderson University’s administration, faculty and staff are committed to assisting students 
as they strive to develop intellectually, physically, socially, morally, and spiritually. Anderson 
students, whether residing on campus or commuting, should expect to find a supportive campus 
environment with a wide variety of opportunities for learning, growing, and enjoying life. All 
students are encouraged to take an active part in the life of the university community, to join 
campus social and academic organizations, to participate in recreational sports, and to enjoy 
the various musical, theatrical, and cultural events hosted at Anderson University.  The following 
pages highlight some of those opportunities for participation.

Student Development Division

MISSION 
The AU Student Development Division creates opportunities for transformational experiences 
through intentional, Christ-centered programs and services focused on holistic growth, which 
challenge students to develop their God-given potential and purpose. 

VISION 
Firmly grounded in our Christian faith, our vision is to provide relevant programs and services to 
meet the evolving educational needs of future generations of Anderson University students.

STATEMENT OF PHILOSOPHY
The Student Development Division consists of student-focused departments that work together to 
accomplish its mission and advance its vision.  In addition, the Division partners with all areas of 
the University toward the accomplishment of the University’s mission and vision.

COMPONENT PARTS
The departments that comprise the Student Development Division are:
 • Center for Career Development
 • Curriculum Enhancement Program
 • David Larson McPhillips Center for Student Success
 • Residence Life
 • Student Activities
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 • Student Involvement and New Student Experience
 • Student Government Association
 • Thrive Wellness
  o Counseling Center
  o  Health Services
  o Sports Medicine

VALUES
As a Division we value:
 • Christ as our foundation and Scripture as our guide 
 • Primary focus on the student and their holistic growth
 • An embrace of diversity and inclusion
 • Being driven by our mission
 • Work that is evidence-based, grounded in professional theory, and informed  
  by best practices
 • Approaching our work as a team 

OUTCOMES
The outcomes we desire for our students include:
 • Personal maturity
 • Development of Christian life and character
 • Academic success
 • Appreciation of all people and cultures
 • A global perspective
 • Discovery of purpose and calling
 • Appreciation of the arts
 • Maturing interpersonal relationships
 • Civic engagement
 • Mindful of physical health and well-being

Center for Career Development 
The Center for Career Development office connects students with opportunities to explore career 
paths and develop marketable career readiness competencies that allow them to optimize their 
knowledge and skills toward the development of their God-given potential. CCD hosts many events 
throughout the year that provide practical solutions to help students explore their career, purpose, 
and calling. Many of these events are available for Curriculum Enhancement Program (CEP) 
credits. CCD accomplishes this through institutional collaboration to educate and encourage 
students in career professional development through engagement in self-assessment, workshop, 
presentations, career fairs, and networking events.Center for Career Development is located in the 
G. Ross Anderson, Jr. Student Center and is open Monday-Friday from 8:30 am-4:30 pm.

· Student Employment provides students with the opportunity to explore careers, develop  
 authentic working relationships, receive constructive feedback, and acquire transferable  
 skills necessary for success in the workplace. Student Employment will transition into CCD over  
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 the course of the 2019-2020 school year. Students may visit CCD for assistance in searching  
 for on-campus employment opportunities.

· AU PRO: Professional Readiness Opportunities Beyond the Classroom is a distinctive   
 program designed by Anderson University to improve student preparation for the   
 working world through a set of co-curricular opportunities. AU PRO will focus on the elements  
 of professionalism manifested through written and oral communication skills, as well as  
 developing an overall professional image. The AU PRO Signature Series (6 total sessions) will  
 be required for all students starting in August 2019 and beyond. All students are encouraged  
 to attend AU PRO Discipline-Specific Events coordinated by academic liaisons within each  
 college and school. These events are designed to provide students with opportunities to  
 network with and learn from alumni and industry leaders in ways unique to their discipline.

CONTACT EMAIL: careerplanning@andersonuniversity.edu
PHONE:  864-231-2149

David Larson McPhillips Center For Student Success
The David Larson McPhillips Center for Student Success makes academic support services 
available primarily to undergraduate students. Students may receive one-on-one assistance with 
academic issues such as time management, mild test anxiety, and study skills. Student success 
seminars are offered periodically for any student desiring to improve his or her academic skills. 
Contractually admitted students participate in 4ward, a program of support designed specifically 
for them.
• Accessibility Services provides and support to students in all programs and levels with  
qualified disabilities in accordance with federal and state laws. Students who are interested in 
requesting these services should provide recent and relevant documentation of their disability from 
an appropriate professional and make an appointment with CSS staff to discuss their needs and 
interactively develop a plan that will provide the student with access to the educational program of 
the institution. Additional information is available on the University’s web page, or by calling the 
Center.

• The Tutoring Lab is staffed by peer tutors and is available to all undergraduate students on 
the main AU campus. Our tutors assist students in core curriculum and many beginning major 
courses. Tutoring is located in the top floor of Thrift Library.

• The Writing and Multimedia Center assists students at all skill levels with any college writing 
tasks, with an emphasis on building skills and confidence in academic writing. These peer tutors 
are employed by the English Department and work on the top floor of Thrift Library. Contact Dr. 
Drew Stowe at sstowe@andersonuniversity.edu for additional information.

The David Larson McPhillips Center for Student Success is located on the top floor of Thrift 
Library.

CONTACT EMAIL: studentsuccess@andersonuniversity.edu
PHONE: 864-328-1420
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Counseling Services
The mission of the Anderson University Counseling Center is to provide a confidential, caring, 
and supportive environment in which students can grow academically, personally, and spiritually. 
Our counselors challenge students to reach their full potential by helping them become self-
aware, build healthy coping skills, and make change that leads to a more satisfying lifestyle and 
greater success at Anderson University. Individual and group counseling is a free service offered 
to all full-time traditional students. Consultation services are offered to adult studies, graduate 
and part-time students. Personal counseling is a unique and collaborative relationship between 
a trained helper and a person seeking help, created to assist people with learning to relate to 
themselves and others in healthier ways. Students coming to the Counseling Center are usually 
seeking more effective and rewarding lives by confronting personal problems, relationship issues, 
faith questions, lifestyle choices, mental health disorders, or any concern that is hindering them 
from being a healthy, happy and productive individual.  All information shared with the counselors 
on staff is held completely confidential. Maintaining confidentiality is of the utmost importance in 
order to create a safe environment for students to share freely. The Counseling Center is located in 
the lower level of the Village Residence Hall within the THRIVE Wellness Center.

CONTACT EMAIL: counselingcenter@andersonuniversity.edu
PHONE: 864-662-6078

Diversity and Inclusion 
The Office of Diversity and Inclusion leads the University’s efforts to create an environment in 
which every individual is an accepted, respected and valued member of the campus community. 
This is done through programming, advising and mentoring which broadens knowledge, 
understanding and appreciation of the diverse population at Anderson University. The office is 
located on the third floor of G. Ross Anderson, Jr. Student Center.

CONTACT EMAIL: audiversity@andersonuniversity.edu
PHONE: 864-231-2026

The THRIVE Wellness Center
The Mission of the Anderson University Thrive Wellness Center is to assist students in achieving 
their academic and life goals by promoting and maintaining the health of the student population 
by providing quality health care services in a Christ centered, caring environment.

Through preventive medicine, treatment of minor illness or injury, referral for more serious illness or 
injury, and effective health education the Thrive Wellness Center promotes healthy lifestyles, which 
support intellectual growth and development of students into responsible members of society.
 
The Thrive Wellness Center is located on the bottom level of the Village Residence Hall.

Services are provided by:
 • A  board-certified, part-time University Medical Director (MD) 
 • A  board-certified part-time Nurse Practitioner (NP)
 • Two Registered Nurses 



22 | Student Development Handbook

Appointments should be made via the Thrive Wellness Center tab found on the Anderson 
University web page. www.andersonuniversity.edu or call 864.622.6078

Student Wellness Hours of Operation
Monday - Friday 8:30am - 4:30pm (go online for appointments)     Closed 12:00 - 1:00

The Thrive Wellness Center are available to all students, including residential and commuter. 

Services offered at the Thrive Wellness Center include but are not limited to:
 • Acute Care (injury/illness)
 • Orthopedics
 • Women’s Wellness Care
 • Men’s Wellness Care
 • Lab Services
 • Primary Care (preventive care) 
 • Limited vaccines and immunizations
 • Travel health
 • Weight management

Some fees may apply for additional labs and testing.  See the link provided on the Wellness web page. 
Please look into the Thrive Wellness Center for all of you Wellness needs!

After Hours Care and/or Medical Emergencies
Students may call the After Hours Nurse Line @ 864.622.6063 to talk with a nurse who will 
triage and advise a plan of action.  This service is available after hours, weekends, and during the 
holidays.

Students may be referred off campus for additional medical needs if necessary. Fees  incurred 
outside the services of the Thrive Wellness Center are the responsibility of the student.  Students 
are responsible for their own transportation to appointments off campus.

CONTACT EMAIL: 
wduvall@andersonuniversity.edu - Executive Director of University Wellness
dtaylor@andersonuniversity.edu - Thrive Wellness Center Director
kwhatley@andersonuniversity.edu
PHONE: 864.622-6078
 

Campus Recreation and Fitness
Campus Recreation and Fitness offers students an opportunity to participate in a variety of 
personal fitness and competitive athletic activities throughout the school year. Campus Recreation 
and Fitness promotes character, physical fitness, and team building. All AU students may 
participate in intramural events. Campus Recreation and Fitness offers at least four intramural. 
You may go to that address at any time to create a profile and view the current intramural 
schedule. sports per semester, including volleyball, Ultimate Frisbee, powder-puff football, soccer, 
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flag football, dodge ball, softball, tennis, and basketball. Campus Recreation and Fitness also 
oversees the Fitness Center. the Athletic Campus Gym and the University Pool.  Hours for these 
facilities are posted each semester. The Campus Recreation and Fitness Office is located on the 
third  floor of  the G. Ross Anderson Student Center in the Student Life Suite.

CONTACT EMAIL: wgreen@andersonuniversity.edu
PHONE:  864-622-6061

New Student Experience Program
The purpose of the New Student Experience program is to help students make a
successful transition into the University community. New students are placed into small groups 
led by upper-class students that provide support, encouragement, and guidance throughout a 
student’s transition to college. In addition, the New Student Experience staff provides programs 
and events designed to answer student questions and to help them develop connections across 
campus. Programming is also provided to assist parents as they support their students during this 
transition. The New Student Experience encompasses Base Camp Orientation, Welcome Week, 3 
required CEPs for new students, a required freshmen course called AU101, and includes other social 
programming options.

CONTACT EMAIL: studentinvolvement@andersonuniversity.edu
PHONE: 864-622-6029

Residence Life
The primary goals of the Residence Life office are to provide comfortable and safe living facilities 
and to assist students with personal, academic, and spiritual growth and development. Residence 
Life seeks to create purposeful living communities where students will experience life-changing 
relationships and transformational learning that will enhance their college experience and help 
them to meet their educational goals. Residence Halls are staffed by full-time Residence Directors 
(RD) and/or graduate Community Advisors (CA). These professionals live in the buildings and 
serve as mentors and guides to students while managing all aspects of the living area. Additionally, 
each floor is assigned a Resident Advisor (RA) who is an upperclassman student leader. Together, 
the RDs, CAs and RAs work to develop a strong community in each living area by getting to know 
resident students personally and facilitating events that allow residents to develop friendships. The 
Residence Life Office is located on the third  floor of the G. Ross Anderson Student Center in the 
Student Life Suite. 

CONTACT EMAIL: residencelife@andersonuniversity.edu
PHONE: 864-622-6011

Student Activities
The Office of Student Activities creates opportunities for Anderson University students to get 
involved with campus life, connect with others, and grow as individuals. Student Activities 
accomplishes this mission through planning a variety of student centered events that take place 
on and off campus. A group of student leaders called the Campus Activities Team plans and 
implements all student events.  The Student Activities Office sends out a weekly schedule of all 
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campus programs called the AU 411 to help students plan their involvement. Student Activities is 
located on the third floor of the G. Ross Anderson Student Center in the Student Life Suite

CONTACT EMAIL: studentactivities@andersonuniversity.edu
PHONE: 864-231-2107

Additional Student Services and Offices

Anderson Central
Many student services are offered in one central location in Anderson Central. Services offered 
include transcript requests, name/address changes, check cashing, tuition payments, verification 
of enrollment for insurance, financial aid inquiries and more. Anderson Central is located in the in 
the G. Ross Anderson, Jr. Student Center,  Office hours are Monday through Thursday, 8:30 AM – 
5:00 PM, and Fridays 8:30 AM – 4:30 PM.

CONTACT EMAIL: andersoncentral@andersonuniversity.edu
PHONE: 864-231-2845

AU Outfitters – the Campus Store
OPERATING HOURS:
Monday-Friday: 8:30 AM - 4:30 PM
AU Outfitters offers items for purchase such as supplies, computer accessories and media, art 
supplies, University apparel and gift items, snacks and drinks, greeting cards, and gift bags.  There 
will be extended hours at AU Outfitters for certain campus events, such as Homecoming/Family 
Day and graduation.  You may also visit us online at http://www.andersonushop.com.

CONTACT EMAIL: bookstore@andersonuniversity.edu 
PHONE:  864-231-2010

Campus Food Services
Campus Food Services are provided by Aramark in four campus locations:  the AU Dining 
Commons, Chick-Fil-A, and Einstein’s Bagels, all in the G. Ross Anderson Student Center, and 
Books and Beans (basement of Thrift Library).  Resident students have several meal plan options, 
and commuters also have two meal plan options available to meet their needs and preferences.  

CONTACT EMAIL: rosato-gregory@aramark.com
PHONE: 864-231-2031

Office of Financial Services
The primary purpose of the Office of Financial Servicesis to provide financial aid information and 
resources to those students who, without such assistance, would be unable to attend Anderson 
University. Please refer to the Financial Aid section of the Anderson University website for 
additional information, including possible required documents and forms.  Please refer to your 
assigned AU student email & student Self-Service account for detailed information regarding your 
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financial aid awards and required documents.  Please contact the Office of Financial Services with 
any questions or concerns about your financial aid awards. Financial Aid is located at 312 Kingsley 
Road, behind the Student Center.

CONTACT EMAIL: finaid@andersonuniversity.edu
PHONE:  864-231-2070

Center for Global Engagement

STUDY ABROAD 
The Center for Global Engagement offers a wide variety of study, work, intern, and service learning 
abroad programs. Anderson University offers academic credit for international programs in a 
diverse range of countries including England, Ireland, Italy, Australia, Argentina, China, Germany, 
France, Canada, Croatia, Uganda, and the Netherlands. These programs vary in length from a 
full semester, summer session, to a short term experience. Anderson University also has faculty 
led, short-term courses which are specially designed so that juniors and seniors can enroll in a 
course that has international travel during the spring or winter break. Students can also take part 
in mission trips as well as short term academic international programs designed for specific majors, 
which vary each semester. 

Students interested in studying abroad should meet with a study abroad counselor to select an 
appropriate program. Anderson University students who are interested in studying abroad must 
obtain approval from the Center of Global Engagement. This includes a review of academic credits 
to determine prior institutional approval before travel. 

Students must also meet with Anderson Central to determine financial aid eligibility for full 
semester study abroad programs. Students who wish to study, work or internship abroad are 
required to obtain permission from the Center for Global Engagement, in order to review all the 
required policies, including the proper approval required for travel abroad. The office is located at 
302 Williamston Road.

INTERNATIONAL STUDENTS  
Anderson University has a vibrant and growing international student community. The Center for 
Global Engagement assists international students with I-20 issuance, orientation information, 
visa application, immigration counseling, as well as adjustment to campus and American 
culture. The Center also offers international students regarding all forms of international student 
support, including: F-1 advising, including visa renewals, immigration status regulations, program 
extensions, on-campus employment, optional practical training (OPT), curricular practical 
training (CPT), health insurance, English language concerns, maintaining legal status, and 
other immigration regulations and concerns. International students should meet with Anderson 
University’s Designated School Official (DSO) upon arrival to campus. 

The Center for Global Engagement is an international student’s “home away from home” and 
is dedicated to helping assist international students with their transition to the US and to the 
Anderson University campus. The Center also supports international students by sponsoring 
activities and events geared towards the international community. Students can stop in the 
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office to speak with an international student advisor or can make an appointment by emailing 
International@AndersonUniversity.edu, calling 864-231-2141 or visiting the center which is located 
at 302 Williamston Road. 

ENGLISH AS A SECOND LANGUAGE  
International students whose English language skills need enhancement in order to improve 
success in their academic program at Anderson University may enroll in English language courses. 
These courses do not count toward meeting graduation requirements but will count as part of 
the academic load for determining full time status for immigration purposes. Students who need 
additional English language support should visit the Center for Global Engagement for placement 
and assistance. 

Post Office
The campus post office is located on the bottom floor of Thrift Library, near Books and Beans. The 
post office is open Monday through Friday from 8:30 a.m.—4:30 p.m. The campus post office is 
not equipped to handle the mailing of large packages over 40 lbs. Large packages may be sent 
at the local Post Office, which is located about one mile from campus. We receive packages from 
UPS,USPS, Fed-Ex and can ship with the same companies with a preprinted label. All resident 
students are furnished a mailbox with a key. A student’s University address will be provided prior 
to arrival on campus. The cost for replacing a lost key is $5.00 during the year. Failure to return 
the key to the post office when moving off-campus, at the end of the school term or at time of 
withdrawal will result in a non refundable fine of $40.00. 

It is very important that any mail or packages sent to you at Anderson University are correctly 
addressed.  It is imperative that you do NOT use PO Box; the mailboxes here are strictly for 
Anderson University use. Mail that is incorrectly addressed is at risk of being lost or misdirected.  
Below is a template showing the correct address placement:
      Student Name
      Anderson University
      316 Boulevard, Box number
      Anderson, SC 29621-4002

CONTACT EMAIL: staylor@andersonuniversity.edu
PHONE: 864-231-2113

Technology Support And Services
 Anderson University Information Technology provides computer, television, and internet 
support and services to the University Community.  The members of the Information Technology 
department provide technology assistance through our helpdesk system (http://helpdesk.
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andersonuniversity.edu) email (help@andersonuniversity.edu), IT Help Desk telephone (231-
2457), and office walk-ins. One IT staff member is dedicated to student support, although all staff 
will provide assistance as needed.  By way of the Internet, all students have access to their email 
and to relevant campus data, including faculty websites, assignments, and student data, such as 
grades and registration.  All students are required to abide by AU’s Internet Use & Email Policy.

• Anderson University EMAIL:  All students have access to an Anderson University email  
 account.  The email account is a Microsoft Exchange account which can be used for   
  appointments and tasks as well as email. Your AU email  account is the primary method   
 instructors and Self-Service (your web-based access into your student records   
 and registration) will use to contact  you.  Check it regularly!  You can access your student  
 email account by proceeding to the address: https://portal.office.com.  
• Wireless Network Access:  AUSTUDENTN is the network most often available for use by  
 students. The network is secure and encrypted, but  it does require  a username and login  
 (the same as your network login as described below.)  Follow the instructions for your device  
 for connecting to secure networks. AUSTUDENTN uses the WPA Enterprise security protocol.
• Wireless Network in Residence Halls:  All residence halls are equipped with a wireless network.   
 You must have a wireless network adapter (built-in or add-on) to access the    
 internet.  (Wireless standard:  802.11b, 802.11g or 802.11n Wi-Fi Compliant.) The usual SSID  
 (wireless network  name) for the residence halls is AUSTUDENTN. There is also an AUGUEST   
 SSID available in some areas, which is available for guests or for quick access, but it has very  
 limited capability.  Students are strongly encouraged to use AUSTUDENTN.  When your  
 residence hall wireless network asks  for a login,  use your university network    
 account username (everything before  “@andersonuniversity.edu”) and password to log in.

• iPads:  The iPads assigned by the University  use a special wireless network while in class areas  
 called AUMOBILEN. This network is only available for iPad users  and is dedicated to   
 Anderson University’s Mobile Learning Initiative.

Thrift Library
Opened in 2007 and renovated in 2017, the Thrift Library Building contains an art gallery, 
computer lab, post office, Books and Beans cafe, special collections, music technology lab, 
110-seat multimedia center, ten seat conference room ,three classrooms, and nine group study 
rooms. It also houses the Center for Innovation and Digital Learning, the Center for Teaching 
and Learning Excellence, and the David Larson McPhillips Center For Student Success. Besides 
its collection of approximately 100,000 traditional volumes, electronic resources include more 
than 250,000 eBooks, over 200 databases, and more than 40,000 full text periodicals. The 
Library supports the University’s educational mission through its resources and services and by 
encouraging its users to be self-directed, lifelong learners. 

CONTACT EMAIL: library@andersonuniversity.edu
PHONE: 864-231-2050
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WHERE DO I FIND…                                     WHO TO CONTACT…                                                

ABSENCES (CLASS) Individual Instructor

ACADEMIC HONORS Trish Day, Provost’s Office
pday@andersonuniversity.edu; 231.2145

ACADEMIC PROBATION/
SUSPENSION

Trish Day, Provost’s Office
pday@andersonuniversity.edu; 231.2145

ACCESSIBILITY SERVICES Genia Berndt,  
David Larson McPhillips  
Center for Student Success
studentsuccess@andersonuniversity.edu;
328-1420

ANDERSON CENTRAL Tracy Brown
Mgr-Anderson Central 
tbrown@andersonuniversity.edu
864-231-2860

ASSIGNMENT OF  
ACADEMIC ADVISOR

Elizabeth Nix, Registrar’s Office
enix@andersonuniversity.edu; 231.2117

ATHLETICS Becky Farmer, Athletics Office
bfarmer@andersonuniversity.edu; 231.2029

AU DINING COMMONS Aramark
231.2031

CAMPUS SAFETY
Id cards
Lost and found
Parking tickets
Trojan transit
Vehicle registration

Campus Safety Office 231.2060
campussafety@andersonuniversity.edu

CAMPUS WORSHIP Rebekah Harrison 
Campus Ministries Office
rharrison@andersonuniversity.edu; 231.2077

CAREER GUIDANCE Center for Career Development
231.2149

CEP Tonya Landrith,  
Student Development Office  
tlandrith@andersonuniversity.edu;
231.2075
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CHECK CASHING Julie Bates, Business Office
jbates@andersonuniversity.edu; 231.2130

CHRISTIAN LIFE Wes Brashier
Campus Ministries Office
wbrashier@andersonunivesity.edu; 231.2077

CENTER FOR GLOBAL ENGAGEMENT 
INTERNATIONAL STUDENTS/
STUDY ABROAD

International House
302 Williamston DR
international@andersonuniversity.edu
Shaquana Miles
231-2141

COUNSELING SERVICES Counseling Services Office
counselingcenter@andersonuniversity.edu; 662.6078

COURSE SELECTION Academic Advisor

DROP A COURSE Tracy Brown,  
Anderson Central Office
tbrown@andersonuniversity.edu; 231.2845

FITNESS CENTER Winfred Green, Campus Recreation and Fitnesswgreen@
andersonuniversity.edu; 231.6061

HOLIDAYS, CLASS 
SCHEDULES

See handbook

INTRAMURALS Winfred Green, Campus Recreation and Fitness
wgreen@andersonuniversity.edu; 231.6061

IT IT Help Desk 231.2457

JOURNEY CREDITS Rebekah Harrison,  
Campus Ministries Office
rharrison@andersonuniversity.edu; 231.2077

LIBRARY Thrift library 231.2050

MAINTENANCE REQUEST See “work request” link under “students” tab on the AU webpage

STUDENT 
EMPLOYMENT

Tori Waters
studentemployment@andersonuniversity.edu
231-2149

POSTAL SERVICES,  
MAIL DELIVERY, PACKAGE 
PICK UP

Scott Taylor, Post Office
staylor@andersonuniversity.edu; 231.2113

RESIDENCE HALL 
INQUIRIES 
Room Keys
Roommate Assignments
Meal Plan
Visitor Registration

Residence Life Office 622.6011 
residencelife@andersonuniversity.edu

STUDENT ACTIVITIES Student Activities Office 231.2107

SUMMER SCHOOL AND 
EVENING CLASSES

Elizabeth Nix, Registrar’s Office
enix@andersonuniversity.edu; 231.2117
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THRIVE WELLNESS 
CENTER

Deb Taylor
dtaylor@andersonuniversity.edu; 622.6067

TRANSCRIPT OF RECORD 
OR CREDITS

Elizabeth Nix, Registrar’s Office
enix@andersonuniversity.edu; 231.2117

TRANSFERRING TO 
ANOTHER UNIVERSITY

Academic Advisor

TUTORING Dianne King, David Larson McPhillips Center For Student Success
ldking@andersonuniversity.edu; 231.2026

UNIVERSITY 
SWITCHBOARD 
OPERATOR

University Operator
231.2000

WITHDRAWING FROM 
THE UNIVERSITY
(during academic term)

Dianne King,  David Larson McPhillips Center For Student Success
ldking@andersonuniversity.edu; 231.2026

WRITING CENTER Dr. Drew Stone, Writing Center
sstone@andersonuniversity.edu; 231.2135
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Campus Ministries
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Because Anderson University is a Christian institution affiliated with the South Carolina
Baptist Convention, Christian activities are an important part of campus life. There are a variety 
of these activities and all students, regardless of denominational affiliation, can find means 
of expressing their Christian faith at Anderson University.  Mr. Wes Brashier, Vice President 
for Christian Life, is responsible for the Campus Ministries program and may be contacted at 
wbrashier@andersonuniversity.edu.

Scope of Campus Ministries
CAMPUS MINISTRIES, a part of the Office of Christian Life, is an umbrella term for a variety of 
Christian activities outside of the classroom at Anderson University. The office provides a network 
of support, social activities, service events, leadership opportunities and other programs designed 
to foster Christian outreach and spiritual growth. The main components of Campus Ministries 
include:

• Campus Ministry groups, including BCM (Baptist Collegiate Ministries), FCA   
 (Fellowship  of Christian Athletes), RUF (Reformed University Fellowship), and CRU  
 (formerly Campus Crusade for Christ).
• Mission Projects (local, state, national, and international). 
• Ministry activities (Small group discipleship, Bible studies, concerts, leadership and   
 enrichment retreats, Women’s and Men’s ministries, Journey Teams that do ministry   
 in local churches, praise teams that lead worship, children’s and youth  ministries.
• Church relations (Southern Baptist Convention, South Carolina Baptist    
 Convention, Baptist associations and local church participation).  

On the Journey Together
The JOURNEY PROGRAM is the AU equivalent of “chapel” at other Christian institutions. 
Through the Journey Program, we have the opportunity to emphasize our spiritual development as 
we learn to worship and grow together. Students, faculty and staff are offered a variety of worship 
services, concerts, conferences, and creative presentations. 

Why do we call it the JOURNEY PROGRAM?

We feel that students at Anderson University are on a journey of growth in faith and character. Our 
goal through the Journey Program is for every participant to receive five marks on their journey:

• Grasp a conviction to the CORE (God’s story of redemption as revealed in  
 The Bible). 
• Grow in the CALL of Christ (Our identity is found in Christ).
• Confront the CIRCUMSTANCES of life (The past and/or present effects of sin). 
• Value a cohesive COMMUNITY (The importance of a local body of believers).
• CARE for the Kingdom of God (May the Kingdom of God come on earth as 
 in Heaven). 

Successful completion of the Journey Program is required for graduation at Anderson University.  
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Students are required to attend a minimum of eight (8) campus worship/Journey events each 
semester. Please refer to Academic Policiesp, Co-Curricular Graduation Requirements, for 
additional information. 

Please remember the following as you enter Campus Worship each Wednesday at 10:10 AM:

1. No book bags are allowed in Henderson Auditorium. This is for your safety in the   
 event the auditorium must be exited quickly for an emergency, in keeping with Fire   
 Code regulation.
2. Everyone is asked to remove his or her hat, hoodie, or other head covering prior to   
 entering Henderson Auditorium.
3. Please do not bring food or drink into Henderson Auditorium.
4. We seek to eliminate distractions during worship. Devices such as iPads and smart-  
 phones may be used if you are using an online Bible app, but otherwise we ask that you   
 put these away during Campus Worship.
5. Everyone is required to scan his or her own student ID card following Journey    
 Program events.  Students who do not have their IDs with them as they exit the service   
 will not receive credit.

You may find the Journey schedule online at www.auworship.com. Please also pay attention to 
your email for any announcements of chapel opportunities that have been added to the list. While 
the majority of Campus Worship events occur on Wednesday mornings at 10:10 in Henderson, we 
do have some events that are evenings or other days of the week.

Our hope is that you will find Campus Worship a place of community and spiritual growth.  If 
you have any questions or concerns, we are always available to speak with you. You may contact 
Rebekah Nix at rnix@andersonuniversity.edu concerning credit questions/issues.  For questions 
about the Campus Worship program, contact Dr. Michael Duduit, Dean of the Chapel, at 
mduduit@andersonuniversity.edu.  
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Campus Safety 
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Campus Safety 
The primary purpose of Campus Safety is to protect the property and lives of the faculty, staff, 
students and guests of Anderson University. The department is also responsible for enforcement of 
parking regulations. The Campus Safety officers are employees of Anderson University. They are 
certified by the State of South Carolina and have the same arrest power of a deputy sheriff. One or 
more members of the department are on duty 24 hours a day.

Courtesy transportation will be addressed in the Trojan Transit section of the policy.
In compliance with the Federal Crime Awareness and Security Act of 1990, Anderson University 
prepares an annual report setting forth campus security polices and campus crime statistics. This 
report, which also contains safety and security tips, is furnished to all students and employees and 
to any applicant for enrollment or employment upon request. 

Location: Campus Safety Operations Center is located in Building A of the Athletic Campus. 
Kiosk locations are located in the Welcome Center and the Information Desk of the Student Center 
during posted hours of operation.

Hours: Campus Safety Operations Center has staff posted in the office Monday-Friday, 7am-
11pm. Officers are on duty 24 hours daily, performing patrols and other activities across campus. If 
assistance is required outside the posted hours of the Operations Center, a Campus Safety Official 
may be reached by utilizing the 24 hour call box posted outside the Operations Center door.

Interim Director of Campus Safety: Charlie Dickerson
erude@andersonuniversity.edu
Phone: 864-231-2060

LOST AND FOUND
Articles that are lost or found should be reported to or brought to the Information Desk located in 
the Student Center. Items not claimed at the end of each semester are donated to local charities. 
Students are encouraged to contact Guest Services in regards to lost items.

SKATEBOARD/HOVER BOARD POLICY
In consideration of local ordinances restricting the use of skateboards on Anderson City streets and 
sidewalks and for the safety of Anderson University students, employees, and guests, no person 
will ride or operate a skateboard on Anderson University owned property, including but not limited 
to buildings, sidewalks, and streets and parking facilities. This includes the main campus and the 
Athletic Campus. 

Anderson University does not allow students to ride hover boards on campus or on university 
sidewalks. Hover boards are not allowed to be stored in residence halls or other university owned 
buildings. 

BICYCLE POLICY
Students may bring bicycles to campus for transportation and recreation. For the safety of all, 
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please follow these expectations:
 • Students are required to wear helmets when riding their bicycles on campus. 
 • Riders should operate bikes according to traffic laws to maintain their safety as well as the  
  safety of vehicle and pedestrian traffic.
 • Bicycles should be parked in designated spaces on campus or may be stored in the students’ 
  room on campus, provided they do not impede exit from the room or inconvenience   
  roommates. Bicycles should be stored in ways that will not damage walls, room furniture or  
  fixtures. 
 • Students are encouraged to register their bicycle with Campus Safety and lock their bicycle  
  when it is stored outside, as the University is not responsible for the theft or damage to  
  bicycles. 

ANDERSON UNIVERSITY VEHICLE CODE (AUVC)
Anderson University owns and occupies approximately 348 acres. The University’s right to control 
traffic and parking on its campus is conferred by the South Carolina Vehicle Code (SCVC). All 
fees listed herein are subject to change at the discretion of administration. Campus Safety has the 
responsibility and authority to administer the traffic policy of the University and to control traffic 
accordingly. The operation of a bicycle or motorized vehicle on campus is a privilege granted by the 
University and is not a right of any employee, student, or visitor. AUVC rules and regulations are 
designed to aid the flow of traffic, provide the maximum parking possible, and to make the streets 
safe for vehicles, pedestrians, residents and children playing on campus.

SECTION 1. STATEMENT OF POLICY
All individuals registering a vehicle with Anderson University, or operating a vehicle on University 
property, agree to:

 A. Obey all University Polices, Rules, and Regulations:
 1. Obtain, read, and abide by the University Vehicle Code.
 2. Pay all fees and fines assessed for violations of this code.
 3. Protect and hold harmless the University and its students, officers, and employees from  
  all  claims from injuries to any persons or damage to property by reason of operation of  
  this vehicle or any vehicle on campus.
 4. Maintain licenses, registration, and Liability and Property Damage Insurance for vehicles  
  as required by law.
 5. Permit: Issuance of a Permit is not a guarantee that a parking space will be available.
 6. Campus shall include the property of the University, areas where University events occur,  
  and areas where students assemble or congregate.

     B. Permits shall not be issued without proof of:
 1.  Valid Driver’s License
 2.  Current DMV Vehicle Registration and license plate
 3.  Current Vehicle Insurance for each vehicle operating on University property. Additionally,  
  the insurance status of each vehicle may be verified at any time following the decal  
  issuance by Campus Safety Officers. 
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 C.  Any expenses incurred by this Department pertaining to vehicles on campus will  be   
the responsibility of the Permit Holder, registered owner, or violator with charges applied to that  
 account. 

 D. Anderson University neither warrants the safety of vehicles nor assumes the responsibility for  
 loss due to theft, vandalism, accident, or damage while the vehicles on University property.

 E. Parking, policy, or moving violations will be posted on the vehicle and emailed to the violator. 

SECTION 2. REGISTRATION, PERMITS AND RESPONSIBILITIES
 A. Vehicle Registration: All vehicles must be registered with Anderson University within 24  
 hours of driving on campus.

 B. Unregistered/abandoned vehicles are subject to being towed away at owner’s expense.

 C. Parking permits are not transferable from one vehicle to another vehicle. Parking permits  
 must be attached in a visible location on the left side of the rear bumper or lower left side of the  
 rear window. 

 D. Visitors-Special Permits are available at no cost from Campus Safety or Guest Services.

 E. Vehicle storage on campus requires special permission from Campus Safety.

 F. Vehicle/Equipment/Maintenance: Vehicles operated on University property must comply with  
 the State vehicle equipment regulations.

 1. Vehicle repairs or maintenance performed on campus requires special permission   
  from Campus Safety. This permission is issued for a specific period of time and repairs  
  must be completed within the time specified.
 2. Unattended vehicles being repaired or requiring further maintenance which are left in an  
  unsafe condition (up on jacks, etc.) are subject to immediate towing.
 3. Inoperative registered vehicles remaining inoperative for a period of 30 days are subject  
  to being towed away at owner’s expense. 

SECTION 3. PARKING REGULATIONS AND DEFINITIONS
Anderson University parking is available by permit only. Permits are obtained via the self-service 
portal under the AU Apps Tab/Parking Decals.

Yellow Crossed Out Zones
 • Identify no parking or stopping at any time.

Red Lined Zones
 • Identify fire lanes/hydrant locations. No parking within 18 feet of hydrant or stopping in  
  front of at any time (Tow Away Zone)
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Blue Lined spaces
 • Identify handicapped zones (whether marked with a sign or not) and are reserved for  
  handicapped parking only. Parking in these spaces requires a DMV issued handicap I.D.  
  placard displayed in the windshield of the vehicle while parked. In addition to Anderson  
  University Campus Safety Department, Anderson Police Department has the right to ticket  
  for handicap violations.       
   
Yellow Lined Spaces 
 • Identify Faculty/Staff parking. No resident or commuter student shall park in spaces  
  marked for Faculty/Staff from Sunday 10pm-Friday 5pm. Non-designated yellow lined  
  spaces are available outside this time window unless otherwise notified. 

White Lined spaces
 • Identify parking available to Anderson University Students and defined in the following  
  manner: 

 Upperclassmen Students
 Non-freshman resident students may park on main campus or the Athletic Campus Lot  
 in any white lined space other than restricted lots of Stringer, Heritage and Boulevard.  
 Parking in these lots requires a uniquely identified permit containing “S” in the prefix  
 for  Stringer residents, “B” in the prefix for Boulevard residents, and hang tag for   
 Heritage Residents. If no spaces are available in the assigned lots, residents of Stringer,  
 Heritage, and Boulevard may park in any other open white space on campus.

 Residential Freshman Parking
 Residential freshman must park at the Athletic Campus in white line spaces only.  
 Residential freshmen may only park on campus from 5pm Friday until 10pm Sunday.

 Commuter Parking 
 Commuters must park in white lined spaces in the following parking lots during the hours  
 of  7am-3:30pm, Monday-Friday.
 • Rainey Parking Lot
 • North Rainey Parking Lot
 • Boulevard Baptist Parking Lot
 • Athletic Campus Parking Lot
 • New Kingsley Lot
 Commuter students may park in any white-lined, student designated space after   
 3:30pm-7am, Monday-Friday, including the weekends.

 Reserved and Temporary Parking
 No student, faculty or staff member shall park in a parking area or space designated for  
 guests of the university. Temporary loading and unloading spaces are available in  
 select lots on campus for 15 minute parking. Availability will vary. Medical passes are  
 available for a qualified medical limitation and obtained through the Campus Safety  
 Department or Guest Services with proper documentation.
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 Neighborhood and City Street Parking
 In an effort to be a good neighbor and ensure the safety of students and community  
 members, AU students must not park on the street in residential areas surrounding the  
 University, including but not limited to, Ridgecrest (with exception of marked spaces  
 at Thrift Library), Springdale, and Wilson streets. Failure to comply with this policy will  
 result in a fine of $50 for the first offense and $100 for the second offense and student  
 conduct disciplinary action.

All vehicles, including motorcycles, mopeds, scooters, and bicycles must park in appropriate 
spaces. They must always park within a marked space and never occupy more than one space. 
At no time should anyone park on sidewalks, dirt, lawn, or landscaped areas, for any reason. 
Violators are subject to removal at the owner’s expense. Campus Safety and Facilities vehicles may 
park in any space available on campus.

SECTION 4. REGULATIONS
 A. All provisions of the South Carolina Vehicle Code are applicable on University property,  
  except as modified by the AUVC.

 B. Posted signs should be obeyed at all times.

 C. Traffic control signs shall not be evaded by driving either around the sign or off the   
  designated roadway.

 D. The speed limit on campus is “No Faster than it is Safe.” It is never safe to travel faster than  
  15 MPH on campus.

 E. Pedestrians have the right of way over vehicles when crossing roadways, within marked  
  crosswalks, unmarked crosswalks at road intercessions, and within parking lots.

 F. Sidewalks/pedestrian walkways: motorized vehicles, skateboards, and bicycles are   
  prohibited from operating upon sidewalks and pedestrian walkways.

 G. Parking lots must be entered and exited through designated areas. Vehicles shall not be  
  driven across an unbroken white line marking parking lot or pedestrian walkway   
  boundaries.

 H. Backing into slanted parking spaces is prohibited.

 I. Barriers, cones, barricades, fences, posts, or any other traffic control devices may be placed  
  at any point necessary for safety, convenience or traffic control. The removal or moving  
  of such barriers, barrier-tape, barricades, fences, cones, or posts is forbidden without  
  the permission of Campus Safety. There will be a fine levied for moving, removing, or  
  otherwise tampering with any traffic control devices, such as cones, barriers, barricades,  
  fences, or posts.
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J. Vehicle anti-theft/burglar alarms must reset automatically within five (5) minutes of   
 activation. Non-resetting vehicle alarms may result in immediate tow away with the owner  
 or driver responsible for the expense of towing.
 
 1. Campus Areas: Activated alarms that interfere with classes, office business, or
                  facility use events, are subject to immediate tow away.
 2. Residential Areas: During the hours of darkness, a third resetting false alarm
                  during the same night may result in the vehicle being towed away.

 K. Blocking campus access, roadways spaces, or vehicles on University property or at   
  University sponsored or supervised functions: Vehicles parked in front of a closed or open  
  gate or obstructing traffic flow are subject to immediate citation and/or tow-away.

 L. Dumping or littering: No person shall place, deposit, or dump any garbage, debris,  
  materials, or hazardous materials upon the grounds of this campus, except in appropriate  
  or designated receptacles.

SECTION 5. OFFENSES
 A. Any violation of rule, regulation, or policy of the Anderson University Vehicle Code, South  
  Carolina Vehicle Code, Personnel Handbook, Student Handbook, or the University  
  Catalog is considered an offense and will be adjudicated appropriately.

 B. Any other applicable violation of regulations not specifically listed above is considered an  
  offense and will be adjudicated appropriately.

SECTION 6. FINES, FEES, AND PENALTIES
 A. Fines are assessed proportionate to the severity of the violation in accordance with the  
  current fine schedule of the Annual (Campus Safety) Report, and as posted in the Campus  
  Safety Office.

LIST OF FREQUENT OFFENSES                                                             FINES

No Current Anderson University Parking Permit                                      $50.00

Improperly placed parking permits                                                              $50.00

Parked in reserved parking space                                                                  $50.00

Traveling wrong way on one-way street                                                       $50.00

Parking in fire lane or area not marked as a parking space $100.00

Improperly parked or obstructing traffic $50.00

Parking in handicapped zone (Anderson City Police Department has the right to ticket) $100.00

Reckless driving $50.00

Zoned Parking Violation $50.00

Improper overnight parking $50.00
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Freshman Parking $50.00

Removing of traffic cone or barricade $50.00

Warning $0

Neighborhood and City Street Parking Violation-first offense
**Second Offense includes student conduct disciplinary action 

$50.00
$100.00

 B. Receipt of (three) or more unpaid parking fines will result in your vehicle being immobilized  
  with a vehicle “boot.” The boot will not be removed from your vehicle until all tickets are  
  paid. Receiving (5) paid or unpaid parking fines will result in your vehicle being booted  
  again. If you receive two boots during the academic year, your parking privileges will be  
  revoked for that academic year. You will not be allowed to operate a vehicle on the   
  University property during this time. If your vehicle is located on University property, it will  
  be towed. Immobilization devices may also be applied for vehicles without a current decal   
  or with no decal or to habitual offenders with more than three instances of vehicle   
  violations, ticketed or not.

 C. You have 21 days from the issuance of a ticket to pay or appeal.  If you do not pay by the  
  due date, you will be charged a $10 late fee. To view ticket information, appeal, or pay the  
  ticket, please login at the Parking Portal: https://andersonu.thepermitstore.com/

 D. Unpaid fines may prevent a student from being accepted for another semester or receiving  
  a transcript of grades or successfully applying for graduation.

SECTION 7. APPEALS
 A. You have 21 days from the issuance of this ticket to pay or appeal.  If you do not pay by  
  the due date, the appeal window will be closed and you will be charged a $10 late fee.  
  To view ticket information, appeal, or pay the ticket, please login at the Parking Portal:  
  https://andersonu.thepermitstore.com/
 B. Ignorance of regulations or a lack of nearby parking spaces will not be considered as a  
  defense for violations.

SECTION 8. TROJAN TRANSIT
 A. The Trojan Transit shuttle service is provided to offer transportation around the campus.  
  Shuttle service is also provided to off-site locations of Chiquola, Criminal Justice, and  
  Anderson School of Dance depending on class schedules.
 B. The hours of operation for the Trojan Transit are Monday through Friday from 7:30 AM  
  until 11:30 PM and from 2:00 PM until 11:30 PM on Sundays during the academic year.  
  Courtesy transports from Campus Safety are also available and encouraged outside the  
  hours of Trojan Transit.  Courtesy shuttles may be requested by calling 864-231-2060.
 C  Transit drivers normally pick up and drop off passengers at S.C School of the Arts front  
  entrance, Abney Athletic Center, classroom entrance at the Athletic Campus.   
  Stops available by request are Boulevard Lot, Stringer Lot, Heritage Lot, and The   
  International Programs.  For pick up at these locations call 231-2060.
 D. Horseplay and other inappropriate behavior is prohibited on the Transit at all times and  
  the drivers have the authority to eject passengers for improper conduct and take any  
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  appropriate action to insure the safety of everyone on board.

INCLEMENT WEATHER
During periods of severe inclement weather, the University may announce, through the electronic 
mail system and through the local news media, that some or all of the University’s offices and 
facilities are closed for part or all of a day.

Decisions regarding the day time class schedule will be made no later than 6:30am and decisions 
regarding the evening class schedule will be announced no later than 1pm. Please note that media 
outlets only report when classes are canceled; they will not report when classes are to remain on 
schedule.

The following is a list of locations for which students, faculty, and staff may obtain information 
about Anderson University’s class schedule during severe winter weather:

AU Information Line
Messages will be placed on this voice mail when we have bad weather or power outages. The 
number is 864-622-6057.

Internet:
Weather announcements will be posted to the Anderson University website homepage.
Television and radio stations:
WRIX 103.1 FM 
You can also call the radio station at 864-224-9749.
WYFF-TV
WSPA-TV

All Faculty, Staff, and Students Are Reminded That in Case of Severe Thunderstorms and 
Other Inclement Weather Shelters Are As Follows

LOCATION SHELTER LOCATION ADDITIONAL NOTES

Abney Athletic Center Basement hallway and rooms 
without windows

Do not go on gym floor

Admissions Basement

All Houses Interior hallways or closed 
spaces without windows

Anderson Central Dining Common rear 
corridor away from exterior 
windows. Rear central hallway 
between the dining services 
administration area and the 
auditorium.
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Athletic Campus Gang (large) restrooms in 
buildings A and C

Boulevard Halls Interior hallways or closed 
spaces without windows on 
lowest level possible

Business Office Gang (large) restrooms in 
buildings A and C

Denmark Basement/laundry room

Admissions Operations Inner office spaces/basement 
of Admissions

G. Ross Anderson Student 
Center

Dining Common rear 
corridor away from exterior 
windows. Rear central hallway 
between the dining services 
administration area and the 
auditorium.

Heritage Residence Housing First floor restrooms.

Johnston Hall Basement/restroom areas on 
main floor

Kingsley Hall Hallway on first floor near 
Room 14

Lawton Suites 1A, 1B, 1C

Merritt Administration 
Building

Bottom hallway at entrance to 
the dining hall, restrooms may 
be used on main floor.

Do not go in Dining Room or 
Merritt Theater

North Rouse Laundry room and hallway 
near laundry room

Do not go in dining room or 
Merritt Theater

Pratt Hall Basement

South Carolina School of the 
Arts

Interior hallways/basement 
and restrooms

Do not go in Theaters, stage 
area, or areas with windows

South Rouse Basement hallway Do not go in theaters or stage 
area or areas with windows

Stringer Commons Interior Hallways Bottom of stairwells of each 
building

Sullivan Hall The basement, basement 
stairwell, or the restrooms

Do not go into the Chapel 
area
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Thrift Library Hallway near basement 
restrooms, basement 
restrooms, hallway behind 
Books and Beans and Post 
Office or IT Department

Do not go into Books and 
Beans or Post Office

Village First floor hallways

Village Basement Any rooms without windows 
or go into the restrooms

Watkins Hall Basement level hallway and 
basement rooms without 
windows

Village Basement Any rooms without windows
or the restrooms

Watkins Hall Basement level hallway and
basement rooms without 
windows

AU EMERGENCY ALERT SYSTEM: RAVE ALERTS
All students are strongly urged to sign up for the AU Emergency Alert System. This text and e-mail 
system is administered by Campus Safety and operated through our alert vendor, the Rave Mobile 
Alert Company. This is the primary method of alerting all persons on campus about impending 
urgent situations.

To sign up for RAVE alerts:
Go to the main website: www.andersonuniversity.edu  and choose the “Resources” tab, then select 
“Campus Safety: from the left side menu. Next select “AU Safety Alerts” and click “Sign Up” at the 
bottom of the page. You must have an AU e-mail address to sign up. After signing-up you may add 
other phone numbers and/or e-mail addresses so your family members may also receive alerts. The 
password you choose for the RAVE sign-up will not change unless you choose to do so.

Emergency notifications and advisories will also be sent by campus e-mail, but the emergency alert 
system remains the primary alert method for urgent situations. Cautions and advisory information 
will be sent by campus e-mail only.
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Academic Policies
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Academic Honesty And Dishonesty

POLICY ON ACADEMIC DISHONESTY
Students at Anderson University are expected to conduct themselves with integrity   
and to be honest and forthright in their academic endeavors.  Just as academic honesty is vitally 
important to the value of a college education, academic dishonesty  is a serious offense because it 
diminishes the quality of academic scholarship at  Anderson University and defrauds society, the 
institution, faculty and other students. Additionally, academic dishonesty undermines the efforts of 
those who may eventually depend upon our knowledge and integrity.

Anderson University encourages the imposition of strict penalties for academic dishonesty and 
does so in order to protect the integrity of the grading system and to affirm the importance of 
honesty, integrity, and accountability in the University community.

     ASSUMPTIONS
 1. Inherent in a Christian approach to higher education,and as espoused by the   
  University, a concern for the whole person is foundational to its educational   
  philosophy, and the University recognizes academic dishonesty as the antithesis   
  of this philosophy.
 2.    Academic dishonesty, in any form, corrupts the essential process by which   
  knowledge is advanced.
 3.    Apparent tolerance of academic dishonesty may encourage cheating, plagiarism   
  and fraud.
 4.    Lack of concern for and inattention to the issue of academic dishonesty suggests   
  that the values of integrity and honesty are not important and therefore, will not   
  be encouraged.
 5.    Dishonesty in academic matters deceives and threatens not only the individual   
  institution of higher education, but also the larger society.
 6.    Students and faculty alike are alarmed, concerned, and justifiably disappointed   
  and outraged by acts of academic dishonesty.
 7.  Standardization of the University’s policy addressing academic dishonesty,  
  and the expectation that all students and instructors will adhere to it, will   
  ensure equity, justice, and fairness in academic matters related to academic   
  honesty and dishonesty.

FORMS OF ACADEMIC DISHONESTY 
It should be assumed that improper and/or illegal uses of information technology, including the 
Internet and its sources, fall within the forms of academic dishonesty cited below.

A. PlAGIARISM - Plagiarism is the presentation of someone else’s words, ideas or data as one’s own 
work. When a student submits work for credit that includes the words, ideas or data belonging to 
or produced by others, the source of that information must be acknowledged through complete, 
accurate, and specific footnote or “in-text” references, and, if verbatim statements are included, 
through quotation marks as well. By placing his/her name on work submitted for credit, the student 
certifies the originality of all work not  otherwise identified by appropriate acknowledgements. 
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Students  can  avoid  being charged with plagiarism if there is an  acknowledgement of 
indebtedness:
 1. Whenever one quotes another person’s actual words;
 2. Whenever one uses another person’s idea, opinion or theory, even if it is   
  completely paraphrased in one’s own words; and
 3. Whenever  one  borrows  facts,  statistics,  or  other  illustrative  material    
  (unless  the information is common knowledge).

B.   FABRICATION -  Fabrication is the intentional use of invented information or  the falsification 
of research or other findings with the intent to deceive.
 Examples:
 1. Citation of information not taken from the source indicated.
 2. Listing sources in a bibliography not used in the academic exercise, unless   
  directed by the instructor to list references consulted even if not cited.
 3. Inventing data or source information for research or other academic   
  exercise.
 4. Submitting as one’s own any academic exercise (e.g. written work, printing,   
  sculpture, etc.) prepared totally or in part by another, including purchased   
  essays or research papers.
 5. Taking a test for someone else or permitting someone else to take a test in   
 one’s place.

C. CHEATING - Cheating is an act of deception by which a student misrepresents that he/she has 
mastered information on an academic exercise that he/she has not mastered.
 Examples:
 1. Copying from another student’s test paper.
 2. Allowing another student to copy from a test paper.
 3. Using the course textbook or other material such as a notebook brought to a  
  class meeting but not authorized for use during a test.
 4. Collaborating during a test with any other person by receiving information   
  without authority.
 5. Using specifically prepared materials during a test ( e.g. notes, formula lists,   
  notes written on the student’s clothing, body, or other objects, etc.).
 6. Using the same or similar paper for meeting the requirements for multiple   
  courses (unless permission is given in writing by the instructors involved).

D. ACADEMIC MISCONDUCT -  Academic misconduct is the intentional violation of Anderson 
University policies by tampering with grades, or taking part in obtaining or distributing any part 
of an un-administered test or other restricted educational materials, whether from Anderson 
University or other institutions.
 Examples:
 1. Stealing, buying, or otherwise obtaining all or part of an unadministered   
  test or any other material produced by faculty.
 2. Selling or giving away all or part of an unadministered test including   
  answers to an unadministered test.
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 3. Bribing any other person to obtain an unadministered test or any    
  information about the test.
 4. Entering a building or office for the purpose of changing a grade in a grade   
  book, on a test, or on other work for which a grade is given.
 5. Changing, altering, or being an accessory to the changing and/or altering  
  of a grade in a grade book, on a test, in a learning management system, a   
  “change of grade” form, or other official academic records of the University   
  which relate to grades.
 6. Entering a building or office for the purpose of obtaining an unadministered test.
 7. Changing, altering, or being an accessory to changing and/or altering any   
  Anderson University form or document for the purpose of fabrication of   
  information.

PROCEDURES - Individual faculty members have the responsibility for determining the action, 
within the guidelines provided below, to be taken in cases of academic dishonesty relating to their 
courses. Acts of academic  dishonesty are never to be ignored or overlooked for any reason.
 
A. When, in the opinion of an instructor, a student has committed an act of academic dishonesty, 
the following procedure must be followed:
  1. The instructor will inform the student in private, direct conversation or   
   by an individual email to the students AU email account, of the nature 
   of the charge of alleged academic dishonesty. It is at this point that   
   the student may respond verbally to the instructor’s charge by denial or   
   admission of guilt.  The instructor will simultaneously request in writing   
   that the Vice Provost verify the incident’s being a first offense.    
  (NOTE: This contact with the Vice Provost is not intended to circumvent   
   the levels of the process of appeal; rather, it is to ensure the tracking and   
   record keeping related to repeat offenses of academic dishonesty.)
  2. When the incident has been verified as a first offense, the instructor   
   will notify the student in writing of the charge of academic dishonesty   
   and the action or penalty imposed by the instructor.
  3. When a student is accused of academic dishonesty, the faculty member   
   must be prepared to provide evidence and/or support for the accusation   
   upon which the decision rests.
  4. A student may appeal the decision/penalty if he or she feels there are   
   extenuating circumstances that warrant a reconsideration of the decision  
   or action or if he/she feels that he/she has been treated unfairly or arbitrarily.  
   All appeals by students must be initiated within five (5) working days  
   after the student is notified by the instructor of the alleged violation  
   (see #2 above).
  5. All student appeals must be presented IN WRITING by the student to the  
   individuals in the order listed.
  a. Instructor;
  b. Dean of the College/School (unless this is also the instructor);
  c. Vice Provost.
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      Each person to whom an appeal is made has five working days in which  
    to communicate the decision to the student.
 6. If the alleged violation occurs during the final examination period of   
  a semester, the Vice Provost may authorize the assignment of an “I” grade to  
  show incomplete work. The grade will remain until the alleged violation is   
  adjudicated.

PENALTIES
A. A student guilty of the first offense of academic dishonesty will receive as a maximum penalty a 
grade of “F” for the course.  Lesser penalties will  be left to the discretion of the instructor.  Allowing 
a student accused of a  violation to withdraw from or drop the course is not an appropriate action.
 
B.  A student guilty of the second offense of academic dishonesty will receive a grade of “F” for the 
course, may be suspended for one semester and may be  permanently dismissed from Anderson 
University.

C. A student guilty of the third offense of academic dishonesty will be required to meet with the 
Vice Provost, and will be subject to dismissal from Anderson University.

CONFIDENTIALITY - In accordance with provisions of the Family Educational Rights and Privacy 
Act of 1974, any information related to an  alleged violation of the University’s Policy on Academic 
Honesty and Dishonesty must be treated as strictly confidential by members of the faculty and  
administrative staff. 

What  can  students  do  to  protect  themselves  from  being  charged  with  academic 
dishonesty?
1. Use information technology sources as directed by professors.
2. Prepare thoroughly for examinations and assignments.
3. Take the initiative to prevent other students from copying your exam or assignments,   
 (e.g. shield your answer sheet during examinations, do not lend to other students   
 assignments to be turned in).
4. Check your faculty member’s course syllabus for a section dealing with academic   
 dishonesty for that course.  There may be special requirements.  If you cannot find a   
 written section in the syllabus, ask the faculty member to outline expectations.
5. Do not look in the direction of other students’ papers during examinations.
6. Utilize a recognized handbook, see AU Library website, for instruction on citing   
 source materials in papers.  Consult with individual faculty or academic departments   
 when in doubt.
7. Discourage dishonesty among other students.
8.  Refuse to assist students who cheat.

Withdrawal From Courses
Students may withdraw from individual courses during the academic term.  This may affect the 
student’s financial aid and/or billing for the term, and past the published date, the student will 
receive a grade of F for the course.  Therefore, students should consult with published Registrar’s 
dates and the Office of Financial Services if they are interested in withdrawing from a course 
during the term.
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Students who cease to attend class (or participate in online courses) shall be administratively 
withdrawn by the University.  The professor reports to the University Registrar and the Office of 
Financial Services the last date of attendance/participation, and a grade of WP or WF is assigned.  
This may also affect the student’s financial aid situation.

Withdrawal From The University
There are occasions when a student may need to cease enrollment at the University during or at the 
end of a term.  When this occurs, the student must go through a process that makes sure all financial, 
academic, and other obligations are Closed out, even if the student’s departure is only temporary.  

TYPES OF WITHDRAWAL
There are four ways a student may cease enrollment with the University:
 1. University Withdrawal is for students who are completely withdrawing their   
  enrollment from Anderson University and do not foresee returning, at least   
  within the next year.
 2. Session Withdrawal is for students who are withdrawing from the current term   
  but plan to return the next semester/term.
 3. Stop Out is for students who plan to leave at the end of one semester/term but   
  plan to return within one calendar year.
 4. Temporary Leave is granted for unavoidable issues, such as serious illness,   
  military deployment, or extreme hardship, and requires written documentation   
  to confirm the necessity of the leave.  It also requires clearance through a   
  designated administrator or office upon the student’s return.

ADULT STUDIES/GRADUATE STUDENTS
Students in these categories will generally work through their Journey Coach to initiate the process 
of withdrawal.  The student will be sent a link to the appropriate Withdrawal/Temporary Leave 
Form to be filled out and submitted online.  The first contact will be with Financial Services to 
determine the effect on the student’s aid status.  The withdrawal cannot be processed until this 
is done.  In addition, the student is responsible for making contacts with any additional offices/
departments to clear any business before departing campus.  A list of these will be provided.

TRADITIONAL STUDENTS
Traditional students should initiate their withdrawal in person in any of the following offices:  
Center for Student Success; David Larson McPhillips Center for Student Success; Office of 
Student Life/Residence Life; Registrar’s Office.  An individual in one of these offices will discuss 
the reason for departure with the student and enter it into the Withdrawal/Temporary Leave form.  
The student should contact the Office of Financial Services to determine any effects on the 
student’s aid or billing before completing the withdrawal. In addition, the student is responsible 
for making contacts with any additional offices/departments to clear any business before 
departing campus.  A list of these will be provided. 
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Intellectual Property Rights
Anderson University encourages and supports scholarships and research, technical and creative  
efforts, artistic or literary works, and other academic and service activities and products of its 
faculty, staff, and students. As part of the mission of the University, employees and students 
produce new written materials and many other expressions of research, creativity, and scholarly 
activity. These works often involve the rights and rewards of ownership, as well as responsibilities 
and a need for protection during development. As these concerns affect the campus (faculty and 
students, technology, funding, etc.), ongoing revision is needed to keep this policy current.
 
The following are the guiding principles of this policy:
 A.  The University encourages the discovery and development of original   
  works and dissemination of knowledge as part of its academic mission.
 B. The University recognizes that the development of original works and the   
  rights to, benefits from, and responsibilities for these works may arise from   
  a variety of efforts.
 C. The University recognizes that ownership and benefit from intellectual   
  property may be multifaceted and strives to ensure appropriate benefits to   
  all contributors.
 
This policy applies to all Creators who are Anderson University faculty members (including part 
time faculty and visiting scholars), staff (including ancillary staff), students, and non-employees 
of the University engaged on a contracted basis, and others who make use of University facilities, 
equipment, or other resources or who receive funds from the University in the form of salary, 
wages, stipend or other support, not including student financial aid. The University will ordinarily 
waive its rights to intellectual property created by student Creators where the use of University 
facilities, equipment, or other resources has been properly authorized, except when: faculty or staff 
involvement is substantial; the work is part of a larger University work or specifically commissioned 
by the University; the use of University resources is substantially in excess of the norm for 
educational purposes; or the intellectual property resulted from the student’s employment with the 
University. All aspects of the ownership and administration of intellectual property arising from 
University Research that is funded in whole or in part by an external sponsor, specifically including 
matters dealing with royalties, will be governed by this policy and the terms of the agreement 
between the University and the sponsor. (For further information on the Anderson University 
Intellectual Rights policy see the Anderson University website at https://andersonuniversity.edu/
intellectual-property-rights.

Co-Curricular Graduation Requirements
The purpose of the Curriculum Enhancement Program (CEP) is to enrich the student’s academic 
experience by providing co-curricular opportunities that reinforce the educational and personal 
development of students within the framework of the 18 Common Learning Outcomes (CLOs) as 
outlined in the AU Core Curriculum. Students will participate in required CEPs designed to assist 
with the transition into the AU community, promote professional readiness, and foster financial 
literacy. In addition to the required CEPs, students will attend at least 11 CEPs from the Student 
Selected offerings on campus.
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Successful completion of the Curriculum Enhancement Program is required in order to graduate 
from Anderson University. All traditional, full-time, degree seeking students must participate in a 
minimum of twenty-four (24) approved CEPs to be eligible for graduation. Students who do not 
complete this requirement will not be eligible for graduation until the requirements have been 
completed.

There are no exemptions for this graduation requirement. Students that fail to meet the CEP 
requirements as outlined or students that violate the Community Values and Expectations while in 
attendance at a CEP will be subject to discipline in the Office of Student Development. 

 Students can find the weekly list of CEPs on the AU411 or at andersonuniversity.edu/CEP.
Students receive credit for CEPs by scanning their AU ID card at the end of each event. It is the 
student’s responsibility to have their IDs scanned by the CEP student worker. CEP credits will be 
tracked electronically in the student’s Self-Service account. Students are responsible for monitoring 
their credits online and must ensure that they earn the appropriate credits in order to be eligible for 
graduation. 

FIRST YEAR CEPS (3 CEPS TOTAL):
The Office of Student Development hosts 3 required CEPs every fall and all new students are 
expected to participate in these CEPs. Students are expected to attend these CEPs with their AU101 
group. Transfer students should attend these sessions with their alpha leader. These events are 
specifically designed to support a new student’s transition into the AU community.

AU PRO SIGNATURE SERIES (6 CEPS TOTAL):
Professional Readiness Opportunities Beyond the Classroom is a distinctive program designed 
by Anderson University to improve student preparation for the working world through a set of 
co-curricular opportunities. AU PRO will equip students with a stronger sense of professionalism 
through written communication skills, nonverbal indicators of a professional image, and oral 
communication skills. Students should attend these 6 CEPs during the first 6 semesters enrolled at 
AU. 

RON BLUE FINANCIAL LITERACY CEPS (4 CEPS TOTAL TO BE COMPLETED ONLINE):
The Ron Blue Center CEPs will offer a framework for thinking differently about money. Students 
will learn how to handle money from a confident place - empowered by biblical financial wisdom. 
Each of the Ron Blue Center CEPs will teach students about financial management through the 

4 H system: Heart, Health, Habits, and Hope. Sophomore students will receive an email informing 
them of how to access their online CEPs during sophomore year.

STUDENT SELECTED CEPS (11 CEPS TOTAL):
These CEPs will include art exhibitions, musicals, plays, and music performances from the South 
Carolina School of the Arts, lectures and presentations from other academic departments, and a 
range of topics that support the AU Core Curriculum. These CEPs allow students to experience art, 
culture, and history as well as explore a range of student issues.
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 First Year CEPs (3 CEPs total):
The Offi ce of Student Development hosts 3 required CEPs 
every fall and all new students are expected to participate in 
these CEPs. Students are expected to attend these CEPs with 
their AU101 group. Transfer students should attend these 
sessions with their alpha leader. These events are specifi cally 
designed to support a new student’s transition into the AU 
community.

 Student Selected CEPs (11 CEPs total): 
These CEPs will include art exhibitions, musicals, plays, and 
music performances from the South Carolina School of 
the Arts, lectures and presentations from other academic 
departments, and a range of topics that support the AU 
Core Curriculum. These CEPs allow students to experience 
art, culture, and history as well as explore a range of student 
issues.

 AU PRO Signature Series (6 CEPs total): 
AU Professional Readiness Opportunities Beyond the 
Classroom is a distinctive program designed by Anderson 
University to improve student preparation for the working 
world through a set of co-curricular opportunities. AU PRO 
will equip students with a stronger sense of professionalism 
through written communication skills, nonverbal indicators of 
a professional image, and oral communication skills. 

 Ron Blue Financial Literacy CEPs 
 (4 CEPs total to be completed online):
The Ron Blue Center CEPs will offer a framework for thinking 
differently about money. Students will learn how to handle 
money from a confi dent place - empowered by biblical 
fi nancial wisdom. Each of the Ron Blue Center CEPs will 
teach students about fi nancial management through the 
4 H system: Heart, Health, Habits, and Hope. Sophomore 
students will receive an email informing them of how to access 
their  online CEPs Sophomore year.
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Transfer Students (previously degree seeking 
full-time student at another college or university) will:
• Participate in the First Year CEPs in the fall semester or         
 participate in online First Year CEPs if the student arrives     
 during the Spring semester.
• Complete 6 AU PRO CEPs prior to graduation. 
• Complete 4 online Ron Blue Financial Literacy CEPs prior      
  to graduation.
• Be responsible for completing 2 Student Selected    
 CEPs per semester of full-time enrollment at AU.

Transfer Students (previously degree seeking full time students at another college or 
university) will:
 • Participate in the First Year CEPs in the fall semester or participate in online First Year CEPs  
  if the student arrives during the Spring semester.
 • Complete 6 AU PRO CEPs prior to graduation. 
 • Complete 4 online Ron Blue Financial Literacy CEPs prior to graduation.
 • Be responsible for completing 2 Student Selected CEPs per semester of full-time enrollment  
  at AU.
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CONTACT INFO FOR CEP TRACKS:
First Year CEPs:
Office of Student Development
Third Floor of G. Ross Anderson, Jr. Student Center
Tonya Landrith
tlandrith@andersonuniversity.edu
864-231-2075

AU PRO Signature Series:
Center for Career Development
Second floor of G. Ross Anderson, Jr. Student Center
Bethany Turner
bturner@andersonuniversity.edu
864-231-5656

Ron Blue Financial Literacy CEPs:
Ron Blue Center
Vandiver 302
Dr. Gordon Smith
gsmith@andersonuniversity.edu
864-622-6024

Student Selected CEPs:
Office of Student Development
Third Floor of G. Ross Anderson, Jr. Student Center
Tonya Landrith
tlandrith@andersonuniversity.edu
864-231-2075

THE JOURNEY PROGRAM
Students are required to attend the Journey Program every semester that they are enrolled as full-
time traditional students, up to eight (8) semesters.  They must attend eight (8) Journey Program 
events EACH semester.  Journey Program attendance is recorded by scanning the student’s ID card 
immediately following the program, and students are expected to bring their ID cards to each 
event.  The Journey Program is reflected on the official transcript as JP 100 and will have a grade of 
either CR (credit) or NC (no credit).  While this grade does not calculate into the student’s grade 
point average, the student must complete these requirements before being cleared for graduation.  
Part-time students are invited but not required to attend the Journey Program.  

Students may check their current Journey Program credits by going to Self Service.  Under the AU 
Apps tab, there is a section called “Check Co-Curricular Credits.”  You can find your credits there.

Students are encouraged to contact the Campus Ministries Office if they fall behind on their 
requirements.  Do not wait until graduation to make the contact.  It is very difficult to remedy the 
situation at that point.
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JOURNEY EXEMPTIONS: Every student who is 25 years or older is exempt from the Journey 
Program requirements.  Also, student teachers, students who study abroad, and students in other 
off-campus internships during the semester are exempt for that semester.  No make-up work is 
required in these instances.

JOURNEY EXCEPTIONS: Students whose course load is mostly online courses as part of a 
traditional four-year academic program, and who live off-campus, 30 minutes or more, may 
register for an online Journey Program alternative.

All Journey exemptions and exceptions must be approved ahead of time and registered with the 
Office of Campus Ministries in Sullivan Hall before midterms.  For additional information, contact 
Rebekah Harrison in the Office of Campus Ministries.

PLEASE NOTE: Journey credits and CEP credits are not the same. The requirements for CEP 
are calculated differently. Please refer to the respective sections of the Student Handbook for 
more information. 
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Student Conduct and Expectations
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Community Values and Expectations
Anderson University is a Christ-centered community that presents Jesus as the Christ and as the 
ultimate model for personal behavior. The unifying principle of Anderson University is a Christian 
vision of life in which community participants are encouraged to develop a Christian worldview and 
to strive toward the high calling of the great commandments, which tell us to love God with our 
hearts, with our minds, and with our souls, and to love others as ourselves (Luke 10:27).  We seek 
to build an academic community where men and women can lovingly and gracefully be introduced 
to an understanding of God, His creation and grace, and humanity’s place of great privilege and 
responsibility in God’s world.

Community life at Anderson University involves both privilege and responsibility, which may 
at times require restrictions on our personal and collective freedoms, and which concurrently 
necessitates both internal and external restraint for the benefit of all members of our educational 
community. From this perspective, community life requires first, self-discipline, but it is also the 
responsibility of all community members to hold one another accountable (Matthew 18: 15-17) 
to ensure a safe and healthy environment conducive to our pursuit of learning as a Christian 
educational community.
 
As members of the Anderson University community, students and employees enjoy the benefits and 
privileges accompanying such membership. As community members, students are also expected 
to abide by all University policies and guidelines as well as local, state, and federal laws. Students 
are expected to act responsibly and to avoid conduct that is detrimental to themselves or the 
University, both on-campus and away from campus.

We as the Anderson University family commit ourselves to the Christian values on which Anderson 
was founded.  We affirm the necessity of both academic and social standards of conduct to 
support a healthy and purposeful learning community.  Whether on campus, online, or in venues 
such as internships or student teaching, we commit ourselves to living out these values.  

Following are some of the specific ways that students live out the values and uphold the standards 
of the Anderson community.

Respecting the Individual
We value the intrinsic worth of every individual in the community.  Our respect for other individuals 
includes an appreciation of cultural backgrounds different from our own, an understanding of 
different attitudes and opinions, and an awareness of the consequences of our actions on the 
broader community.

Examples of actions that violate this value include, but are not limited to:
Harassment
Definition: Verbal or physical abuse, annoying communications or threats directed toward any 
student, faculty, staff or guest of the university. Examples include  but are not limited to: uncivil 
communication, intimidation, prank calls, stalking  or abuse because of one’s race, color, disability, 
age, or national or ethnic origin.  Sexual harassment is unwelcome conduct of a sexual nature.  See 
also Harassment  and Sexual Misconduct policy on page 67.



58 | Student Development Handbook

Hazing
Definition: Engaging in or coercing others to engage in any activity which has a foreseeable 
potential for causing physical harm; threat of physical harm; emotional or mental strain; 
humiliation; loss or damage to property; or damage to the physical, moral or scholastic well-being 
of any individual for the purpose of initiation or admission into, affiliation with, or continued 
membership in a group or organization.

Sexual Misconduct 
Definition: Sexual misconduct includes but is not limited to, sexual violence, sexual assault, 
stalking, and dating and domestic violence.  See also Harassment and Sexual Misconduct policy 
on page 67.

Inappropriate Sexual Activity
Definition: Sexual activity between unmarried people of the opposite or the same sex.

Public Displays of Affection
Definition: Students should be mindful to refrain from romantic gestures while in public because  
these activities may be offensive or disturbing to others.  Excessive public displays of  affection 
on campus or at University sponsored events are  considered inappropriate and may result in 
disciplinary actions. 

Bullying
Definition:  A gesture, an electronic communication, or a written, verbal, physical, or sexual act 
that is reasonably perceived to have the effect of harming a person physically or emotionally, or 
damaging a person’s property, or placing a person in reasonable fear of personal harm or property 
damage; or insulting or demeaning a person or group of people. 

Assault
Definition: An attempt or offer with force or violence to do harm to another person. This includes 
but is not limited to: striking, shoving, kicking, slapping or otherwise forcefully touching a person; 
or engaging in reckless behavior that causes physical  injury to another person.

Pranks  
Definition: Participating in any activity on or off campus that threatens and intimidates and/
or endangers the health, physical, or emotional well-being of a  community member, or results 
in damage, malicious or non-malicious  vandalism, or general disregard for university or private 
property. 

Acts of Incivility
Definition: Derogatory comments toward an individual or group. Disrespectful or uncivil 
communications with or actions involving a University official.  

Violent Acts or Threats  
Definition:  The University will not tolerate acts or threats of violence against members of this 
community or retaliation against any individual reporting a threat  or act of violence. This 
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prohibition includes verbal, nonverbal, or written actions and all forms of intimidation. Student 
Development staff members may require  students involved in prohibited conduct to leave campus 
immediately pending the  investigation of the incident. Violations of this policy, regardless of 
intent, may result in suspension or other disciplinary action, up to and including dismissal from  
the University.

Leading a Self-Disciplined Life
Recognizing the image of God in each individual, we value personal responsibility and the 
individual’s need for physical, intellectual, spiritual, social and emotional wholeness.  We support 
the full development of every student toward a healthy self image, a commitment to self-discipline, 
and responsible self-expression.
Examples of actions that violate this value include but are not limited to :  

Indecent Behavior and Language
Definition: Spoken or written comments that are lewd, obscene or indecent.  This includes but is 
not limited to sexually explicit or derogatory racial/ethnic comments or gestures.  

Gambling
Definition: To play a game for money or other valuable stakes with the hope of gaining something 
significant beyond the amount an individual pays.

Cohabitation
Definition: Unmarried students are not allowed to live with or engage in overnight stays with 
members of the opposite sex in the same living arrangements either on or off campus. This may not 
apply to students living in their parents’ home or living  with a relative.

Disorderly Conduct
Definition: Conduct or behavior that breaches the peace, disrupts the normal operations of the 
University, or is disruptive of the rights of others.

Sexually explicit material
Definition: Accessing or possessing pornographic materials (including magazines, books, posters, 
photos, videos, CD ROMs, computer games, electronic files, and  Web sites)  is prohibited. 
Violation of this policy is grounds for disciplinary action. The University reserves the right to 
confiscate any pornographic materials found on the campus. The University reserves the right to 
search any computer or electronic device located on campus or connected to campus information 
systems if there is a reasonable suspicion that the computer or device contains pornographic 
materials.

Possessing, Consuming or Distributing Alcoholic Beverages or Other Illegal Drugs
Definition: Refer to Alcohol and Drug Policy (page 87). This also includes the possession of alcohol 
containers, either empty or full, on campus, at University sponsored events, or in vehicles located 
on University  property is prohibited.
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Possessing or Using Drug Paraphernalia
Definition: Possession of any tool, instrument, device, etc., that is used or can be used in illegal 
drug use.  Items include but are not limited to: bongs, rolling papers,  grinders, marijuana clips, 
needles, and syringes.

Misuse of Prescription Drugs
Definition:  The use or possession of a controlled substance without a prescription   
from a practicing physician is strictly prohibited.  

Tobacco and related products:  
 Definition: The University is a smoke-free, tobacco-free campus.  The use of tobacco products is 
prohibited anywhere on University premises.  The use of tobacco  products is also prohibited at 
any Anderson University sponsored off-campus event.  Students may not store tobacco or related 
products in campus residence halls.
○ 

Developing Personal Character
We value a campus community that encourages personal growth in character and integrity guided 
by the principles of Christian faith. We encourage the development of these qualities in and out of 
the classroom.  

Examples of actions that violate this value include but are not limited to: 
Academic Dishonesty 
Definition: The misrepresentation of one’s work to deceive for personal gain, when in fact said 
work is not that person’s, or assisting another to do the same. (Academic dishonesty includes, but 
is not limited to: cheating, plagiarism, fabrication and  misuse of computer information.) For more 
information regarding Academic Dishonest,y please see the pages xx-xx of the Student Handbook. 

Fraud
Definition: Knowingly furnishing false information to the University, and forgery,  alteration, or 
misuse of miscellaneous documents, equipment (including computers), records, or identification.

Dishonesty
Definition: Knowingly or intentionally being untruthful, deceptive or deliberately  concealing 
requested information.

Failure to Comply
Definition: Failure to follow directions of University officials acting in an official capacity or failure 
to identify oneself when requested to do so. 

Respecting and Caring for Community and Personal Resources
We value the God-given resources that have been entrusted to us as individuals and as an 
academic community.  We recognize the benefits of preserving and stewarding both personal 
property and natural resources. 
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Examples of actions that violate this value include but are not limited to:  

Theft or Possession of Stolen or Lost Property
Definition: Attempted or actual theft of University property, property belonging to a member of 
the University community, other personal or public property, or  possession of stolen property. This 
includes tangible property as well as intellectual  property and identity theft. 

Property Damage
Definition: Destroying, defacing or damaging University property or property belonging to 
students, faculty, staff or guests of the University.  This includes  tampering with, misusing or 
abusing computer equipment, programs and/or data.  This may refer to unintentional damage as 
well as vandalism.

Fire Safety Violations:  
Definition: Setting off a false fire alarm or tampering with the fire safety equipment, failing to 
vacate a building when a fire alarm is sounded, or discharging a fire extinguisher without justifiable 
cause; setting a fire, using fireworks or other explosives anywhere on University property or at 
University sponsored events. 
 

Living Responsibly in Community
We recognize that membership in the Anderson learning community brings both privileges and 
responsibilities.  We value community standards of conduct, be they the University’s or municipal, 
state, and federal laws.  Commitment to these standards obligates students to refrain from and 
discourage behaviors that threaten or disrupt the learning-centered purpose of this community. 

Examples of actions that violate this value are include but are not limited to:
Possessing Firearms or Weapons on Campus
Definition: The possession, whether openly or concealed, of any weapon including, but not limited 
to, firearms, explosives, BB guns, airsoft guns, knives with blades of  more than four inches, and 
any other weapon of any kind or an imitation that could be used to cause fear in another person. 

Unauthorized Entry             
Definition: Entering any University building or facility without authorization. Unauthorized 
possession of keys or key cards to any University premises.  

Computer Misuse
Definition: Violating the Computing and Information Technology Policies. 

Participation in Disruptive Gatherings
Definition: Students may not participate in disruptive gatherings that disturb or interfere with 
University operations or peace of another.  Students also may not  participate in or promote 
gatherings that involve the use of alcohol or illegal drugs. 

Demonstrations
Definition: Participation in unauthorized assemblies/demonstrations and behaving in such a 
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manner that interferes with rights of others or interferes with University  operations, or engaging 
in or sponsoring any activity in opposition to the mission  of Anderson University or the community 
values and expectations expressed in the  Student Handbook.  

Violation of Law:  Students who violate federal, state, or local laws may be subject to disciplinary 
action from the University. If arrested for a criminal violation, a student must report the arrest to 
the Office of Student Development within 5 days;  athletes must also report the arrest to the Vice 
President for Athletics. University disciplinary  proceedings may be instituted against a student 
charged with a violation of a law that is also a violation of the University Community Standards 
and Values.  Proceedings under the student conduct process may be carried out prior to,   
simultaneous with, or following civil or criminal proceedings off-campus.

Violation through Implied Consent: Any student’s continued presence in a room or other 
area where an observable violation of the University’s standards of conduct is ongoing may be 
considered to be participating in that conduct violation and may be subject to disciplinary action.  
The student’s implied participation in the  misconduct does not depend on whether the student 
is actively participating in  the behavior, is in possession of the prohibited items, or how long the 
student has  been in the room. Examples include but are not limited to, alcohol/drugs in  
room or a visitation violation. In order to avoid participation in a conduct violation through implied 
consent, a student should, if practical, immediately leave the area where a violation of policy is 
occurring.

Student Conduct Process

Purpose of the Student Conduct Process
The student conduct process exists to provide a redemptive and transformative approach to 
maintaining a safe and comfortable learning environment for all Anderson University members. 
Our goals in the conduct process are to be first redemptive (Romans 8:1) and then for students to 
be restored to the community and to one another.

Goals of the Student Conduct process
1. Provide an opportunity for students to be heard.  
2. Help students recognize how their behavior impacts them individually and also the community  
 in which they live.
3. Challenge students to consider whether or not their actions are congruent with their personal  
 and spiritual values, and with the mission and character of Anderson University.
4. Assist students in developing a plan to avoid detrimental behaviors in the future and make life  
 choices that will permit them to live successfully in the Anderson community and beyond. 
5.  Encourage students to develop a life of self-discipline and the ability to discern what is right.  
6. Provide an opportunity for students to develop a relationship with a Student Development  
 staff  member who can be an advocate for the student in navigating personal and academic  
 challenges.
7. Protect the other members of the University community from persons who are unable   
 or unwilling to embrace these standards of conduct and live in harmony with the University  
 community.
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Student Conduct Procedures
1. When a violation of community standards occurs, a Campus Safety Officer, Student   
 Development Staff member, or Resident Advisor will document the incident by completing an  
 incident report.  
2. A Student Life staff member will schedule a meeting with the student(s) involved to discuss  
 the alleged violation, gather additional information, hear the student’s response, and explain  
 the student conduct process. The student may choose to bring an advisor to this meeting.  
 However the advisor must be a member of the Anderson community (i.e., faculty or staff) and  
 may not speak in the meeting on behalf of the student. 
3. If there is enough information to support the conclusion that a violation has occurred, the staff  
 member will assign appropriate sanctions.  Notice of the sanctions will be sent to the student  
 in writing or by email and kept on file.  If a student chooses not to be present at the meeting, a  
 decision will be made without his or her input.  
4. Sanctions are determined relative to the level of the violation found on page 58.          
 Sanctions may include but are not limited to the following:
 • Warning- A notice in writing to the student that the student is violating or has   
  violated institutional regulations.
 • Probation- A written reprimand for violation of specified regulations. Probation   
  is for a designated period of time and includes the probability of more    
  severe sanctions if the student is found to violate any institutional regulation(s)   
  during the probationary period. Probationary status may affect participation in   
  student organizations, intercollegiate athletics, financial aid eligibility and transfer  
  to another institution. 
 • Loss of Privileges- Denial of specified privileges for a designated period of   
  time. Such privileges include visitation, employment, parking, involvement in club,  
  organizations, extracurricular activities, athletics, performance groups, off campus  
  housing, internships  (including student teaching), or other privileges appropriate to the  
  violation.
 • Fines- Previously established and published fines may be imposed.
 • Educational Assignments- Student may be required to complete educational   
  assignments related to the violation.  Assignments may include seminars, research,  
  reflection papers, and online courses.  
 • Parental Notification - In the more serious violations, the student will notify his   
  or her parent(s) or guardian of the policy violation.  The parent or guardian   
  will then be asked to verify the notification by contacting the appropriate Student  
  Development staff member.  Parental Notification is imposed only with the student’s  
  consent unless permitted by applicable law, including the Family Educational Rights  
  and Privacy Act.
 • Behavioral Agreement- The student and the Office of Student Development enter  
  into an agreement, often signed by both parties, stating the nature of the student’s  
  violation and the steps that the student and/or the Office of Student Development  
  will take as a result of the student’s behavior.
 • Restitution- Compensation for loss, damage or injury. This may take the form of   
  appropriate service and/or monetary or material replacement.
 • Discretionary Sanctions- Work assignments, service to the University or other  
  related discretionary assignments (such assignments must have the prior approval of  
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  a Student Development Dean).
 • Residence Hall Suspension- Separation of the student from the residence halls for 
  a definite period of time, after which the student may be eligible to return.   
  Conditions for readmission may be specified.
 • Residence Hall Expulsion- Permanent separation of the student from the residence halls.
 • Suspension - Separation of the student from the University for a definite period of  
  time, after which the student may be eligible to return. Conditions for readmission  
  may be specified.
 • Expulsion- Permanent termination of student status.  Student is not eligible to return to  
  the University.
 • Additional Responses: In addition to the responses delineated above, staff members  
  in the Office of Student Development may use other sanctions when deemed necessary  
  and appropriate.  These may include but are not limited to  notification of faculty,  
  coaches, or other staff members when appropriate, reconciliation with individuals or   
  offended groups, and follow-up sessions with a  student life staff person, faculty   
  member,  or other individual agreed upon by the student and the Office of Student  
  Development.
5. Disciplinary records are maintained for students on a continual basis.  Violations of the  
 standards of conduct are cumulative and are carried over from year to year.  A student’s  
 complete discipline record will be considered when deciding sanctions.
6. Information regarding a student’s involvement in a violation of the standards of conduct  
 may be shared as needed with other University departments or offices. 

Student Conduct Appeal Process
The student wishing to appeal the outcome of the student conduct process must do so in writing 
to the supervisor of the staff member who imposed the sanction on the student within three school 
days of the date of the written decision. Contact information for the appropriate supervisor 
will be included in the sanction letter sent to the student. An appeal can only be made for one 
of the following reasons:
 • There is new and significant information that has not yet been considered. 
 • The published student conduct process was not followed.
 • Sanctions imposed are not appropriate to the violation(s).

Guidelines for Writing a Letter of Appeal
The letter must include: 
 1. Names of the parties involved
 2. Clear statement of the nature of the appeal must consist of one or    
  more of the reasons listed above.  
 3. A narrative of the incident including:    
  • Why it occurred
  • How it occurred
  • Where it occurred
  • Who was present
  • The information on which the appeal is based
 4. The desired outcome
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The staff member who considers the appeal may or may not choose to talk with the student 
appealing and/or other pertinent individuals.  Appeal decisions will be made in a timely manner.  
Students are reminded that unhappiness with the outcome of the conduct process is not a sufficient 
reason to justify an appeal.

Interim Suspension
In certain circumstances, the Senior Vice President for Student Development or his or her designee 
may impose an interim University or residence-hall suspension prior to the student conduct 
meeting. 
Interim suspension may be imposed only: 
 A. To ensure the safety and well-being of members of the University community or   
  for the preservation of University property;
 B. To ensure the student’s own physical or emotional safety and well being; or 
 C. If the student poses a definite threat of disruption of or interference with the   
         normal operations of the University. 
 
During the interim suspension, the student will be denied access to the residence halls and/or to the 
campus (including classes) and/or all other University activities or privileges for which the student 
might otherwise be eligible, as the Senior Vice President may determine to be appropriate.

Community Standard Violation Levels
In order to remain fair and consistent in how the University responds to conduct violations, the 
Student Development staff will normally follow the guidelines below.  A student’s specific behavior 
and any previous violations will be considered in determining the standing.  The following list is 
not meant to be exhaustive but to provide examples of violations and likely outcomes.  The full 
range of sanctions is always available to the University for any violation if warranted by serious 
and extenuating circumstances.  Failure to complete any component of a disciplinary sanction may 
result in additional disciplinary action.

Level 1 
Level 1 violations are generally first time policy infractions that may require a meeting with a 
Student Development staff member.  Some common infractions in this category include but are not 
limited to the following:
○ • Property damage
○ • Tobacco Policy violation
○ • Appropriate dress violation
○ • Residence hall health and safety violation
○ • Residence hall policy violations (See Residential Housing Policies)
Possible outcomes include but are not limited to warning, loss of privileges, written assignments, 
restitution, fines, and probation.

Level 2 
Level 2 violations include but are not limited to repeat Level 1 violations and the following:  
 • Failure to comply with University Official
 • First-time RSVP violations 
 • Alcohol policy violation



66 | Student Development Handbook

 • Gambling
 • Tampering with Fire Safety equipment
 • Theft
Possible outcomes include but are not limited to loss of privileges, fines, behavioral agreement, 
probation, parental notification, and residence hall suspension.

Level 3 
Level 3 violations are behaviors that the University considers extremely serious and may lead to loss 
of off campus housing privileges, suspension, or expulsion.  Level 3 infractions include but are not 
limited to repeat Level 2 violations and the following:  
 • Repeated Alcohol policy violations
 • Repeated RSVP violations 
 • Possession of Firearms
 • Cohabitation
 • Sexual activity outside of marriage
 • Harassment, intimidation, or other forms of bullying
 • Providing alcohol to a minor
 • Violation of local, state or federal law
 • Threats towards individuals or community
 • Hazing
 • Possession of drug paraphernalia

Level 4
Level 4 violations are behaviors that cannot be tolerated in the University community and are likely 
to lead to suspension or expulsion.  Level 4 infractions include but are not limited to: 
 • Sexual assault
 • Illegal drug use
 • Hosting gatherings where alcohol or illegal drugs are provided by the host or   
 permitting your home to be used for such gatherings.
 • Violent acts towards individuals or community

Repeated Violations or Non-Compliance
Repeated violations of the Anderson University community values and expectations or non-
compliance with sanctions given to the student in response to earlier violations may result in 
additional and increasingly severe sanctions. 
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University Policies
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University Policies 
Access to Services for Persons with Limited Proficiency in English
 It is the policy of Anderson University to provide services to all who enroll or work for the 
institution, and also to the general public. The University acknowledges that due to the diverse 
nature of the populations it serves, on occasion individuals who lack proficiency in English may 
seek access to services provided by the institution. Such individuals may include applicants for 
admission; family members seeking advice and information regarding potential, ongoing and 
former enrollment; and students and families seeking information and services regarding financial 
aid and student accounts including billing statements.

The University will assist individuals who lack basic proficiency in English and who need special 
language assistance in order to conduct transactions. University staff or faculty members who are 
contacted by individuals lacking English proficiency will notify the Office of Human Resources of 
the need for translation services. If possible a member of the University’s faculty or staff will assist 
in providing translation services. Otherwise the Office of Human Resources will seek external 
assistance from individuals who have fluency in the language understood by the individuals who 
lack basic proficiency in English. All translation services will be provided in a prompt and timely 
time frame as feasible.

Alcohol and Drugs Standards of Conduct Policy 
Anderson University is committed to maintaining a safe, healthy, lawful, and productive study and 
work environment for all employees and students.

Students enrolled in the undergraduate traditional programs of the University are required to 
refrain from the possession and/or use of alcohol during the academic year or while participating in 
University sponsored activities regardless of the time of year.
The University further prohibits all students from being under the influence of alcohol and/or 
illegal drugs on University property or as part of any of the University activities, and students are 
prohibited from using illegal drugs, whether on or off campus, in compliance with state and federal 
law.

The possession, use, or distribution of illicit drugs by students on University property or as part of 
any of the University’s activities, is prohibited. Use or distribution of prescription drugs without a 
prescription is also prohibited.

Any student who hosts events off-campus where alcohol and/or illegal drugs are present or permits 
such an event to be hosted at their residence, and any student who violates South Carolina law 
that prohibits providing alcohol to one under the age of 21, shall be subject to discipline.
The University will impose disciplinary sanctions on students who violate this policy up to and 
including expulsion and referral for prosecution by law enforcement authorities. A disciplinary 
sanction may include the completion of an appropriate rehabilitation program.

Information on Use/Abuse of Alcohol, Tobacco, And Controlled Substances
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Effects of Alcohol
Surveys of university students indicate that the drug of choice is alcohol. Student problems 
associated with alcohol use are many and have an adverse effect on the educational process.

These problems include physical injuries, loss of personal relationships, unwanted/regretted sex, 
vandalism, poor grades, alcoholism and disciplinary problems.
Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly 
impair the judgment and coordination required to drive a car safely, increasing the likelihood 
that the driver will be involved in an accident. Low to moderate doses of alcohol also increase the 
incidence of a variety of aggressive acts, including spouse and child abuse.

Moderate to high doses of alcohol cause marked impairments in higher mental functions, severely 
altering a person’s ability to learn and remember information. Very high doses cause respiratory 
depression and death. If combined with other depressants of the central nervous system, much 
lower doses of alcohol will produce the effects just described.
Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to 
produce withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions. 
Alcohol withdrawal can be life threatening. Long-term consumption of large quantities of alcohol, 
particularly when combined with poor nutrition, can also lead to permanent damage to vital 
organs such as the brain and the liver.

Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. 
These infants have irreversible physical abnormalities and mental retardation. In addition, research 
indicates that children of alcoholic parents are at greater risk than other youngsters of becoming 
alcoholics. (Taken from: Federal Register. Vol. 55, No. 159. Thursday, August 16, 1990: Rules and 
Regulations.)

Effects of Tobacco Products
Tobacco products are harmful to individuals when smoked, inhaled or used orally. Tobacco 
contains over 4,000 different gases, particles and compounds including tar, nicotine, and carbon 
monoxide. Tobacco smoke “tar” is composed of several thousand chemicals that can damage lung 
tissue and cause several diseases. 

Nicotine is found only in tobacco. It acts as a mild stimulant to the central nervous system and 
is what causes the addiction to tobacco products. Carbon monoxide, which makes up about 4 
percent of tobacco smoke, impairs the oxygen-carrying capacity of the blood to the body’s tissues, 
literally driving the oxygen out of the red blood cells. At the same time nicotine is causing the 
heart to work harder, it is depriving the heart of the extra oxygen it needs. Carbon monoxide also 
promotes cholesterol deposits in arteries, impairs vision and judgment, and reduces attentiveness 
to sound. 

Smoking is the single largest preventable cause of premature death and disability in the
United States and is related to 480,000 deaths each year. Statistics indicate that smokers die 
younger than nonsmokers. Smoking is one of the major risk factors in heart attacks. The use of 
tobacco has been implicated in cancers of the mouth, larynx, pharynx, esophagus, pancreas, 
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cervix, uterus and bladder. Smoking accounts for approximately 30 percent of all cancer deaths, 
as a major cause of heart disease, and is linked to colds, gastric ulcers, chronic bronchitis, and 
emphysema. The American Cancer Society estimates that smoking cigarettes account for 87 
percent of lung cancer cases among males and 70 percent among females. The effects of other 
drugs on the body are discussed on the chart on the following pages.

Information About the South Carolina Law
Regarding Alcohol
It is illegal:
• To purchase or possess beer or wine if you are under the age of 21. Penalty: Fined $100 - $200  
 and/or imprisoned up to 30 days.
• To purchase or possess liquor if you are under the age of 21. Penalty: A fine of not less than  
 $100 nor more than $200 or imprisonment for not more than 30 days.
• To lie or give false information concerning age in order to purchase beer or wine. Penalty: A  
 fine of $100 - $200, up to 30 days in jail or both.
• To lie or give false information concerning age in order to obtain liquor. Penalty: A fine of not  
 less than $100 nor more than $200 or imprisonment for not more than 30 days.
• To possess an altered or invalid driver’s license or personal identification card. Penalty:  
 1st offense: A fine of not more than $200 or imprisonment for not more than 30 days; 2nd or  
 subsequent offenses: A fine of not more than $500 or imprisonment for not more than six  
 months.
• To lend a driver’s license or personal identification card to any other person.  Penalty: 1st  
 offense: A fine of not more than $200 or imprisonment for not more than 30 days. 2nd or  
 subsequent offenses: A fine of not more than $500 or  imprisonment for not more than six  
 months.
• To alter a driver’s license. Penalty: A fine of not more than $2500 or imprisonment   
 for not more than six months or both.
• To sell or issue a false driver’s license. Penalty: A fine of up to $2500 or imprisonment for not  
 more than six months, or both.
• To use someone else’s driver’s license or identification card. Penalty: A fine of not more than  
 $100 or imprisonment for not more than 30 days.
• To use an altered driver’s license or identification card containing false information. Penalty: A  
 fine of not more than $100 or imprisonment for not more than 30 days.
• To give beer, wine or liquor to anyone who is under the age of 21. (This law includes serving  
 anyone in your home except your child or spouse.) Penalty: A fine of not more than $200 or  
 imprisonment for not more than 30 days.
• To sell beer, wine or liquor to anyone under age of 21. Penalty: A fine of not less than $5000,  
 imprisonment for not more than 5 years, or both.
• To have an open container of beer or wine in a moving vehicle of any kind, except the trunk or  
 luggage compartment. Penalty: A fine of not more than $100 or imprisonment for not more  
 than 30 days.
• To have an open container of liquor anywhere except in a private residence, hotel or motel  
 room, licensed mini-bottle establishment, the luggage compartment of a  vehicle or a legally  
 constituted private gathering. Penalty: A fine of not more than  $100 or imprisonment for  
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 not more than 30 days.
• Display conduct to be grossly intoxicated on any highway or at any public place or  public  
 gathering. Penalty: A fine of not more than $100 or imprisonment for not  more than 30 days
• To be driving under the influence (DUI) of alcohol or other drugs. With a Blood alcohol  
 content (BAC) level of 0.08% or more (If under the age of 21, BAC level of 0.02% or more), it  
 may be that the person was under the influence of alcohol.  With a BAC less than 0.08%  
 (0.02% if under the age of 21) the BAC may be considered with other evidence and the person  
 may be charged with DUI. Penalty:  1st offense: A fine of $400 or imprisonment for not less  
 than 48 hours nor more than 30 days; driver’s license is suspended for 6 months; 2nd offense:  
 A fine of not less than $2100 nor more than $5100 and imprisonment for not less than 120  
 hours nor more than 1 year; driver’s license is suspended for 1 year; third offense: A fine of not  
 less than $3800 nor more than $6300 and imprisonment for not less than 60 days nor more  
 than 3 years; driver’s license is suspended for 2 years. An ignition interlock device, which  
 attaches to your vehicle’s ignition system to test your BAC before you start the car, may be  
 required if you are convicted of too many DUI’s or  your offense requires it.

If under the age of 21, driver’s license is suspended for 3 months (1st offense), 6 months (if 2nd 
offense occurs within two years of first offense), as well as, 6 months if refusal to take BAC/
Breathalyzer test. 
• Felony driving under the influence (Driving under the influence which results in great bodily  
 harm or death). Penalty: For causing great bodily harm- A fine of not less than $5000 nor  
 more than $10,000 and imprisonment for not less than 30 days nor more than 10 years;  
 driver’s license is suspended for period of  imprisonment plus 3 years. For causing death - A  
 fine of not less than $10,000 nor more than $25,000 and imprisonment for not less than 1  
 year nor more than 25 years; driver’s license is suspended for period of imprisonment plus 3  
 years.

Information On Use/Abuse Controlled Substances
A partial list of South Carolina controlled substance laws follows:
A. Marijuana, Hashish, Methaqualone, Amphetamines.
 1. Possession of 1 ounce or less of marijuana or 10 grams or less of hashish. Penalty: 1st offense:  
 not more than 30 days or not less than $100 nor more than $200. 2nd or subsequent   
 offenses: not more than 1 year and/or $200 to $1,000.
 
 2. Possession of Methaqualone, Amphetamines, or more than 1 ounce of marijuana,   
 or more than 10 grams of Hashish. Penalty: 1st offense: not more than 6 months and/or  
 not more than $1,000. 2nd or subsequent offenses: not more than 1 year  and/or not more  
 than $2,000.
 
 3. Manufacture, distribution, or possession with intent to distribute. Penalty: 1st offense: not  
 less than 15 years and/or not more than $25,000. 2nd offense: not less than 5 years and not  
 more than 30 years imprisonment/or not more than $50,000. third or subsequent offenses:  
 not more than 10 years nor more 30 years and/or not more than $50,000 or both.

B. LSD, Heroin, Cocaine
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 1. Possession. Penalty: 1st offense: not more than 2 years and/or not more than $5,000. 2nd  
 offense: not more than 5 years and/or not more than $5,000. third or subsequent offenses:  
 not more than 5 years and/or not more than $10,000.

 2. Manufacture, distribution or possession with intent to distribute. Penalty: 1st offense: not  
 more than 15 years and/or not more than $25,000. 2nd offense: not  less than 5 years or more  
 than 30 years and/or not more$50,000. third or subsequent offenses: not less than 10 years  
 or more than 30 years and/or not more than $50,000.

C. Ice, Crack, Crack Cocaine
 1. Possession of less than 1 gram. Penalty: 1st offense: not more than 3 years  and not less than  
 $5,000. 2nd offense: not less than 5 years or more than 7 years and not  less than $10,000.  
 third or subsequent offenses: not more than 10 years  and not less  than $15,000.

Please contact the Anderson University Campus Safety Department, for further information concerning 
controlled substances. Please note that penalties are subject to change by state and federal guidelines.

Resources and Student/Employee Assistance 
Anderson University is a community, and all members of the community are responsible for 
maintaining order, and discipline on the University campus. The Student Development Division 
serves the primary role of coordination and implementation of Anderson University’s substance 
abuse policy for students. The division’s position emphasizes the early identification and the 
intervention into substance use problems experienced by persons. Anderson University offers 
support to students and staff members thru the following services:

Information
The Thrive Wellness Centers provides current information on the use and abuse of alcohol, 
tobacco, and drugs. Programs are provided on topics of health care throughout the year. The 
Director of Health Services is available for consultation with any person.

Information is made available through brochures, journals, books, posters and newsletters to 
faculty/staff and students. High traffic areas of the campus will be provided with handout materials 
related to substance use and its consequences.

Education/Programing
Educational experiences are offered by key areas within the University. These experiences
include:
• Alcohol Awareness Week - one to two-week emphasis each semester with the focus on
 substance abuse. Offerings to general campus population and special groups.
• Presentation of videos, films, and invited speakers on issues of substance use and
 abuse. These will be provided each semester for students and periodically at faculty
 and staff meetings.

Counseling/Referral
University counselors may provide counseling or make referrals when appropriate. The University 
also has a CLGse affiliation with the Anderson/Oconee Alcohol and Drug Abuse Commission, 
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where persons may be referred for assessment and/or treatment. We also have an agreement with 
the Vocational Rehabilitation of South Carolina Office to refer individuals for counseling and 
assistance. Students referred to counseling due to drug/alcohol violations must pay for the costs of 
counseling materials.

PHONE NUMBERS:
Counseling Center 864-622-6053
Anderson University Thrive Wellness Center 864-622-6078
Anderson University Campus Safety 864-231-2060
Anderson-Oconee Alcohol and Drug Abuse Commission 864-260-4168
S.C. Vocational Rehabilitation Office 864-224-6391 

Appropriate Dress 
Anderson University is a Christ-centered community that presents Jesus as the Christ and as the 
ultimate model for personal behavior. Therefore, the University expects community members to 
dress in a way that reflects our University values and shows love and respect for others. Attire that 
is sexually provocative, immodest, or displays advertisements or language violating or encouraging 
the violation of community standards is not acceptable. The list below should serve as a guide for 
student dress. 

Tops (includes shirts, tops of dresses, etc...)
• Should be worn in public places at all times.
• Should not reveal the torso in any fashion  
 (includes midriff, cleavage, sides, and mid/lower back). 

Bottoms (includes pants, shorts, skirts, dresses, etc...)
• Should cover undergarments and be modest in appearance.
• Leggings should not be worn as the primary garment below the waist. Swimwear

Swimwear 
• Should only be worn at the Athletic Campus Pool and only outdoors on the main campus as  
 part of a University sponsored activity or event.
• Shorts for men.
• One-piece suit for women or two-piece providing equal coverage as a one-piece suit  
 (no bikinis may be worn).

Footwear
• For safety and health reasons, appropriate footwear should be worn in campus buildings and on  
 campus grounds.

Hats
• By long standing tradition as well as the practice of respectful manners, hats and caps are not  
 worn in campus worship. Faculty members have discretion in how they    
 manage their classrooms, and individual faculty may have policies against wearing hats/caps in  
 their classes. As a matter of traditional civility and etiquette one may not wear hats or   
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 caps inside campus buildings. 

Pajamas
• Pajamas are appropriate for the residence halls but not for the dining halls, classrooms, library,  
 or other campus buildings.

Change of Address Policy
 It is the student’s responsibility to inform the University of address changes. The University will 
not be responsible for lost communication due to an out-of-date address. Students must inform 
Anderson Central of any changes in home address as they occur. 

Consumer Information
Anderson University is committed to the principle of promoting access to information that allows 
consumers such as students, parents, researchers, and legislators make informed decisions about 
post-secondary education. Consumer information includes information about the institution, 
its academic programs and facilities, financial aid availability, completion and graduation rates 
for students and student athletes, athletic program participation rates and financial support, 
annual safety and fire security reporting, and more. All Anderson University consumer information 
disclosures can be accessed online at https://www.andersonuniversity.edu/consumer-information.

Disclosure of Directory/Public Information
Certain items are considered to be public information and may be released by the University 
without written consent unless the University is instructed to withhold such information from the 
public. Items of public information are name, address, telephone listing, parents’ names, date of 
birth, field of study, participation in officially recognized activities and sports, weight and height 
of varsity athletes, dates of attendance, recognitions, degrees and awards received, and previous 
educational institutions attended. Any student who does not want his or her information released 
by the University must communicate this preference in writing to the Registrar by the end of the first 
week of classes each semester.

Drone Use On Campus 
For reasons of safety and privacy, Anderson University prohibits launching, landing, or operating 
unmanned aircraft of any form or kind, on or over the University’s campus without written 
permission from the Campus Safety Office. This prohibition applies to students, employees, and 
guests. Any violation of this policy will result in the confiscation of the device and may result in 
other sanctions or criminal prosecution. 

Family Educational Rights and Privacy Act (FERPA)
As a Title IV Federal funds-granting institution, Anderson University is required to comply with the 
Family Education Rights and Privacy Act (FERPA).  This policy outlines the FERPA rights of eligible 
students.  
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The Family Educational Rights and Privacy Act affords eligible students certain rights with respect 
to their education records. (An “eligible student” under FERPA is a student who is 18 years of age 
or older or who attends a postsecondary institution.) These rights include:
o The right to inspect and review the student’s education records within 45 days   
 after the day Anderson University receives a request for access. A student should   
 submit to the University Registrar a written request that identifies the record(s)   
 the student wishes to inspect. The University Registrar will make arrangements 
 for access and notify the student of the time and place where the records may  
 be inspected. If the records are not maintained by the University Registrar, the   
 student will be advised of the correct university official to whom the request should   
 be addressed.
o The right to request the amendment of the student’s education records that  
 the student believes is inaccurate, misleading, or otherwise in violation of the   
 student’s privacy rights under FERPA.

A student who wishes to ask the University to amend a record should write the school official 
responsible for the record, clearly identify the part of the record the student wants changed, and 
specify why it should be changed.

If the University decides not to amend the record as requested, the University will notify the student 
in writing of the decision and the student’s right to a hearing regarding the request for amendment. 
Additional information regarding the hearing procedures will be provided to the student when 
notified of the right to a hearing.
o The right to provide written consent before Anderson University discloses   
 personally identifiable information (PII) from the student’s education records,   
 except to the extent that FERPA authorizes disclosure without consent.
o The University discloses education records without a student’s prior written    
 consent under the FERPA exception for disclosure to school officials with    
 legitimate educational interests. A school official is a person employed by    
 Anderson University in an administrative, supervisory, academic, research, or   
 support staff position (including law enforcement unit personnel and health    
 staff); a person serving on the Board of Trust; or a student serving on an official   
 committee, such as a disciplinary or grievance committee. A school official   
 also may include a volunteer or contractor outside of Anderson University  
 who performs an institutional service of function for which the University  
 would otherwise use its own employees and who is under the direct control of   
 the University with respect to the use and maintenance of PII from education   
 records, such as an attorney, auditor, or collection agent or a student volunteering   
 to assist another school official in performing his or her tasks. A school official   
 has a legitimate educational interest if the official needs to review an education    
 record in order to fulfill his or her professional responsibilities for Anderson    
 University.
o Anderson University maydisclose PII from the education records without    
 obtaining prior written consent of the student:
o To authorized representatives of the U. S. Comptroller General, the  
 U. S. Attorney General, the U. S. Secretary of Education, or State and  
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 local educational authorities, such as a State postsecondary authority that    
 is responsible for supervising the University’s State-supported education    
 programs. Disclosures under this provision may be made in connection    
 with an audit or evaluation of Federal- or State-supported education    
 programs, or for the enforcement of or compliance with the Federal  
  legal requirements that related to those programs. These entities may    
 make further disclosures of PII to outside entities that are designated by    
 them as their authorized representatives to conduct any audit, evaluation or   
 enforcement or compliance activity on their behalf.
o In connection with financial aid for which the student has applied or which    
 the student has received, if the information is necessary to determine    
 eligibility for the aid, determine the amount of the aid, determine the    
 conditions of the aid, or enforce the terms and conditions of the aid.
o To organizations conducting studies for, or on behalf of, the school, in    
 order to: (1) develop, validate, or administer predictive tests; (b) administer    
 student aid programs; or (c) improve instruction.
o To accrediting organizations to carry out their accrediting functions.
o To parents of an eligible student if the student is a dependent for IRS tax    
 purposes.
o To comply with a judicial order or lawfully issued subpoena.
o To appropriate officials in connection with a health or safety emergency.
o Information the school has designated as “directory information.”
o To a victim of an alleged perpetrator of a crime of violence or a non-   
 forcible sex offense. The disclosure may only include the final results of  
 the disciplinary proceeding with respect to that alleged crime or offense,    
 regardless of the finding.
o To the general public, the final results of a disciplinary proceeding if the    
 school determines the student is an alleged perpetrator of a crime of    
 violence or non-forcible sex offense and the student has committed a    
 violation of the school’s rules or policies with respect to the allegation made    
 against him or her.
o To parents of a student regarding the student’s violation of any Federal,    
 State, or local law, or of any rule or policy of the school, governing the use    
 or possession of alcohol or a controlled substance if the school determines    
 the student committed a disciplinary violation and the student is under the    
 age of 21.
o The disclosure concerns sex offenders and other individuals required  
 to register under section 17010 of the Violent Crime Control and Law    
 Enforcement Act of 1994.
If you believe that your FERPA rights have been violated please file a complaint with the Office of 
the Registrar which will investigate the claim.
Contact: Office of the Registrar
registrar@andersonuniversity.edu
864-231-2120
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The right to file a complaint with the U.S. Department of Education concerning alleged failures 
by Anderson University to comply with the requirements of FERPA. The name and address of the 
Office that administers FERPA is:
Family Policy Compliance Office U.S. Department of Education
400 Maryland Avenue, SW  Washington, DC  20202

Good Samaritan Policy 
In crisis situations where a student becomes incapacitated by the overuse of alcohol and/ or drugs 
and where medical attention is necessary for the individual’s safety, Anderson University strongly 
encourages fellow students and/or bystanders to take responsible action by calling emergency 
personnel at 911 and Campus Safety (231.2060).

When authorities are called in such circumstances, no formal University disciplinary actions or 
sanctions will be assigned to the reporting student(s) or the affected individual. If the incident 
occurs on-campus, Residence Life personnel will be included in the response and the Student 
Development deans will be notified. The incident will still be documented, and educational and/or 
health interventions may be required as a condition of deferring disciplinary sanctions. This policy 
is not intended to protect repeated, flagrant, or serious violations of Anderson University policies, 
nor does this policy preclude or prevent action by police or legal authorities.

Harassment And Gender Misconduct Policy

\Mission of Anderson University:  Anderson University is an academic community, affiliated 
with the South Carolina Baptist Convention, providing a challenging education grounded in 
the liberal arts, enhanced by professional and graduate program and a co-curricular focus on 
the development of character, servant leadership, and cultural engagement.  This is a diverse 
community that is Christ-centered, people-focused, student-oriented, quality-driven, and future-
directed.

Purpose of this Policy: To eliminate barriers for members of the Anderson University community 
caused by harassment or discrimination based on sex or gender.

Questions Regarding this Policy: 
Please forward questions regarding compliance with this policy to:

Dr. L. Dianne King
Title IX/504 Grievance Coordinator
Associate Vice President for Student Development & Dean of Student Success
Thrift Library, Office 203
Office: 864.231.2026
ldking@andersonuniversity.edu

I.  POLICY STATEMENT
Note:  Due to changes in various laws, this policy may be updated at any time during the academic 
year.  Students and employees are encouraged to review this policy regularly in order to remain 
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current on any changes.
Anderson University is a Christ-centered academic community, and we believe that all persons are 
created in the image of God and thus are worthy of utmost respect from one another.  Therefore, 
we are committed to providing and maintaining a learning and working environment that is 
free from sexual, racial, and other forms of harassment and misconduct. Anderson University 
believes its students, faculty members, employees, and campus guests should be able to enjoy an 
environment free from sexual misconduct and from harassment based on an individual’s race, sex, 
age, national origin, disability, military service, or any other legally protected status. 

In compliance with federal and state laws, it is the policy of Anderson University to prohibit 
unlawful harassment and sexual misconduct by any person and in any form. As a Christian 
institution of higher education, Anderson University reserves the right to take its religious tenets 
into consideration when making employment decisions or other decisions under this policy. 

No student, faculty member, supervisor, employee, or other individual shall engage in sexual 
misconduct, threaten, or harass any other individual or insinuate harassment toward another 
individual through their conduct or through any communication of any nature. Anderson 
University will investigate all complaints of harassment or sexual misconduct, formal or informal, 
verbal or written, and take appropriate action or discipline against any person who is found to 
have violated this policy.  

Anderson University recognizes that it may be difficult to specifically define what constitutes 
harassment under the law. As a result, Anderson University will not tolerate any type of 
inappropriate behavior that may lead to forms of illegal harassment. Inappropriate behavior 
includes, but is not limited to, unwanted physical contact; foul language; sexually oriented explicit 
pictures, cartoons, or other materials such as graffiti that may be offensive to another employee 
or student; ethnic jokes or racial slurs; and teasing about religious or cultural observance. 
Because many of the above may be considered offensive to another individual, these activities are 
prohibited at Anderson University.

A. STATEMENT OF COMPLIANCE WITH TITLE IX

Anderson University will always respond to complaints, reports, allegations, and information 
about sex- and gender-based discrimination.  The aim of the responses will be to stop the 
prohibited conduct, prevent its recurrence, and address lingering impacts on individuals and the 
larger community.

As part of the Higher Education Act Amendments in 1972, included was Title IX, which states: 
“No person in the United States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any program or activity receiving 
Federal financial assistance….”  Other federal and state laws also address discrimination and 
harassment based on sex and gender for students, staff, faculty, and third parties in higher 
education.  Anderson University is firmly committed to establishing an environment free from such 
discrimination and prohibits acts including sexual harassment, including sexual violence (i.e., 
sexual assault and non-consensual sexual touching, forcible or not), relationship abuse (including 
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domestic and dating violence), and stalking.
Title IX also prohibits retaliation for reporting, bringing forward a complaint, or otherwise 
participating in an investigation of sex discrimination, harassment, or misconduct. 

Anderson University affirms the right of reporting parties (see Definitions, pp. 8-12) to determine 
whether they wish to be involved in the University’s Title IX processes to address harassment or 
discrimination.  It should be noted, however, that we cannot take corrective action toward behavior 
about which we are unaware.  Regardless, the University is committed to supporting reporting 
parties through numerous available support services.  The University encourages those who wish 
to receive confidential support services regarding harassment and discrimination to seek assistance 
from the AU Counseling Center, Thrive Wellness Center, the Campus Ministries staff, designated 
athletic trainers, and/or Foothills Alliance.  The University will also provide support to any reporting 
party who wishes to file a complaint of illegal behavior with local police. 

II.  TITLE IX AT ANDERSON UNIVERSITY

The University has appointed Dr. Dianne King, Associate Vice President and Dean of Student 
Success, as the Title IX Coordinator.  In conjunction with Deputy Coordinators and the Senior 
Vice President for Student Development (which constitute the Title IX Coordinating Committee), 
the Title IX Coordinator provides leadership regarding policy, ensures that training and education 
regarding sex/gender-based harassment are ongoing, and assures compliance-related reporting.  
In addition, the Title IX Coordinator ensures implementation of grievance procedures, including:
 • Notification, investigation and disposition of complaints; 
 • Educational materials and training opportunities for the campus community;
 • Conducting and/or coordinating investigations of complaints received pursuant to Title IX; 
 • Assurance of a fair and equitable process for all parties.

Title IX Deputy Coordinators are appointed by the University’s President to assist with the 
implementation of the Title IX policy and education. Investigators are also appointed by the 
President to conduct all investigations regarding potential Title IX violations.

Title IX Coordinator
Dr. L. Dianne King
Associate Vice President for Student Development & Dean of Student Success
Location: Thrift Library, Office 203
Phone: 864-231-2026
Email: ldking@andersonuniversity.edu

Title VII Grievance Coordinator
Ms. Amy Porpilia 
Director of Human Resources
Merritt Administration Building, First Floor
316 Boulevard, Anderson, SC 29621
864-231-2131
aporpilia@andersonuniversity.edu
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Title IX Deputy Coordinators
 • Matthew Finley, Senior Associate Athletic Director
 • Dr. Bob Hanley, Vice Provost
 • Martha McMinn, Director of Human Resources
 • Ann Themistocleous, Director of International Programs

Any member of the staff or faculty, or any campus guest, who believes he or she has been the victim 
of sexual misconduct or harassment based on the individual’s sex, pregnancy, race, color, religion, 
national origin, age, disability, veteran, or any other legally protected status by a student, faculty 
member, member of the staff, or campus visitor, or who has knowledge of or has observed such 
behavior, should immediately report the alleged acts to an appropriate individual who, depending 
on the circumstances, may be the individual’s supervisor, the chief administrator in his/her 
division, the Director of Human Resources (also the Title VII Grievance Coordinator), the Title IX 
Coordinator or one of the designated Deputy Coordinators.  If anyone believes that he or she has 
been subjected to sexual misconduct, discriminated against, or harassed by the person to whom 
he or she would normally report the incident, then the report should be made to the Director of 
Human Resources, the Title IX Coordinator, or a Deputy Coordinator. 

Any student who believes that he or she has been the victim of sexual misconduct or harassment 
based on the individual’s sex, pregnancy, race, color, religion, national origin, age, disability, 
veteran, or any other legally protected status by another student, faculty member, member of 
the staff, guest, or any other University personnel, or who has knowledge of or has observed such 
behavior, should immediately report the alleged acts to an appropriate individual who, depending 
on the circumstances, may be a faculty member, a residence director, a student development dean 
or staff member, the Title IX Coordinator, or one of the Deputy Coordinators.  
Reports may be made by telephone, email, postal mail, or in person.  They may also be made 
anonymously, but if the reporting party chooses to remain anonymous, this may make the 
investigation and resolution of the report more difficult.  

A reporting party may also contact the Department of Education, Office for Civil Rights, at the 
address below:
 U. S. Department of Education
 Office for Civil Rights
 400 Maryland Ave., SW
 Washington, DC 20202-1328
 1.800.421.3481
 Email: ocr@ed.gov

III. RESOURCES FOR INFORMATION AND ASSISTANCE

Anderson University makes a variety of resources available to students, staff, and faculty seeking 
information and/or support with respect to gender-based discrimination and harassment.  While 
each individual responds in a different way, there are a variety of formal and informal options for 
support.  These may be found in Appendix A of this document.
Any member of the Anderson University community may contact the Title IX Coordinator for 
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information on the policy and procedures outlined in this policy statement.  The resources in 
Appendix A also provide support, assistance, and information to those seeking it.

IV.  INTERIM SUPPORT MEASURES

Anderson University supports those who bring forward claims of sex or gender-based 
discrimination by offering interim support measures and efforts to remedy the impact of the 
alleged misconduct.  Examples of interim measures may include:
 • No-contact orders for both parties
 • Changes in housing assignments
 • Changes in class schedules
 • Changes in work schedules or job assignments
 • Assistance with rescheduling exams
 • Limiting access to certain campus facilities until the complaint has been investigated and  
  responsibility determined
 • Academic support services
 • Counseling and/or health services

There may be other interim measures, but these are examples of steps that Anderson University 
may take to support someone involved in an incident of sexual misconduct.  Measures are specific 
to the individual and the situation and are fair and equitable.  Individuals seeking interim measures 
may contact the Title IX Coordinator or a Deputy Coordinator.

V. SCOPE OF THE POLICY

Both Title IX and the Campus SaVE Act affirm the right of students, staff, faculty, and guests to 
an environment free from discrimination based on sex/gender.  This policy applies to behaviors 
involving community members both on campus and in certain off campus situations.  Off campus 
situations include, but are not limited to, off campus Student Activities, Study Abroad programs, 
field trips, internships, University-sponsored community service, and off campus university housing. 
VI.  Confidentiality and Reporting

The University strongly encourages reporting parties to talk with someone about incidents of 
sexual misconduct and to seek out assistance and resources.  In deciding with whom to have these 
conversations, students should be aware of the reporting responsibility of various employees.
Certain employees have been designated as Confidential Resources.  In almost every case, a report 
can be made to them with the expectation that the reporting party will not be identified.  However, 
an exception may be made if the Confidential Resource determines that the incident represents 
an imminent and ongoing threat to the campus community.  Otherwise, only aggregate and 
unidentifiable information is submitted by the Confidential Resource to meet federal reporting 
requirements.  
To learn which employees are considered Confidential Resources at AU, please see Appendix C.

All other employees at Anderson University are considered Mandated Reporters.  When a report 
of sexual misconduct is shared with one of these employees, that person is required to report this 
to the Title IX Coordinator.  However, the person who experienced the sexual misconduct may 
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request confidentiality or no investigation from the Title IX Coordinator.  
  
VII.  OPTIONS FOR ASSISTANCE

Anderson University, through its Title IX personnel, will assist those who have experienced sexual 
misconduct through the following ways:

A. Medical Assistance: 
 1. Thrive Wellness Center will provide care and counsel for traditional students and help with  
  referrals as needed.
 2 Anmed Hospital, through its Emergency Department, provides nurses trained in assisting  
  those who have experienced rape, can do rape kits to collect evidence, and assist with  
  contacting law enforcement.

B. Counseling
 1. Counseling Services through Thrive Wellness work with traditional students who need  
  counseling.  They will also talk with and work on referrals for post-traditional students.  
 2. Designated Confidential Resources in Campus Ministries and Sports Medicine can offer  
  confidential support. 

C. Foothills Alliance in Anderson, SC, 
 1. Foothills Alliance offers a 24 hour sexual assault crisis hotline, accompaniment and   
  advocacy for survivors at local emergency rooms, with law enforcement, and in court,  
  individual/family therapy, and group therapy.  
 2.  The Sexual Trauma Center and hotline number is 1-864-231-7273. 

VIII.  DEFINING AND RECOGNIZING PROHIBITED CONDUCT

Anderson University is committed to encouraging and maintaining an educational, working, and 
living environment reflective of our Christian faith and characterized by civility and mutual respect.  
To that end, the University prohibits sexual harassment, sex/gender discrimination, sexual assault, 
rape, stalking, domestic and dating violence (relationship abuse).  It is a violation both to commit 
these acts and to attempt to commit these acts.  

Anderson University’s definition of consent informs and applies to each of these acts.  

Consent is affirmative, conscious, and voluntary agreement to engage in sexual activity.  

 • Past consent does not imply future consent.  
 • Silence or absence of resistance does not imply consent.  
 • Consent must be clearly demonstrated through mutually understandable words and/or  
  actions.  
 • Consent can be withdrawn at any time.  
 • Consent to one form of sexual activity cannot be assumed to imply consent to any other  
  form of sexual activity.  
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Relying on non-verbal communications can lead to misunderstandings. Whether consent has been 
given will be determined contemporaneously with the activities in question.

If the victim is mentally or physically incapacitated or impaired so that the victim cannot 
understand the fact, nature or extent of the sexual situation, and the condition was or would be 
known to a reasonable person, there is no consent. This includes conditions due to alcohol or drug 
consumption, or being asleep or unconscious.  Therefore, in evaluating consent, the University 
poses two questions:
 1. Did the person who initiated sexual activity know that the other party was   
  incapacitated?
 2. Should a sober, reasonable person have known that the other party was incapacitated?  
  If the answer to either question is “yes,” consent was not present and the conduct likely  
  has violated this policy.  Also, consent is never present with a person under the legal age  
  of consent.

A. SEXUAL HARASSMENT

Sexual and gender-based harassment that create a hostile environment are forms of sex 
discrimination prohibited by Title IX of the Education Amendments of 1972, and may violate other 
federal and state laws, including Title VII of the Civil Rights Act of 1964, and South Carolina state 
law. Sexual harassment is unwelcome conduct of a sexual nature. Unlawful sexual harassment 
can include unwelcome sexual advances; requests for sexual favors; and other verbal, nonverbal, 
or physical conduct of a sexual nature, such as sexual assault or acts of sexual violence. Gender-
based harassment may include acts of verbal, nonverbal, or physical aggression, intimidation, 
or hostility based on sex or sex-stereotyping, even if those acts do not involve conduct of a sexual 
nature. 

Sexual harassment is unwelcome conduct of a sexual nature. Determination of the conduct 
as “unwelcome” is subjective based on viewpoint of the person who receives the conduct.  
Unwelcome conduct of a sexual nature is a violation of Title IX if a reasonable person would, 
under the circumstances, consider the conduct to be sufficiently serious that it adversely affects a 
person’s ability to participate in or benefit from the university’s programs. However, unwelcome 
conduct of a sexual nature may be inconsistent with the university’s Christian mission and violate 
the university’s policy against harassment even if the conduct does not rise to the level of being 
unlawful. Conduct may be sexual harassment without regard to the intention of the harasser.

Both women and men are protected from sexual harassment under these policies, whether the 
harassment is perpetrated by a member of the same or the opposite sex.  Sexual harassment may 
be committed by a male or a female toward either a male or a female.

Sexual harassment includes incidents in which the harasser either provides or denies an 
employment or educational benefit in exchange for sexual favors, or makes an adverse 
employment or educational decision on the basis of rejection of sexual advances.
Examples of sexual harassment may include, but are not limited to, the following:

 • Pressure for a dating, romantic, or intimate relationship 
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 • Unwelcome touching, kissing, hugging, or massaging 
 • Pressure for or forced sexual activity  
 • Unnecessary references to parts of the body 
 • Remarks about a person’s gender or sexual orientation 
 • Sexual innuendoes or humor 
 • Obscene gestures 
 • Sexual graffiti, pictures, or posters 
 • Sexually explicit profanity 
 • Bullying (conduct that may be physically threatening, harmful, or humiliating)
 • Stalking or cyber-bullying that is based on gender or sex 
 • E-mail, texting (“sexting”) and Internet use that violates this policy 
 • Sexual misconduct 
  (sexual violence, sexual assault, domestic violence, dating violence or stalking) 

B. HOSTILE ENVIRONMENT

Sexual harassment and gender-based harassment of a student or employee may create a hostile 
environment if the conduct is sufficiently severe, pervasive, or persistent that it interferes with 
or limits an individual’s ability to participate in or benefit from the University’s learning or work 
environment.  A hostile environment can exist by virtue of a combination of individual incidents 
that would not individually constitute sexual harassment when the incidents are sufficiently severe, 
pervasive or persistent to create a hostile learning or working environment.  Even one serious 
incident, such as sexual assault, may constitute hostile environment harassment.  

C.  NON-CONSENSUAL SEXUAL CONTACT

Non-consensual sexual contact includes any form of sexual touching, however slight, with any 
object or body part, by a man or a woman upon a man or a woman, without the consent of that 
individual.  It may include, but is not limited to, sexual assault or sexual violence.

D. Sexual Misconduct

Sexual misconduct is non-consensual sexual activity and is a violation of Title IX.  Sexual 
misconduct includes, but is not limited to, sexual violence, sexual assault, stalking, and dating 
and domestic violence.  Anderson University will not tolerate sexual misconduct of any form.  
Such conduct violates the values and principles of our community and disrupts the living, 
learning, and working environment for students, faculty, staff, and guests.

E. SEXUAL ASSAULT

Sexual assault is any form of sexual contact directed against another person that occurs without 
the explicit consent of the recipient, including sexual acts committed against a person who is 
incapable of giving consent (e.g., due to the individual being under the influence of drugs or 
alcohol, or because an intellectual or other disability prevents the individual from having the 
capacity to give clear, unambiguous consent).  Sexual assault may occur through the use of verbal, 
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emotional, or physical force, intimidation, or coercion.  Sexual assault includes sexual activities 
such as forced sexual intercourse, forcible sodomy, child molestation, incest, fondling, statutory 
rape, attempted rape, and non-consensual sexual contact.  It also includes any intentional sexual 
touching, however slight, with any object or body part, by a man or a woman upon a man or a 
woman, without explicit consent of that individual.  Sexual assault can be committed by students, 
university employees, or third parties visiting or working on the Anderson University campus.

Under South Carolina criminal law, sexual assaults may be prosecuted as Assault and Battery or 
under the prohibitions of the Criminal Sexual Conduct laws. Criminal Sexual Conduct in the First 
Degree (Section 16-3-652) occurs when the assailant sexually batters a victim with one or more of 
the following aggravating circumstances: 1) the assailant used aggravated force to accomplish the 
sexual battery; 2) the victim submits to sexual battery after being a victim of forcible confinement, 
kidnapping, trafficking in persons, robbery, extortion, burglary, housebreaking, or other similar 
act; or 3) the assailant causes the victim to become mentally incapacitated or physically helpless 
by administering, distributing, dispensing, delivering, or causing to be such with a controlled 
substance or intoxicating substance. Criminal Sexual Conduct in the Second Degree (Section 
16-3-653) occurs where the assailant uses aggravated coercion as defined as threats to use force 
or violence of a high and aggravated nature to overcome the victim, where the victim reasonably 
believes the assailant has the ability to carry out the threat, or where the assailant threatens to 
retaliate in the future by infliction of physical harm, kidnapping or extortion. Criminal Sexual 
Conduct in the Third Degree (Section 16-3-654) occurs when the assailant uses force or coercion 
to accomplish the sexual battery or aggravated force or aggravated coercion was not used to 
accomplish sexual battery but the assailant has reason to know the victim is mentally defective, 
mentally incapacitated, or physically helpless http://scstatehouse.gov/code/t16c003.php 

F.  STALKING

Stalking is defined as a course or pattern of conduct directed at a specific person that involves 
repeated (two or more occasions) instances of visual or physical proximity, nonconsensual 
communication, or verbal, electronic, written, or implied threats, or a combination thereof, that 
would cause a reasonable person to fear for their well-being or safety.  Stalking behaviors may 
include persistent patterns of leaving or sending the victim unwanted items or presents that may 
range from seemingly romantic to bizarre, following or lying in wait for the victim, damaging or 
threatening to damage the victim’s property, threatening bodily injury, harm or sexual contact 
to the individual or his/her family, defaming the victim’s character, or harassing the victim via the 
Internet by posting personal information or spreading rumors about the victim. South Carolina 
criminal law defines stalking as a “pattern of intentional, substantial and unreasonable intrusion 
into the private life of a targeted person that causes the person and would cause a reasonable 
person in their position to suffer mental distress.” 

G. DOMESTIC VIOLENCE

Domestic Violence is defined under state criminal law as “physical harm, bodily injury, assault or 
the threat of physical harm” directed toward “persons who have a child in common, and persons 
cohabiting or formerly cohabiting.”  Domestic violence may also include a pattern of abusive or 
violent behavior used by one partner in a domestic relationship to gain or maintain power and 
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control over another partner.   Domestic violence can be physical, sexual, emotional, economic, 
or psychological actions or threats of actions that influence another person. This includes any 
behaviors that intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, 
blame, hurt, injure, or wound someone. 

H. DATING VIOLENCE

Dating Violence occurs when one person intentionally hurts or scares someone they are dating and 
includes physical, emotional, and sexual violence. Dating violence may include, but is not limited 
to:

 • Physical abuse such as hitting, shoving, kicking, biting, or throwing objects. 
 • Emotional abuse such as yelling, name-calling, bullying, embarrassing, preventing interaction
  with friends, telling someone that they deserve the abuse, or providing gifts to “make up” for  
  the abuse. 
 • Sexual abuse and violence such as forcing someone to engage in sexual activity or engaging  
  in sexual activity when one of the persons is unable to consent due to use of alcohol or drugs. 

I.  RETALIATION

Any individual who is found, after appropriate investigation, to have engaged in harassment of 
or retaliation toward another individual who reports an incident of alleged harassment or sexual 
misconduct, or any person who testifies, assists, or participates in a proceeding, investigation, or 
review relating to such reports of harassment or sexual misconduct, will be subject to appropriate 
disciplinary actions, up to and including immediate termination of employment or suspension of 
enrollment from the University. Retaliation includes, but is not limited to, any form of intimidation, 
reprisal, or harassment.

Reports of retaliation should be made in writing or in person to the Title IX Coordinator or one of 
the Deputy Coordinators identified earlier in this policy.

IX. ADDITIONAL DEFINITIONS AND CLARIFICATIONS

Confidentiality. In order to safeguard the ability of the University to investigate and resolve claims 
of harassment and discrimination, the Title IX Coordinators make every effort to protect the 
confidentiality of proceedings to the extent reasonably possible.  

On campus, complete confidentiality can only be guaranteed when a concern is shared with one of 
the designated Confidential Resources (see Section VI), and only when the concern does not entail 
a continuing threat of serious harm to self or others.  

The University is obligated to investigate all allegations of prohibited harassment and 
discrimination, as put forth in this policy.  Anyone seeking guidance or information concerning 
potential harassment or discrimination should be aware that the University may need to take 
action once informed of an allegation, whether or not the person wants to pursue a complaint.
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Focus on Sexual Misconduct Complaint.  Some students may be afraid to report an incident 
due to their violation of University policies, for instance, if they were using alcohol or drugs.  The 
University’s focus in Title IX complaints is on determining whether sexual misconduct has occurred.  
Thus, students are encouraged to report regardless of such circumstances.  Issues such as alcohol 
and drugs will not be adjudicated with respect to victims or witnesses who act in good faith with 
regard to a sexual misconduct complaint.

It should be reiterated, however, that use of alcohol and other drugs does not excuse sexual 
misconduct, and any person who has been incapacitated by alcohol or drugs cannot give consent 
to sexual activity.

Reporting Party.  For the purpose of this policy, “reporting party” will be used to refer a person 
who is reported to have experienced sexual harassment or sexual misconduct, regardless of 
whether they actually reported the incident or the report was initially made by another individual.  

Responding Party.  This term will be used in this policy to refer to an individual who is alleged to 
have carried out one or more of the prohibited acts defined in this policy.

Responsibility/Finding. Title IX Investigations at Anderson University are not legal proceedings 
and are not designed to determine the guilt or innocence of the responding party.  The Title IX 
Investigation process will arrive at a decision, or “finding,” based on a Preponderance of the 
Evidence standard, meaning that the Investigation Team decides whether it is more likely than not 
that the responding party was “responsible” for the behavior alleged in the sexual harassment or 
sexual misconduct report.

Use of Alcohol or Drugs.  A person who has consumed alcohol or other drugs nevertheless has 
a responsibility to obtain consent for any sexual activity with another person.  Impairment due to 
alcohol or drugs is never acceptable as an excuse for failing to obtain consent.  

X. REPORTING AN INCIDENT

Individuals, whether directly involved or third parties, may request action or assistance from on 
campus and/or from the larger Anderson community.  Interim measures may be made available 
to you in an effort to remedy the impact of the alleged misconduct. The following situations are 
example of reasons why you might choose to report an incident of misconduct:
• To seek formal action against someone, such as removing them from a class or campus
• To educate the person about their behavior through use of the University’s Title IX processes  
 and procedures
• To make AU aware of the behavior in case it is part of a larger pattern
• To help prevent similar incidents happening again in the future
• To confront the individual and make your voice heard about how you feel about what   
 happened
• To receive assistance in changing classes or other on campus arrangements
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• To receive support in coping with an incident

Reporting Confidentially
If you are seeking support but want to maintain confidentiality, the best on campus resources for 
you include the clinicians in the Health Center, any staff in the Counseling Center, or designated 
ministers on the Campus Ministries or Sports Medicine staffs. All of these resources are included in 
the cost of attendance for traditional students. The off-campus resources listed in Section VII are 
also confidential resources. You may consider a confidential option if you:
• Would like to know about support and assistance but are not sure if you want to pursue formal  
 action against the individual;
• Have questions or would like to process what happened with someone without involving police  
 or Title IX procedures; and/or
• Do not want the responding party (i.e., alleged violator) to know that you are seeking help or  
 support.

Please be aware that Confidential Resources are obligated to report under these circumstances: 1) 
the individual reporting is in imminent danger; 2) there is an imminent danger posed to others; or 
3) situations involving the abuse of a minor.  Some Confidential Resources may be required by law 
to disclose information in connection with a legal proceeding related to the complaint.

Informal Resolution

Individuals may seek an informal resolution in place of a formal report and investigation. The 
University, however, has the discretion to determine whether the nature of the reported conduct 
is appropriate for an informal resolution, to determine the type of informal resolution that may be 
appropriate in a specific case, and to refer a report for formal investigation at any time. 
Forms of informal resolution that involve face-to-face meetings between the reporting and 
the responding parties, such as mediation, are not available in cases involving sexual assault. 
Participation in an informal resolution process is voluntary. The University will not compel a 
reporting or responding party to engage in an informal resolution, will not compel a reporting 
party to directly confront the responding party, and will allow a reporting or responding party to 
withdraw from the informal resolution process at any time. The University may decline the request 
for informal resolution in any particular case and may terminate an ongoing informal resolution 
process at any time. Pursuing an informal resolution does not preclude later use of a formal 
investigation if the informal resolution fails to achieve a resolution acceptable to the parties and 
the University. When the reporting or the responding party withdraws from an informal resolution 
process, or when an informal resolution is otherwise terminated for any reason, any statements or 
disclosures made by the parties during the course of the informal resolution may be considered in a 
subsequent formal investigation. 

With any informal resolution, each party has the right to choose and consult with a support 
person. The support person may be any person, including an attorney, who is not otherwise a party 
or witness to the reported incident(s). The parties may be accompanied by their respective support 
persons at any meeting or proceeding held as part of the informal resolution. While the support 
persons may provide support and advice to the parties at any meeting and/or proceeding, they 
may not speak on behalf of the parties or otherwise participate in, or in any manner disrupt, such 
meetings and/or proceedings. 



Student Development Handbook | 89

Informal resolutions may include: 
1. Resolution with the Assistance of a Third Party: A reporting party may seek assistance  
 in informally resolving a report of prohibited conduct from the Title IX Coordinator, who can  
 arrange to have a trained representative facilitate a meeting or meetings between the parties.  
 The availability of this informal resolution is subject to the agreement of the Title IX   
 Coordinator, the reporting party, and the responding party. This form of informal resolution  
 may not be used where the allegation involves sexual assault. 
2. Interventions and Remedies: Informal resolution agreements may involve a host of   
 interventions and remedies, such as actions designed to maximize the reporting party’s  
 access  to educational, extracurricular, and/or University employment activities;   
 increased monitoring, supervision, and/or security at locations or activities where   
 the prohibited conduct occurred or is likely to reoccur; targeted or broad-based educational  
 programming or training for relevant individuals or groups; academic and/or University  
 housing modifications for involved parties; workplace modifications; and/or any other  
 remedial or protective measures that can be tailored to the involved individuals to achieve the  
 goals of the Policy. 

Any form of informal resolution and any combination of interventions and remedies may be 
utilized. If an agreement acceptable to the University, the reporting party, and the responding 
party is reached through an informal resolution process, the terms of the agreement are 
implemented and the matter is resolved and closed. If an agreement is not reached, and the Title 
IX Coordinator determines that further action is necessary, or if a responding party fails to comply 
with the terms of the informal resolution, the matter may be referred for a formal investigation. 
The Title IX Coordinator will maintain records of all reports and conduct referred for informal 
resolutions.  A reporting party should also know that they have the option to bring criminal or civil 
actions against the responding party.

Formal Reporting Options

Anderson University encourages all students, faculty, and staff to file a formal report of an 
incident with designated campus officials.  All employees except those designated as Confidential 
Resources (see Appendix C) are designated as Mandated Reporters and will help you with filing 
your report. Reporting to any of these individuals is considered an official notice to the institution. 
After you file a report, you should expect the institution to investigate and properly resolve the 
incident through administrative procedures. Information disclosed in a formal report will be 
shared only with individuals who need to know of the incident, including the incident investigators, 
responding party, witnesses, and Title IX Coordinators.
 
Please note that separate protocols exist for criminal reports. If you would like to file a criminal 
report, please contact the Title IX Coordinator or Campus Safety at 864-231-2060.

Please be aware that if you file a formal report, your name and the relevant reported information 
will be disclosed and will appear in the investigation report. 

You may consider filing a report if you:
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 • Would like formal action taken. Formal action can include assistance in: obtaining a   
  restraining order or University “No Contact” order, conduct or employment action for the  
  responding party if they are found responsible for violating university policy, or filing criminal  
  charges.
 • Would like the University to be aware of the situation in case it happens again.

For more information on the Title IX and Gender-Based Discrimination procedures (including 
investigations and hearings), please contact the Title IX Coordinator or Deputy Title IX 
Coordinators. You may also find it helpful to review the full policy plus appendices as provided on 
the Title IX web page. (This sentence should not appear in the policy on the web page!)

XI. INVESTIGATION AND ADJUDICATION PROCEDURES AND PROTOCOLS

For information regarding investigation and adjudication procedures and protocols for reports 
involving students, please see Appendix B of this policy. For procedures and protocols for faculty 
and staff, please contact the Deputy Title IX Coordinator for Faculty and Staff.

XII. SEXUAL MISCONDUCT PREVENTION POLICY

Anderson University provides education on Sexual Harassment and Sexual Misconduct, including 
sexual assault, sexual violence, domestic violence, dating violence, and stalking, to all members 
of the University community through mandatory training, campus programs, printed educational 
materials, and official campus policies.  In addition, mandatory training for all new students is 
provided at the start of the school year to educate students about sexual harassment and sexual 
misconduct. All new students are required to participate in this training.  Types of training include:

 • Video training for all new students and new employees each year
 • In-person training for student leaders
 • In-course training in the freshman course AU 101 each year
 • Training for all employees every three years

Appendix A: Campus and Community Resources for Gender-Based Discrimination 

Anderson University offers a variety of resources for students, faculty, and staff who seek support 
regarding gender-based discrimination and harassment.  Realizing the variety of people and their 
responses, there are varied means of support, both formal and informal, made available.  As needs 
may change over time, someone who seeks support may return to this information for additional 
information at different times.

If you have experienced gender-based discrimination or harassment, your safety and well-being 
are our top concerns.  There are a number of on-campus resources available to students who have 
experienced sexual violence or sexual misconduct. The Anderson community offers additional 
resources, and we encourage members of the AU family to utilize any and all resources available to 
them.
SAFETY CONCERNS
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Any community member who is concerned about his/her safety on campus is encouraged to 
contact Campus Safety at 864.231.2060 immediately.  If you are off campus, please contact local 
law enforcement by calling 911.

ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES
By federal law, a person with a disability is any person who: 1) has a physical or mental impairment; 
2) has a record of such impairment; or 3) is regarded as having such an impairment, which 
substantially limits one or more major life activities such as self-care, walking, seeing, hearing, 
speaking, breathing, or learning. A student requesting an accommodation in regard to a Title 
IX investigation/adjudication process must follow the appropriate process for requesting an 
accommodation through the Office of Accessibility Services in the Center for Student Success 
(Thrift Library, Suite 202). The Office of Accessibility Services will make a determination regarding 
the request and notify the appropriate parties. Reasonable accommodations depend upon the 
nature and degree of severity of the documented disability. While the Americans with Disabilities 
Act of 1990 requires that priority consideration be given to the specific methods requested by the 
student, it does not imply that a particular accommodation must be granted if it is deemed not 
reasonable and other suitable techniques are available.

CONFIDENTIAL RESOURCES
If you are not certain that you want to take formal action (e.g., filing a police report or making a 
report on campus), you may receive support from any of several staff members who are designated 
as Confidential Resources.  Only in very rare and specific circumstances would they ever divulge 
information that you share with them.  

The Confidential Resources at AU are:
COUNSELING CENTER  
Erin Maurer, Director  emaurer@andersonuniversity.edu 

THRIVE WELLNESS CENTER  
Deb Taylor, Director  dtaylor@andersonuniversity.edu
Sarah Forsythe, Asst. Director  Sforsythe@andersonuniversity.edu 
Collins Wayland, NFP  cwayland@andersonuniversity.edu 

SPORTS MEDICINE  
Scott DeCiantis, Director  sdeciantis@andersonuniversity.edu
Jordan Mitchell, Asst. Director  jcmitchell@andersonuniversity.edu

CAMPUS MINISTRIES  
James Hanson, Director jhanson@andersonuniversity.edu 
Becky Walker, Associate bwalker@andersonuniversity.edu 

RESOURCES FOR FORMAL REPORTING ON CAMPUS
If you decide that you would like to make a formal report on campus, you may contact any of the 
following offices:
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Title IX Coordinator Thrift Library Suite 202 864.231.2026
Human Resources (employees) Merritt Admin. Bldg., first floor
Residence Life Student Center, 315 864.622.6011
Office of Student Development Student Center, 341 864.231.2075
Campus Safety Welcome Center 864.231.2060

OFF CAMPUS/COMMUNITY RESOURCES
Anderson University does not manage any of the resources listed below, but you may find them 
helpful, particularly with needs beyond the campus experience.

Anmed Medical Center
800 N Fant Street
Anderson, SC 29621
864.512.1000
The Emergency Department at Anmed Medical Center can provide initial care and treatment 
following incidents of sexual assault or domestic violence.  They can also collect evidence that may 
be used if a police report is filed.

Foothills Alliance
216 E Calhoun Street
Anderson, SC 29621
864.231.7273
Foothills Alliance offers a 24 hour sexual assault crisis hotline, accompaniment and advocacy for 
survivors at local emergency rooms, with law enforcement, and in court, individual/family therapy, 
and group therapy.  
 
Rape, Abuse and Incest National Network (RAINN)
Hotline: 800.656.HOPE (4673)
The Rape, Abuse and Incest National Network is the nation’s largest anti-sexual violence 
organization.  RAINN operates the national sexual assault hotline at 800.656.HOPE (4673) and 
the national sexual assault online hotline at www.rainn.org.  The hotline offers free, confidential 
services. RAINN educates the public about sexual violence and leads national efforts to prevent 
sexual violence, improve services to victims, and ensure that rapists are brought to justice.

APPENDIX B: INVESTIGATION AND DETERMINATION PROCEDURES AND PROTOCOLS FOR 
INCIDENTS INVOLVING STUDENTS

I. INTRODUCTION
Anderson University will always respond to complaints, reports, allegations, and information 
about sex- and gender-based discrimination about which it knows or reasonably should know.  The 
aim of the responses will be to stop the prohibited conduct, prevent its recurrence, and address 
lingering impacts on individuals and the larger community.

As part of the Higher Education Act Amendments in 1972, included was Title IX, which states: 
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“No person in the United States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any program or activity receiving 
Federal financial assistance….”  Other federal and state laws also address discrimination and 
harassment based on sex and gender for students, staff, faculty, and third parties in higher 
education.  Anderson University is firmly committed to establishing an environment free from such 
discrimination and prohibits acts including sexual harassment, sexual harassment including sexual 
violence (i.e., sexual assault and non-consensual sexual touching, forcible or not), relationship 
abuse (including domestic and dating violence), and stalking.

Additionally, retaliation against anyone who reports an incident of harassment or discrimination 
listed above, brings forward a report, or participates in an investigation of harassment or 
discrimination is also prohibited.  It is the responsibility of Anderson University’s Title IX 
Coordinator to ensure that inquiries into reports of misconduct described above are made, as well 
as formal investigations consistent with the appropriate grievance procedures described in the 
following procedures and protocols.

Anderson University also reaffirms the rights of reporting parties to determine whether they wish 
to be involved in any of the University’s processes to address sex- and gender-based harassment 
and discrimination.  AU is committed to supporting all reporting parties through the various 
support services available.  The University encourages those who wish to receive confidential 
support services to seek assistance from staff in the Counseling Center, the Health Center (Thrive 
Wellness), Foothills Alliance, and/or to seek medical attention.  

Responsible employees of the University are mandated by law to report allegations of sexual 
harassment and other forms of sex- and gender-based discrimination of which they learn or 
observe to the Title IX Coordinator.  For the purposes of this law, all employees except for those 
designated as Confidential Resources are considered responsible employees and are therefore 
mandatory reporters.  

All Anderson University employees are strongly encouraged to offer information on how to 
report such incidents to students and colleagues, as well as to report incidents directly to the Title 
IX Coordinator.  Responsible employees who fail to report may leave the person who has been 
harmed by the behavior without knowing how to access assistance, as well as put the institution in 
a potentially perilous legal situation, and therefore will face disciplinary action.  

II. PRELIMINARY ISSUES/DEFINITIONS

A. Jurisdiction 
Any person may file a report of sexual misconduct through this process against an Anderson 
University student who is currently enrolled, regardless of where the alleged Sexual Misconduct 
occurred.  The person to whom the misconduct allegedly occurred is the reporting party, and the 
person against whom the report is filed is the responding party.
If the incident did not occur on campus or at a University-sponsored event, the Title IX Coordinator 
will be tasked with determining whether the University can exercise jurisdiction in the matter.  If the 
incident is determined to be within the University’s jurisdiction, it will be investigated to the best of 
the University’s ability to do so.
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B.  Timing of Reports 
There is no time limit for submission of a report alleging Sexual Misconduct.  There may be a delay 
in processing and investigating if the report is received after semester’s end or during a University 
break.  Please note that Anderson University’s ability to provide effective sanctions for violations of 
the policy is limited once the responding party is no longer enrolled at AU.  However, if the safety 
and interests of the Anderson University community are determined to be at risk, the University 
reserves the right to initiate adjudication of a report immediately, even if the report comes at the 
end of a semester.

C.  Intentional Presentation of False Information 
Anderson University holds truthfulness as an important value.  The institution makes an 
assumption that those who participate in the Title IX process will present, in good faith, truthful 
and accurate information to those tasked with ensuring a fair process (including the Title IX 
Coordinator, Deputy Coordinators, Investigators, and, if relevant, point of reconsideration).  
Anyone who knowingly makes false statements or presents inaccurate or misleading information 
will be subject to a separate disciplinary action to address that conduct.  

D.  Related Policy Violations 
Sometimes a student may be concerned about reporting an incident of sexual misconduct because 
they fear that their own conduct may lead to disciplinary action for them (e.g., the reporting party 
or a witness was using alcohol or drugs at the time of the incident).  The focus in matters of sexual 
misconduct is always on the reported behavior, not on whether someone was, for instance, using 
alcohol or drugs at the time.  Individuals are encouraged to come forward regardless of such 
circumstances.

An allegation of sexual misconduct will always seek to make the sexual misconduct allegation 
the primary focus of the investigation and of any disciplinary action.  Anderson University will not 
seek to discipline students about those secondary actions in a sexual misconduct investigation, 
although there may be educational discussions and interventions.  Please note that using alcohol 
or drugs does not excuse sexual misconduct, and anyone who has been incapacitated through 
alcohol, drugs, or any other means cannot give consent to sexual activity.

E.  No Contact between Participants 
On receipt of a formal report, the Title IX Coordinator may issue a No Contact Order which 
prohibits contact or communication between the reporting and responding parties.  The Order 
bars any attempt to contact the other party, directly or through others (friends, family members, 
attorneys, etc.).  The Title IX Coordinator or designee will work with the involved students to help 
facilitate the No Contact Order, so that they may attend classes and utilize University facilities as 
appropriate.  The No Contact Order could be extended after the investigation and determination 
have concluded, at the request of either party.  If it is demonstrated that either party has violated 
the Order, the responsible student may be separated from the University until the case is finally 
resolved.

F.  Interim Support Measures 
Interim support measures may be provided to either or both parties when a claim of discrimination 
has been made, including but not limited to the following:
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 • Changes in housing assignments
 • Changes in class schedules
 • Changes in work or job assignments
 • Assistance with rescheduling exams
 • Limiting access to certain campus facilities until the case has been investigated and  
  responsibility determined
 • Academic support services
 • Counseling and/or health services

G.  Retaliation 
AU strictly prohibits retaliation against anyone who brings forward a report of sexual misconduct 
or who participates in the investigation and resolution process in any way.  Retaliation may include, 
but is not limited to, intimidation, threats, hostile words or actions, disseminating information 
about a report or investigation, or excluding or discriminating against an individual due to that 
person’s participation in the process.  Anyone who retaliates, or threatens to retaliate, against the 
reporting party or another person will be subject to disciplinary action by the University.  A party 
may also be held responsible for retaliation by someone affiliated with them, such as a friend or 
family member.  Retaliation should be promptly reported to the Title IX Coordinator, Dr. Dianne 
King (864.231.2026).  

H.  Witnesses  
Both the reporting party and the responding party have the right to identify individuals who 
may be witnesses to the conduct alleged in a formal report.  It is possible that both parties may 
include the same people as witnesses.  Witnesses are encouraged to cooperate and speak the 
truth, and should not be intimidated, threatened, or improperly influenced in any way by either 
party or through others.  Any attempt to improperly influence the testimony of a witness will result 
in separate disciplinary action by the University.  The investigators will attempt to interview any 
witnesses identified by the parties that are deemed relevant to the resolution of the formal report.

I.  Advisors  
Both the reporting party and the responding party have the right to have an advisor, or support 
person, to help them navigate the Title IX investigation and resolution process.  This should be 
someone whom the party trusts to provide advice and support, and with whom the party is able to 
confide.  The advisor may be someone from within the University (friend, faculty, staff member) 
or outside the University (family member, agency advocate, or attorney).  The advisor may 
accompany the party to all meetings with the Title IX Coordinator/Deputy Coordinator, the Title 
IX investigators, and if there are meetings involving a review of the case, those meetings as well.  
However, the advisor may not participate in these meetings.  They may not serve as a witness or 
speak on behalf of the party.   The advisor may not cross-examine witnesses, present arguments, 
or answer questions on behalf of their advisee. They must agree to maintain the confidentiality of 
the process.  An advisor who becomes disruptive or who does not follow these guidelines will be 
removed or dismissed by the University.

J.  Confidentiality  
Material, written or otherwise, related to a formal report is treated as confidential.  Disclosure 
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of such information by either party or by witnesses to anyone except the Title IX Coordinator/
Deputy, Investigators, advisor/support person, legal counsel, confidential resources, or those who 
by state law are bound by confidentiality (clergy, licensed counselors, psychologists, psychiatrists) 
is strictly prohibited.  Anyone who discloses material outside those specified above may be subject 
to disciplinary action.  Persons outside the Title IX process with whom a party or witness shares 
information is prohibited from disclosing it without express written permission from the Title IX 
Coordinator.

K.  Attorneys  
While it is not necessary, both the reporting party and the responding party have the right to 
consult with a private attorney, at their own expense, regarding a formal report and investigation.  
The attorney may be referred to the Title IX Coordinator regarding the pending report.  

L.  Criminal Conduct  
When the allegations in a formal report may also constitute criminal behavior, participants are 
advised to seek legal counsel before making written or oral statements.  The Title IX process is not 
a courtroom environment, and attorneys are not permitted to actively participate in the process.  
However, participants are advised to seek legal advice regarding how the Title IX student conduct 
process may impact any criminal case with which they may become involved.
The University will conduct its own investigation and resolution, regardless of whether the alleged 
behavior is being pursued through the criminal justice system.  It will seek to cooperate with law 
enforcement as much as possible.  It is possible that such cooperation might require the University 
to temporarily suspend its investigation while law enforcement gathers its evidence.  The University 
investigation will resume as soon as it can do so without interfering with law enforcement activities.

M. Admissibility of Evidence 
The Title IX investigation process is not intended to be a court of law and is not governed by 
the rules of evidence associated with the legal system.  Parties may address issues and present 
documents and other information to the investigators without being concerned about the 
admissibility thereof.  If the investigators find the information relevant in determining whether the 
alleged conduct occurred, that information must be disclosed to the other party in the interest of 
fairness.
 • Sexual history: In the accusation of sexual misconduct, neither the past sexual history of  
  the  two parties, nor the past sexual history of either party will be used to determine whether  
  alleged misconduct occurred.  Consent to one sexual act does not constitute consent for  
  another sexual act.
 • The use of medical and/or counseling records in the investigation process is rare.  These  
  records are privileged and confidential, so that students will not be required to disclose them  
  in this process.  “Privileged” means that the documents cannot be shared with anyone other  
  than the treating professional without the patient’s consent, so students should be aware  
  of the legal implications of agreeing to produce privileged records.  If a reporting or   
  responding party, after due consideration, determines that their own medical or counseling  
  records may be helpful in the investigative process, below are some options for voluntarily  
  presenting the information:
 o The reporting party may decide voluntarily to present their medical/counseling records  
  to the investigators for consideration in the investigation.  If that is decided, the records  
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  must be produced in their entirety.  It is inappropriate to produce only excerpts of such  
  documents, and incomplete documentation will not be considered.
 o The investigators may feel that the records may be helpful to the investigation.  The  
  party is under no obligation to provide these documents and may simply say “no” to the  
  request.
 o The investigators may ask one of the parties to voluntarily provide verification of   
  medical/counseling services, only confirming that such treatment occurred without  
  providing any details regarding treatment.
 o If a person is in possession of the medical/counseling records of another party or   
  witness (a rare event), they may only be presented if 1) the records are shown to be r 
  elevant to the investigation; 2) the person can document/otherwise prove that they were  
  legally obtained; and 3) the records can be authenticated.  All three requirements must  
  be met for the records to be considered.

N. Parental Notification 
Anderson University does not have the practice of notifying parents/guardians when a formal Title 
IX report is filed.  Students are encouraged to inform their parents/guardians if the resolution of 
the investigation leads to their receiving disciplinary action.  If the disciplinary action leads to the 
student being separated from University housing or from the University, the University will assist 
the student in notifying the parents/guardians at the time of the decision.

III. THE INVESTIGATION AND RESOLUTION PROCESS
The following describes the process under which reports of sexual misconduct will be resolved.  
The process will be completed within a reasonable time, which under ordinary circumstances 
should be within 60 calendar days of receipt of a formal report.  Occasionally the process may 
take longer due to unusual circumstances, such as the unavailability of persons critical to the 
investigatory process..  Students may have legal remedies outside the Anderson University Title IX 
process, including filing charges with local law enforcement or filing a civil action.  The University 
recognizes that the decision about whether to bring a formal report against another student is 
challenging and may be complicated.  Nonetheless, AU is committed to taking all reports seriously 
and investigating to the best of our ability.

A. Filing a Formal Report
Any person who has experienced an incident of sexual misconduct, including sexual harassment, 
sex/gender discrimination, sexual assault, relationship abuse, stalking, and/or any other sexually-
based misconduct committed by a member of the AU community may file a report against the 
individual responsible for that misconduct.

Reports should be filed with either:

Dr. Dianne King
Title IX Coordinator
Associate Vice President/Dean of Student Success
Thrift Library, Suite 202
ldking@andersonuniversity.edu
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864.231.2026
Ms. Amy Porpilia
Title IX Deputy Coordinator
Director of Human Resources
First floor, Merritt Administration Building
aporpilia@andersonuniversity.edu
864.231.2131

Reports may be made in person, by telephone, by email, or by postal mail.  The person making the 
report is designated the Reporting Party.  The reporting party may make an anonymous report, but 
this may cause greater difficulty in verifying the misconduct alleged in the report and thus taking 
corrective action.  The reporting party may also submit reports to the Department of Education 
Office for Civil Rights:
 US Department of Education
 Office for Civil Rights
 400 Maryland Ave., SW
 Washington, DC 20202-1328
 1-800-421-3481
 Web address: ocr@ed.gov

RIGHTS OF THE PARTIES
To provide fundamental fairness to both parties, both the reporting party and the responding party 
have the following rights, many of which are described in greater detail throughout the policy and 
addenda. 

You have the right:
 • To be treated with respect and dignity
 • To receive assistance from the University in reporting the incident to law enforcement at any  
  stage of the process
 • To receive information about the process the University will employ for conducting the  
  investigation, reaching a finding, and considering any request for reconsideration
 • To receive information about support available from University or community resources
 • To privacy, to the extent possible and consistent with applicable law and University policy
 • To have an advisor present throughout the process
 • To choose whether or not to participate in the investigation process
 • To a prompt and thorough investigation of the allegations
 • To have a reasonable time to provide information, including any oral or written statement, to  
  the investigators
 • To raise any question regarding a possible conflict of interest on the part of any person  
  involved in the investigation or determination of responsibility
 • To request a reconsideration of the decision and any sanctions that come from the   
  investigatory process
 • To notification in writing of the case resolution, including the outcome of any request for  
  reconsideration

CONFIDENTIALITY FOR THE REPORTING PARTY
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The University strongly supports a reporting party’s interest in confidentiality in cases involving 
sexual harassment/misconduct.  However, certain situations call for the University to override this 
request in order to meet its legal obligations to provide an education environment that is safe and 
free from harassment or sexual violence.  Information regarding alleged incidents will be shared 
only with individuals responsible for handling the University’s response, to the extent possible.

Honoring a request that the reporting party’s name not be divulged to the responding party 
or that the University not investigate or seek action against the responding party may limit the 
University’s ability to respond fully to the incident and to pursue appropriate disciplinary action.  
In the event such a request is made, the Title IX Coordinator must determine whether this request 
can be honored while still providing a safe and nondiscriminatory environment for all members of 
the campus community.  If the Coordinator determines that such a request can be respected, the 
Coordinator will take all reasonable steps to respond to the report consistent with the request.

A number of factors will be considered when considering a request from the reporting party to 
remain unknown to the responding party.  If these factors suggest that doing so increases the risk 
that the responding party may commit additional acts of sexual misconduct or violence, the Title 
IX Coordinator may determine that the University cannot honor the request.  

The reporting party may withdraw a request for confidentiality at any point in the process, at which 
time a full case will be conducted to the extent possible.

NOTIFICATION OF THE RESPONDING PARTY
The person against whom the formal report has been made is called the responding party.  Once a 
formal report has been filed, the responding party will be notified in writing of the accusation, the 
policy violation it represents, the date/time of the alleged incident, and the person who brought the 
report forward.  The letter will request a meeting with the reporting party, and the party will be told 
of his/her rights in the investigatory process, including the opportunity to have an advisor/support 
person present in all meetings.  This letter is not in itself an accusation, but rather notice that 
someone has brought forth an accusation, and that the Title IX process is seeking to determine the 
truth as best it can.  

INVESTIGATORY PROCESS
Once a formal report has been submitted, the Title IX Coordinator works with a Deputy 
Coordinator to select typically two investigators who will be responsible for conducting an 
impartial investigation in a timely manner. At the close of the investigation, the investigators will 
submit a written report to the Deputy Coordinator overseeing the case, who will render a finding of 
responsibility to both parties.  
Both parties may present witnesses and other evidence to the Title IX investigators.  They may also 
pose questions through the investigators to the other party or to witnesses.  
Standard of Proof
The determination of responsibility is based on the preponderance of evidence standard, which 
means that the responding party is more likely than not to have committed the behavior of which 
they have been accused.  This is consistent with the standard for other student conduct decisions at 
the University.  
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NOTICE OF OUTCOME
The reporting party and the responding party will both be notified simultaneously in writing of the 
outcome of the investigation.  If the responding party is found responsible for a violation under 
Title IX, the investigators will work with the Deputy Coordinator to develop recommendations 
for sanctions.  Those sanctions will be forwarded to one of the student conduct officers (if the 
responding party is a student) or to the Director of Human Resources (if the responding party is an 
employee) to make a final determination and to communicate sanctions to the responding party.  
In the case of sexual harassment, the reporting party will only be notified of sanctions imposed on 
the responding party when those sanctions are directly related to the reporting party, such as an 
order of no contact or a change of class schedule, suspension, removal from a residence hall, or 
removed from the University.  In compliance with the Clery Act, both parties will be informed of all 
sanctions if the responding party is found responsible for a sex offense.

SANCTIONS
An individual accused of sexual misconduct or harassment may be immediately restricted from 
campus or suspended, pending disposition of any disciplinary processes, based on the judgment 
of the Title IX Coordinator.  Individuals who have been found responsible for sexual misconduct 
are subject to disciplinary action in accordance with the University’s Community Values and 
Expectations (see Anderson University Student Handbook) or the Anderson University Employee 
Handbook (faculty/staff members).  Sanctions will be recommended by the investigatory team 
(investigators and Deputy Coordinator) but are ultimately determined by student conduct officers 
on the Student Development staff (for students) or the supervisor and/or Human Resources Office 
(for faculty/staff).  

Sanctions are intended to stop the indicated behavior and to make the campus environment safe 
and free of discrimination.  Student sanctions may include, but are not limited to:
 • Warning: A notice in writing to the student that the student is violating or has violated  
  institutional regulations.
 • Probation: A written reprimand for violation of specified regulations.  Probation is for a  
  designated period of time and includes the probability of more severe sanctions if the student  
  is found to violate any other institutional regulation(s) during the probation period.    
  Probationary status may affect participation in student organizations, intercollegiate   
  athletics, financial aid eligibility, and transfer to another institution.
 • Loss of Privileges: Denial of specified privileges for a designated period of time.  Such   
  privileges include residence hall visitation, employment, parking, involvement in clubs and  
  organizations, extra-curricular activities, athletics, performance groups, internships   
  (including student teaching), or other privileges appropriate to the violation.
 • Educational Assignments: Student may be required to complete educational assignments  
  related to the violation.  Assignments may include seminars, research, reflection papers, or  
  online courses.
 • Parental Notification: On occasion the student may be asked to notify his or her parent(s)  
  or guardian(s) of the policy violation.  The parent or guardian will then be asked to verify the  
  notification by contacting the appropriate Student Development staff member.  This sanction  
  is imposed only with the student’s consent unless permitted by applicable law, including the  
  Family Educational Rights and Privacy Act.
 • Restitution: Compensation for loss, damage, or injury.  This may take the form of appropriate  
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  service and/or monetary or material replacement.
 • Discretionary Sanctions: Work assignments, service to the University, or other related   
  discretionary assignments (such assignments must have the prior approval of a Student  
  Development Dean).
 • Residence Hall Suspension: Separation of the student from the residence halls for a definite  
  period of time, after which the student may be eligible to return.  Conditions for readmission  
  may be specified.
 • Residence Hall Expulsion: Permanent separation of the student from the residence halls.
 • Suspension: Separation of the student from the University for a definite period of time, after  
  which the student may be eligible to return.  Conditions for readmission may be specified.
 • Expulsion: Permanent termination of student status.  Student is not eligible to return to  
  Anderson University.
 • Additional Responses: In addition to the above responses, conduct officers in the Division  
  of  Student Development may use other sanctions when deemed necessary and appropriate.  
  These may include but are not limited to: notification of faculty, coaches or other staff  
  members  as appropriate; residence hall relocation; restrictions from areas of campus;  
  reassignment of a  class or classroom; harassment or sensitivity training; or counseling  or  
  mentoring.
 
Sanctions for employees will be assigned by the employee’s supervisor and/or Human Resources 
personnel and may include but are not limited to:
 • Informal warning
 • Letter of warning in employee’s personnel file
 • Harassment or sensitivity training
 • Counseling
 • Relocation of work area/office
 • Restrictions
 • Reassignment of work duties
 • Termination

REQUEST FOR RECONSIDERATION
Either party may request reconsideration of the initial decision by providing a written request for 
reconsideration to the Title IX Coordinator within three (3) business days after the written finding 
has been delivered.  Both the reporting party and the responding party will be given notice that the 
reconsideration request has been made and be given an opportunity to respond.  
Reconsideration may be granted only for one of the following reasons:
 1. The party has new and significant evidence that was not available for consideration  
  during the investigation.
 2. The procedures of the Harassment and Sexual Misconduct Policy were not followed as  
  published.  
 3. The sanctions imposed are not appropriate to the findings of the investigation.  
If the Title IX Coordinator has not been significantly involved in the investigatory process, the 
Coordinator may be the person to consider the request.  However, if the Coordinator has been too 
involved in the case, or if there is any other conflict of interest, the Senior Vice President for Student 
Development (SVP) will take on this role.  
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After reconsideration, a final written decision will be issued within twenty (20) days of receipt of 
the request.  The time to decision could be somewhat delayed by unusual circumstances or because 
a school break makes an individual unavailable for interview.  

At times the Title IX Coordinator may opt to convene a hearing panel for the reconsideration 
process.  The panel will consist of the Title IX Coordinator, a Deputy Coordinator, the SVP for 
Student Development, and one administrator outside the Title IX process who is at director level or 
above.  The panel will make a recommendation to the Title IX Coordinator, who will then make the 
final decision. 

Interim sanctions, including any sanctions previously imposed, as well as any additional 
appropriate sanctions, may be imposed or continued during the time the request is under 
consideration.  

The University shall respect and protect the rights of both parties as the request for reconsideration 
is resolved.  Both parties will be promptly notified in writing of the outcome of the reconsideration 
request, the decision of which will be final.  The responding party will be notified of any changes in 
sanctions, and the reporting party will be given notice of any sanctions or changes in sanctions to 
which he or she is entitled as described above.

B. RIGHT TO FILE A CRIMINAL COMPLAINT
Many forms of sexual misconduct are also prohibited by South Carolina and federal law and may 
result in civil liability or criminal prosecution.  If a member of the AU community experiences sexual 
misconduct and wants to explore the possibility of reporting a crime, the University encourages 
that person to contact the Anderson Police Department (864.260.4444), or in an emergency, call 
911.  Title IX personnel (see Appendix C), Campus Safety, and the Office of Student Development 
can all assist individuals with contacting local police upon request.  
If a member of the AU community files a criminal complaint, this does not absolve the University 
of responsibility for investigating the incident under Title IX, and both criminal and University 
investigations will typically proceed simultaneously.

APPENDIX C: TYPES OF TITLE IX EMPLOYEES AT ANDERSON UNIVERSITY

SEXUAL HARASSMENT AND GENDER MISCONDUCT AT ANDERSON:  WHO CAN HELP?
The faculty and staff at Anderson University have different roles and responsibilities in how 
they assist students and report information in the Title IX process.  Please note how each type of 
employee is able to help you in a different way.

CONFIDENTIAL RESOURCES
Confidential Resources are not required to report any information about an incident without the 
student’s express permission.  

The Confidential Resources at Anderson University are:
 • Erin Maurer, Thrive Wellness Center-Counseling Center
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 • Deb Taylor, Thrive Wellness Center-Health Services
 • Sarah Forsythe, Thrive Wellness Center-Health Services
 • Collins Wayland, Thrive Wellness Center-Health Services
 • James Hanson, Campus Ministries
 • Becky Walker, Campus Ministries
 • Scott DeCiantis, Director of Sports Medicine
 • Jordan Mitchell, Asst. Director of Sports Medicine

MANDATED REPORTERS
Basically, everyone else who works at AU, including folks like RAs and work study students while 
they are working, are considered mandated reporters.  This means that if you share with them 
an incident of harassment or misconduct, they are by law required to share that with the Title IX 
Coordinator or a Deputy Coordinator, and only one of those persons.  
This may seem scary, but having the information shared with a Title IX officer 
 a. Does not mean sharing with local police.
 b. Does not mean sharing with other employees.
 c. Does not mean sharing with other students.
 d. Does not mean that you are obligated to file a report!

We work very hard to keep the circle of those knowing this information very tight.  And we will never 
force you to participate in an investigation.

TITLE IX PERSONNEL
Title IX Coordinator
Dr. Dianne King
Associate Vice President/Dean of Student Success
ldking@andersonuniversity.edu
864.231.2026

Deputy Coordinators
Amy Porpilia
Director of Human Resources
aporpilia@andersonuniversity.edu
864.231.2131

Matt Finley
Associate Athletic Director
mfinley@andersonuniversity.edu
864.231.5679

Dr. Bob Hanley
Associate Provost
bhanley@andersonuniversity.edu
864.231.2007
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Ann Themistocleous
Director of International Programs
athemistocleous@andersonuniversity.edu
864.231.2185

Missing Student Policy
Anderson University takes student safety very seriously. To this end, the following policy and 
procedure has been developed in order to assist in locating Anderson University student(s) living 
in University-owned, on-campus housing who, based on the facts and circumstances known to 
the University, are determined to be missing. This policy is in compliance with Section 488 of the 
Higher Education Act of 2008. Most missing person reports in the university environment result 
from a student changing his or her routine without informing roommates and/or friends of the 
change. However, anyone who believes a student to be missing should immediately report this 
concern to the Campus Safety Office or the Residence Life staff. Every report made to the campus 
will be followed up with an immediate investigation once a student has been missing for 24 hours.

Depending on the circumstances presented to University officials, parents of a missing student will 
be notified. In all cases involving missing students less than 18 years of age and not emancipated, 
parents or guardians will be notified. In the event that parental notification is necessary, a Student 
Development staff member will place the call. At the beginning of each academic year, residential 
students will be asked to provide emergency contact information in the event they are reported 
missing while enrolled at Anderson University. This confidential emergency information will be 
kept in the Office of Residence Life and will be updated each semester. It will be utilized only by 
authorized campus officials and law enforcement officers in the furtherance of a missing person 
investigation. Local law enforcement will be notified that a student is missing even if the student 
has not registered a contact person. 

Information Technology Policy
Anderson University provides access to various forms of electronic communications and 
information technology systems and equipment including computers, internet, voicemail, and 
email to its students and employees (defined as full or part-time faculty or staff) who comply with 
the Electronic Communications Systems and Equipment Use Policy. Such access is available only to 
eligible students and employees and may be revoked at any time. In general, Anderson University’s 
electronic communications and information technology systems and equipment are intended 
for the sole purpose of supporting the educational, management, and operational needs of the 
University. All computers, terminals, hardware and software are the property of the University. 
Students and employees should have no expectation of privacy regarding files and data residing 
on their assigned computer discs, computer system, email or other electronic communication 
systems or equipment. The University reserves the right to monitor any electronic communications 
and information technology systems and equipment, including computer activity or electronic 
mail, to assure that the systems are being used for appropriate and legitimate purposes. Anderson 
University reserves the right to inspect the computer files of any computer terminal at any 
time, with or without notice, at its sole discretion. Only authorized software is permitted on the 
University’s computers. Individuals should be aware that passwords do not indicate any right of 
privacy and Anderson University is entitled to monitor or inspect computer, telephone, pda files, or 
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other components of its electronic communication systems or equipment any time, with or without 
notice. This policy may be amended or revised periodically as the need arises.

Inappropriate uses of Internet Access
There are numerous appropriate uses of the internet: email, bulletin boards, access of information 
on the World Wide Web, etc. The University encourages the educational and appropriate use of 
these resources. All uses of the internet resources should be consistent with the University’s stated 
mission, Christian values and wholesome campus culture, and policies as put forth in the University 
Catalog and other University publications. All users of Anderson University computing resources 
are expected to abide by the following guidelines:

Access
a. Users are to refrain from disclosing their access codes/passwords to anyone 
 and will be responsible for any use of those accounts by others to whom 
 access has been given. It is recommended that users change their passwords   
 periodically to prevent unauthorized use of their accounts.
b. Individuals are to send email only from their personal email address.
c. Users should be advised that undeliverable email will be delivered to the    
 Postmaster at the Information Systems Office, and misdirected email can be  
 read by unintended recipients. 
d. Please pay close attention to addressees to insure that only appropriate recipients   
 will receive emails. When replying to an email, only use the ‘Reply All’ feature when   
 absolutely necessary.
e. The visiting of pornographic sites and any sites of an immoral or obscene nature  
 is prohibited. Also, the illegal downloading of music and/or literary material 
 is prohibited.
f. Please be cautious of visiting internet sites that can cause virus attacks on personal   
 computers that are connected to the University network. Also be cautious of opening   
 email from unknown senders, especially if they contain an attachment. Such emails   
 could be carrying a damaging virus.

Commercial use
Since Anderson University is defined as an educational rather than commercial site on the internet, 
the Office of Information Technology reserves the right to restrict accounts or individual Web pages 
which are used for commercial purposes. Approval must be granted from the Office of Information 
Technology for commercial purposes. Approvals may be revoked at any time by the University.

Illegal Use
Users are prohibited from any use of electronic communication and computing resources that 
violates Federal, South Carolina, or any other law.

Harassing and/or Obscene Material and Internal SPAM
a. Internet users at Anderson University are prohibited from displaying or distributing   
 material (text, audio, or video) which is obscene, harassing, discriminatory, libelous,   
 or deemed otherwise threatening or offensive, or which is in any way inconsistent   
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 with Anderson University’s stated mission and values. Displaying or distributing 
 such information will be considered a violation of the University’s policies, which   
 prohibit the distribution of obscene materials and harassment.
b. Users are prohibited from sending information via e-mail that is obscene or    
 harassing as defined by Anderson University’s stated mission and values.
c. Users are to refrain from making public to Anderson University users any obscene   
 materials or direct links to other locations on the internet through the World Wide   
 Web, or any other related systems.
d. Users are to refrain from sending multi-recipient emails that are unnecessary.   
 Email groups that contain a large number of addressees will only be used by   
 authorized personnel.
e. Users are prohibited from sending campus-wide emails that express personal   
 opinion or are of a political or otherwise inappropriate nature.
f. The obscenity standards are as follows: 

 1. Materials in which a reasonable person, applying contemporary Anderson   
  University  community standards, when considering the contents as a 
  whole, would conclude  that they appeal to prurient sexual/physical interests or   
  violently subordinating  behavior rather than an intellectual or communicative   
  purpose; or
 2. Materials that, taking into regard their content and their particular usage or   
  application, lack any redeeming religious, literary, scientific, political, artistic,   
  or social value.

Internet-Based Social Networking Sites
Anderson University strongly encourages the use of restraint and good judgment by its students 
when participating in social media. If a student does participate in this type of communication, 
the University encourages him/her to exercise good judgment in posting any information, as these 
sites can be viewed by anyone and may by used by viewers for unintended purposes. Students are 
reminded that potential employers are increasingly searching these sites in making hiring decisions. 
Students who post information and/or photographs on such sites that are inconsistent with the 
policies and Christian values of the University or damaging to the reputation of the University 
(including but not limited to obscene material, foul language, harassing statements, sexually 
suggestive language or photographs, or statements that defame the University) may be subject 
to discipline by the University, including but not limited to probation, monetary and service fines, 
loss of institutionally funded scholarships, suspension, or expulsion, or in the case of employment, 
termination. This holds true even if the student or employee did not use University computers or 
systems to create the posted information.

Political Material
While Anderson University encourages civic engagement and appropriate involvement in the 
political processes of government, computers, email and the University’s Web site may not be 
used for the promotion of political candidates or partisan causes. To do so may subject the 
student to discipline by the University, including but not limited to warnings, directives to remove 
inappropriate content, demotion, or termination of employment.
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Wasteful Use of Resources
Users are prohibited from performing any act that will impair the operation of any facet of the 
computing resources of the University or the resources of any recipient of the information. Such 
acts include knowingly injecting computer viruses and sending excessively large mailings, large 
print jobs, batch programs, ‘junk mail’ (including chain letters), etc. Those who use computing 
resources for recreational, entertainment, personal and extracurricular work are to yield to 
those who have academic related need for computing resources or facilities. Examples of non-
course-related work are playing computer games, printing personal or extracurricular materials 
(invitations, announcements, resumes, etc.), and chatting to personal friends. In periods of high 
demand, these uses may be disallowed in public facilities.

Procedures for Dealing with Violations
The University reserves the right to suspend/delete content of personal Web pages or email on 
or linked to the University Web site, on computers, or on the computing system that constitutes a 
violation of this policy, is in conflict with the University’s stated mission and values, or violates any 
provision or limitation of the Electronic Communications and Information Technology Systems and 
Equipment Use Policy.

Student Violations
Individuals may report incidents of harassment or obscene material or direct links involving 
students’ internet use to the Office of the Senior Vice President for Student Development, who 
will review any complaint per established University judicial procedures as outlined in the student 
handbook. Possible sanctions include but are not limited to the deletion from Anderson University 
servers’ materials or direct links to other locations on the Internet which are found to be obscene, 
loss of computer resource privileges, and other sanctions available within the judicial processes, up 
to and including expulsion.

Email Privacy
Electronic mail enables users to place information quickly and directly into another person’s 
computer where it can be retrieved, read, revised, stored indefinitely, downloaded, or responded to 
immediately. Email has made employment and academic activities of the University more efficient 
by enabling us to make better use of our time and by reducing paperwork. However, there is a 
deceptive aura of privacy that surrounds email that can mislead persons to believe that private, 
hostile, or unlawful statements can be confidentially communicated through email. In addition, 
proprietary or potentially embarrassing information can be accidentally or purposely sent within 
the University and to others outside the University.

To avoid these problems, remember the following:
1. Anderson University’s email system exists for use by faculty, staff, and students 
 in carrying out their employment and academic activities. It is not intended for   
 personal use. 
2. Do notdisclose your access codes/passwords to anyone.
3. Send email only from your personal e-mail address. The privacy of e-mail sent or   
 received on University systems and/or equipment cannot be guaranteed.
4. Prior to sending an email message, ask yourself whether you would feel comfortable   
 if the text of the message were posted on a bulletin board on campus or printed in   
 the newspaper. Would public disclosure cause unnecessary embarrassment or create   
 legal liability for yourself or the University?



108 | Student Development Handbook

5. There should be no expectation of privacy of email sent or received on University   
 systems and/or equipment.
6. If the email pertains to a student, it is likely to be an “education record” that the   
 student will have the right to inspect and review.
7. The use of private “mailboxes” and passwords in an email system does not provide   
 any privacy from people who will see email forwarded, printed out, or left displayed   
 on an unattended computer screen.
8. Anderson University makes no representations regarding the security of the email   
 system.
9. If Anderson University is involved in an investigation or litigation, email messages   
 (or other computer content) may be monitored and/or read by the University as part   
 of an investigation, in the discovery process, and may be publicized in a trial.
 Effective as of: July 1, 2007

Social Media Policy
Anderson University strongly encourages students to use restraint and good judgment when 
participating in blogs, websites, and use of applications, including but not limited to, FaceBook, 
SnapChat, Twitter, Instagram and similar social media. If a student chooses to participate in this 
type of communication, the University encourages him/her to exercise good judgment in posting 
any information as these sites can be viewed by anyone and may be used by viewers for unintended 
purposes. Students are reminded that potential employers are increasingly searching these sites 
in making hiring decisions.   It is also important to remember that once something is posted on a 
social media site, it continues to exist in some form that is retrievable even after it is deleted.
Students who post information and/or photographs on such sites that are inconsistent with the 
policies and Christian values of the University or damaging to the reputation of the University 
(including but not limited to obscene material, foul language, harassing statements, sexually 
suggestive language or photographs, or statements that defame the University) may be subject to 
discipline by the University whether or not University computers or systems were used to create or 
post the information.  Possible disciplinary actions include but are not limited to probation, fines, 
loss of institutionally funded scholarships, suspension, or expulsion, or in the case of employment, 
termination. 

Residency Requirement and Off Campus Policies
2020 Residency Requirement
Higher education research indicates that there is a high correlation with living on campus and 
student success, including retention and graduation (Astin, 1977; Pascarella, Terenzini, Blimbig, 
1994; Schuh, 1999). Up to the fall of 2020, Anderson University has, with few exceptions, allowed 
students who have completed more than 4 semesters of college to live off campus. This has 
been primarily due to the lack of housing to accommodate all juniors and seniors. As Anderson 
University continues to consider all factors that help our students persist to graduation, we believe 
it is important to adjust our campus housing requirements. Beginning in the fall semester of the 
year 2020, all students will be required to live on campus for six semesters (typically through 
Junior year). It is the intention of the University to accommodate all juniors in double occupancy (if 
possible) campus housing space. If by 2020, the number of available spaces for double occupancy 
housing for juniors is inadequate for all juniors to live in campus housing, the University will 
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institute a lottery system (or another appropriate system) by which the available campus housing is 
assigned. Seniors may also be required to live on campus at any time after the year 2020.
Students who meet one of the following criteria may elect to live off campus prior to fulfilling the 
six-semester requirement.
•  Married
•  Live locally with a parent, grandparent, or legal guardian
•  21 years of age prior to the beginning of the academic year. Students who turn 21 during  
 the academic year (fall or spring semester) will not be eligible to live off campus until the  
 following academic year.
•  Transfer student who has attended six (6) semesters of college, excluding dual   
 enrollment during high school

Students found to be living off campus that do not meet the proper criteria will be subject to 
disciplinary action and held financially responsible for the semester housing charges.

Off Campus Residential Policy
Eligible students who live off campus are expected to act responsibly and to avoid conduct that is 
detrimental to themselves or the University, both on-campus and away from campus. Furthermore, 
Anderson University students are expected to show respect, concern, and dignity to the members 
of the community. University policy applies to students enrolled or serving as a representative of 
Anderson University whether the student resides on or off campus. Specifically, the University’s 
community standards extend to any conduct that adversely affects the University community, the 
University’s reputation, and/or the pursuit of its mission and objectives regardless of where an 
incident occurs. 

The University will work with neighbors and City of Anderson Officials to enforce these 
expectations, including possible disciplinary responses, from the University, to students who are 
found to be in violation of policies or expectations.

Should a complaint be submitted by a student, faculty, staff or community member regarding a 
possible conduct concern, the Student Development Office will make contact with the student(s) 
involved to gather additional information. If it is determined that a violation has occurred, students 
will be subject to the student conduct process. 

Below are several examples of off campus behaviors that are policy violations and will result in 
disciplinary action.  
• Any act or behavior that does not align with Anderson University Community Standards.
• Behavior that violates local, state, and federal laws or ordinances related to disorderly  
 conduct, illegal parking, trespassing and noise. 
• Living with more than four unrelated individuals in the same house or apartment.  
 o Often times students assume they can save money by splitting the rent of an off   
  campus rental house by loading it up with as many students as possible.  However, the  
  City of Anderson has a law that prohibits more than four unrelated persons to occupy  
  the same house or apartment.  This law is in place to prevent landlords and their occupants  
  from turning quiet residential neighborhoods into unintended rental neighborhoods  
  with  more people and more cars than permanent residents want.  This also gives  
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  Anderson University a bad reputation in our surrounding community and makes residents  
  unnecessarily  upset with the University.  Because of increased complaints from local  
  citizens and the associated deterioration of the University’s goodwill in the community,  
  students who live off campus and choose to break this law or fail to disclose to the   
  University that they are sharing a space with more than four individuals, will be subject to  
  the following:  
  • Fines form the City of Anderson
  • Court costs associate with the City of Anderson’s action against you and your landlord
  • Substantial fines to you from Anderson University -  the fine will be equal to the cost  
   of housing per semester with transcripts held until the fines are paid 
  • Placed on probation by Anderson University and may be required to move  
   back on campus
  • Living more than one semester off campus with more than four individuals may also  
   result in suspension from the University.  
• Participation in disruptive gatherings 
 o The City of Anderson prohibits unreasonably loud noises or disturbances.
• Behavior that adversely affects the quality of life of neighbors or community members 
 o The City of Anderson requires tenants and owners to cut and mow grass on a  
  regular basis.
• Acts that negatively affect the University community, the University reputation and the  
 mission and objectives of the University 

Being a Good Neighbor: 
Students who live off campus are expected to be good neighbors and to show hospitality as the 
Scriptures remind us in Hebrews 13 1-2:

“Keep on loving one another as brothers and sisters. Do not forget to show hospitality to strangers, 
for by so doing some people have shown hospitality to angels without knowing it.”

Being a good neighbor means that students will be active and positive participants in their 
neighborhood.  Below is a list of expectations for all students living off campus.
• Be sure to introduce yourself to neighbors and exchange contact information
• Be aware of your neighbor’s routine and realize that their lifestyle is probably different than a  
 college student’s
 o Be mindful of your noise levels, especially in the evening
 o Make sure that your guests leave quietly
 o Respect your neighbor’s property by not walking on their grass 
• Be sure to park in designated parking areas (paved spaces) and do not park on lawns
• Establish a routine of lawn care and garbage disposal  
• Keep your front porch or steps clear of trash or items (shoes, towels, athletic equipment, etc.)  
 other than porch specific furniture
• Be an active participant in neighborhood and community events

Student Physical or Mental Health Emergencies 
Anderson University is concerned about the well-being of its students. In order to insure the 
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well-being of all students and a campus climate that is safe and conducive to the success of all 
students, the University may impose restrictions or sanctions on a student as the result of a physical 
or mental health emergency.  The process for imposing restrictions for physical or mental health 
emergencies is described below.  As with all university policies, the university will apply this policy in 
a manner that does not illegally discriminate against students on the basis of race, color, national 
origin, sex, disability, or age.

Physical or Mental Health Emergency Procedures 
If a student requires assistance because of an immediate crisis or life-threatening situation, the 
Anderson University Campus Safety office should be notified immediately at 864-231-2060, or 
you may contact the Anderson Police Department by dialing 911. 

If a student observes anyone harming, attempting to harm, or stating an intent to harm himself, 
herself, or another person, the student should report the matter immediately to her or his Residence 
Director or Resident Advisor, the Residence Life Office, Campus Safety, Counseling Center or 
Thrive Wellness Centers. 

  Residence Life   864-622-6011
  Campus Safety   864-231-2060
  Counseling Center   864-622-6078
  Thrive Wellness Centers  864-622-6078

Individual Threat Assessment
The Dean of Students or Associate Vice President (AVP) for Student Development will initiate an 
individual threat assessment of a student if the Dean has reason to believe that the student has 
(a) engaged in or threatened to engage in behavior which creates a direct threat to the health or 
safety of another person or a high probability of substantial harm to the student himself or herself;  
(b) contracted a contagious disease or virus which creates a direct threat to the health or safety of 
another person or a high probability of substantial harm to the student; (c) caused or is likely to 
cause a substantial disruption in the university’s academic or other programs; or (d) damaged or 
threatened to damage another’s property The threat assessment will be conducted by the Dean of 
Students or AVP for Student Development along with such other persons as the Dean or AVP may 
select.  The assessment will be based upon the student’s conduct, actions, and statements in order 
to create an individualized and objective assessment of the student’s ability to participate safely 
in the school’s programs. The team will consult when necessary with medical or mental health 
professionals to assist in collecting or interpreting any information.  Unless the circumstances make 
it impractical or impossible, the student will be given notice that a threat assessment is being made 
and will be given an opportunity to be heard before any adverse action is taken with respect to the 
student.  Any appropriate accommodations or adjustments will be considered.

The Dean of Students or AVP for Student Development will take action with respect to a particular 
student only if it is determined that the situation creates a high probability of substantial harm 
rather than merely a slightly increased, speculative, or remote risk of harm.  Action will never be 
taken on the basis of generalizations or stereotypes about the effects of a particular disability or 
condition.  
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Responses and Interventions 
The Dean of Students or AVP for Student Development will notify the student of any restrictions, 
interventions, or sanctions imposed on the student as a result of the threat assessment, which may 
include:

 · A required course of medical treatment or mental health counseling; 
 · Removal from university housing; 
 · Removal from one or more classes or activities; 
 · Removal from the campus;  
 · Withdrawal from the university; or 
 · Other or additional sanctions or precautions as may be appropriate.

Sanctions imposed on a student under this procedure are not disciplinary in nature and will not 
be entered in the student’s educational records as arising from disciplinary violations.  However, 
if the student violates any restrictions imposed, the violation may result in disciplinary action in 
accordance with the student disciplinary process. 

It is the sole responsibility of the student to obtain at his/her expense any services which are 
necessary as a result of restrictions imposed by the Dean of Students or AVP for Student 
Development, such as alternative lodging or academic tutoring.  All alternative lodging 
arrangements must be approved by the Dean of Students. 

Appeals Process 
A student may appeal the Dean’ or AVP’s decision by making a written appeal to the Senior 
Vice President for Student Development within three (3) calendar days after the decision.  The 
student may submit medical evaluations, statements, or other pertinent information along with 
the appeal.  The Senior Vice President for Student Development will review any material provided 
by the student, the individual threat assessment, the decision of the Dean or AVP, and such other 
information as he or she may consider appropriate.  A decision on the appeal will be made within 
five (5) business days or as soon thereafter as practical.  The student will be notified in writing of 
the Senior Vice President’s decision, which will be final.  Any restrictions, interventions, or sanctions 
will remain in effect before and during the appeal unless the Senior Vice President determines 
otherwise.

Reinstatement Process 
The restrictions, interventions, or sanctions imposed may be removed only with express permission 
from the Dean of Students or AVP for Student Development .  Upon the student’s request for 
reinstatement, the Dean of Students or AVP for Student Development will clearly communicate to 
the student a specific reinstatement process, which may include: 

· Evaluation by a qualified health care professional: if the situation constitutes a   
 medical or psychological emergency, the student may obtain an evaluation from  
 a local emergency room physician. If the student is currently under the care of a   
 qualified health care professional, that person may evaluate the student. If the   
 student is not currently in treatment, he or she will need to contact the qualified   
 health care provider of his/her choice. If the student needs assistance with this   
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 process, he or she may contact the Office of Student Development. 

· Communication of evaluation results by the qualified health care professional  
 to the Dean of Students or AVP for Student Development: this will require   
  written authorization by the student to the healthcare professional. Evaluation   
 results must substantiate (1) the readiness of the student to return to residential  
 facilities, classes, and/or activities, and (2) any recommendations for continuing   
 treatment. For preliminary purposes, the health care professional may communicate   
 this information verbally; however, it is mandatory that written evaluation results   
 are provided promptly.  The Dean or AVP will consult with the Director of Thrive Health  
 Center  (for medical emergencies) or the Director of the Counseling Center (for mental  
 health emergencies) in order to develop a plan for the student’s return to campus.

· Reinstatement interview with the Dean of Students or AVP for Student Development:  
 (the dean or AVP may ask that this interview take place with the Health    
 Services Director [for medical emergencies] or Director of the Counseling Center   
 [for mental health emergencies]): the student must schedule an interview with 
 the designated individual during office hours (8:30 a.m. – 4:30 p.m., Monday   
 – Friday). If the Dean or AVP is not available, the student may contact the Senior Vice  
 President for Student Development or the Dean of Student Success. 

· Coordination of follow-up: the Thrive Wellness Center or the Counseling Center   
 will assist the Dean or AVP with the coordination of follow-up services as needed and to  
 insure the success of the student’s plan for reengagement to campus life and   
 academic endeavors. 

· Communication with professors: It is the student’s responsibility to communicate   
 directly with his or her professors to develop a plan for completing the work that   
 he or she missed while absent from classes.  The deans, the Director of Health   
 Services, Director of the Counseling Center, or the Dean of Student Success may   
 provide support documentation to faculty members at the student’s request.

If the Dean of Students or AVP for Student Development determines that the student is able to 
resume restricted activities, the student will be provided a reinstatement letter. 
 
If it becomes necessary for the student to withdraw from the University, the Dean, AVP or other 
Student Development staff will assist the student with her or his withdrawal in keeping with 
University policy as outlined in the current Academic Catalog and Student Handbook.

Possession of Firearms and Other Weapons
All students should be aware that South Carolina law declares it a felony for any person to carry 
or have in their possession a firearm of any kind at a private or public school, college or university. 
The law applies to all buildings and residence halls at Anderson University and all adjacent areas, 
including the campus and parking lots. The maximum penalty is a $5,000 fine or five years in 
prison.

Anderson University is concerned about the danger firearms may pose on our campus. Possible 
violations will be reported to the Anderson police for investigation and prosecution. Under no 



114 | Student Development Handbook

circumstances may a student take a firearm or other weapon described in the student handbook to 
his or her room, or leave it in a vehicle parked on campus. 

Solicitation
The University does not encourage or permit solicitation on the campus by individuals or
organizations seeking donations or selling items for off-campus groups and fund-raisers. University 
sponsored organizations must obtain permission from the Director of Student Involvement & New 
Student Programs for fund-raising projects to be held on campus or off-campus.

Student Insurance 
All students are recommended to have health insurance. In some instances, certain students 
may be required to carry health insurance. For example, all international students must carry 
health insurance. Information on student health insurance is available in the Office of Student 
Development. (The University itself does not offer student insurance nor endorse any particular 
insurance company.)

Students are also encouraged to purchase renter’s insurance to help in case of accident or theft 
which leads to loss of personal property. The University is not responsible for damages or loss to 
student property due to theft, acts of nature, or other events outside the control of the University.

Theft of Personal Belongings 
Anderson University does not assume any responsibility for theft of a student’s personal 
belongings. If a theft does occur, students should report the theft to the Campus Safety office. The 
University encourages students to keep a record of any article that has a serial number. In many 
instances a parent’s homeowner’s insurance will cover all or part of the replacement of stolen 
articles. Thefts of items or cash valued in excess of $2,000 is considered grand larceny and a 
felony, and are automatically reported to the local police for disposition in local courts.

Tobacco-Free Campus 
Anderson University is a tobacco-free campus, meaning that all tobacco products as well as 
smokeless electronic cigarettes and other similar devices are not to be used on University property. 
The use of tobacco and related products is also prohibited at Anderson University sponsored off-
campus events.

Students are responsible for their own behavior and that of their guests and are expected to 
comply with the University policy regarding smoking and tobacco use. Because the campus is 
located in a residential area in which Anderson University seeks to be a good neighbor, use of 
tobacco and related products is also prohibited on private properties and public areas adjacent to 
the campus. Non-compliance with this policy may result in disciplinary actions.
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Residence Life
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Residence Life
Residence Life at Anderson University offers students an opportunity to grow and develop through 
living and learning with others in an educational community.  The residence hall is more than 
just a place to live; it is an environment for individual growth through community living. The 
Residence Life staff strives to provide comfortable, safe, attractive, and functional residence halls 
and residence hall life that is conducive to social adjustment, personal growth, and responsible 
citizenship.  Anderson University has both professional staff and student resident advisors living on 
campus to meet the needs of students as they strive to make the residence hall experience a positive 
one.  The Residence Life staff members offer many learning opportunities by promoting programs 
and activities which enhance student development.

Residence Life Missions Statement 
The mission of the Residence Life department is to educate, challenge, and serve students through 
intentional interactions within a Christ centered community.

Learning Outcomes
The goal of residence life is that students who live in the residential communities will be challenged 
to grow in the following ways:
 1. Spiritual Formation
 2. Community Living
 3. Stewardship
 4. Identity Development
 5. Civic and Global Responsibility

Residence Hall Leadership
Residence Director (RD)
A Residence Director, who is a full time professional, supervises each living area and lives in the 
area. Each Residence Director holds a Bachelor or Master’s degree and has been trained to give 
students support and guidance within the living area. Residence Directors also have responsibilities 
for administering housing operations and upholding community standards. 

Residence Advisor (RA)
Every living area has student staff members called Resident Advisors.  The RAs serve students in 
their living area by:
 • Cultivating friendship and mentoring relationships with residents
 • Organizing both educational and social programs for residents
 • Developing community within the specific areas (i.e. floor, suites, hall)
 • Working in conjunction with Campus Ministries to create a community   
  conducive to spiritual growth 
 • Holding students responsible to Anderson University Community Standards   
  and policies
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Housing Policies
Eligibility
Anderson University provides campus housing to students enrolled in the traditional 
undergraduate program.  Students are required to maintain a minimum of 12 hours each semester 
to live in campus housing.  Permission to remain in the residence halls with less than 12 semester 
hours must be granted in advance by the Dean of Student Life.  Failure to obtain authorization 
may result in suspension from the residence halls.  
Anderson University does not provide housing for married students or students in graduate 
programs or in Adult Studies. Due to the high demand for campus housing, the University cannot 
guarantee that housing will be available to all students who deserve to live on campus. 

Residency Requirement
Higher education research indicates that there is a high correlation with living on campus and 
student success, including retention and graduation (Astin, 1977; Pascarella, Terenzini, Blimbig, 
1994; Schuh, 1999).  Up to the fall of 2020, Anderson University has, with few exceptions, allowed 
students who have completed more than 4 semesters of college to live off campus. This has 
been primarily due to the lack of housing to accommodate all juniors and seniors.  As Anderson 
University continues to consider all factors that help our students persist to graduation, we believe 
it is important to adjust our campus housing requirements.  Beginning in the fall semester of the 
year 2020, all students will be required to live on campus for six semesters (typically through Junior 
year).  It is the intention of the University to accommodate all juniors in double occupancy (if 
possible) campus housing space.  If by 2020, the number of available spaces for double occupancy 
housing for juniors is inadequate for all juniors to live in campus housing, the University will 
institute a lottery system (or another appropriate system) by which the available campus housing is 
assigned.  Seniors may also be required to live on campus at any time after the year 2020. 

Students who meet one of the following criteria may elect to live off campus prior to fulfilling the 
six-semester requirement. 
• Married
• Live locally with a parent, grandparent, or legal guardian
• 21 years of age prior to the beginning of the academic year.  Students who turn 21 during the  
 academic year (fall or spring semester) will not be eligible to live off campus until the   
 following academic year.
• Transfer student who has attended six (6) semesters of college, excluding dual enrollment  
 during high school
 
Students found to be living off campus that do not meet the proper criteria will be subject to 
disciplinary action and held financially responsible for the semester housing charges.
 
Holiday and Vacation Breaks
All campus housing is Closed to students during the Christmas holidays.  Although personal 
belongings may remain in rooms during this period (unless a room change has been requested), 
students must vacate the area within 24 hours after their last exam for the semester has been 
taken. Campus housing will re-open two days prior to the start of spring classes.  Campus Housing 
will remain open during all other holidays and during Fall Break and Spring Break. However there 
will be no meal service available.  
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Meal Plans
All residential students are required to have a meal plan.  There are several options for meal plans and 
students may select the plan that best meets their needs while completing the housing agreement.  
Students will have until the third day of classes each semester to make changes to their meal plan.  
Meal plan changes can be made through the My Housing website. If a student withdraws before 
the Date of Financial Responsibility (DFR), the student will be charged 15 percent of the dining plan 
cost and the remaining amount will be refunded.   If a student withdraws or is dismissed from the 
University after the DFR, the meal plan will expire without refund. 

Personal Property
While the University makes every attempt to maintain consistent and quality services to residents, 
interruption of services in a residential facility, if caused by mechanical difficulty, power outages, 
or other causes does not entitle residents to any claim against the University or to any reduction in 
fees.  The University is not responsible for loss or damages due to acts of nature or vandalism.  

Anderson University does not assume any responsibility for the loss or theft of a student’s personal 
belongings. If a theft does occur, students should report the theft to the Campus Safety Office and 
Residence Life staff immediately.  Students are strongly encouraged to keep record of any article 
with a serial number and to consider carrying some form of personal insurance if their home policy 
does not cover personal property in the living areas.

Housing Assignments
New Students
New students are placed into housing according to their enrollment deposit date with the earliest 
date receiving priority. Students may select a roommate by mutually requesting each other through 
the MyHousing online application by the appropriate deadline. If no roommate is selected, 
the Residence Life office will make housing assignments based on the personal preferences 
profile that was completed on the Housing Agreement. The Residence Life office will send out 
housing assignments through email and regular mail in mid- July. The University will not consider 
roommate changes based upon actual or perceived race, color, religion, national origin, age, 
disability, or perceptions based on personal profiles/information found on the internet. 

Returning Students
Housing selection for the fall semester takes place in late March. To be eligible for Housing Sign 
ups during the spring semester, returning students must pay a $200 nonrefundable housing 
pre-payment and submit the Anderson University Housing Agreement through the MyHousing 
online application. All eligibility requirements must be completed before Housing Sign Ups.  
Students who are not registered for fall classes by the end of the spring term may have their 
housing assignment revoked.  All housing information and the link to MyHousing is located on the 
“Residence Life” page of the Anderson University website. 

Cancellations
Students who wish to cancel their housing agreement must complete and submit the Housing 
Agreement Cancellation Form. Returning students who cancel their housing after June 1 may be 
subject to cancellation fees as outlined in the Housing agreement.
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After completion of the fall semester, students may cancel their housing agreement without penalty 
by submitting the Housing Agreement Cancellation Form at least one (1) week before the first day 
of spring semester classes. Students who check into their assigned room, attend classes, and then 
voluntarily withdraw from Anderson University prior to the Date of Financial Responsibility (DFR), 
will be responsible for fifteen percent (15%) of their total semester housing and meal plan charges.  
Residents who voluntarily withdraw from Anderson University after the DFR will be responsible 
for the full semester of housing and meal charges.  The DFR for each semester is posted on the 
Academic Calendar. Residents voluntarily withdrawing from Anderson University must check out 
from their rooms within forty-eight (48) hours after withdrawing.  

Check in and Check Out
Students must check in and check out by following these procedures.  Check in for fall and spring 
typically takes place the weekend before classes start.  There are designated times for returning 
and new students to check in.   Unless participating in a school-sponsored activity such as athletics 
or student leadership, a student may not check in prior to their designated move in date.  Students 
will be required to clear all holds on their account before receiving their room key.  After checking 
in, students will be asked to complete the Room Condition Report (RCR) to note the condition of 
the room upon move in.   

Students are required to set up a check out time with their Resident Advisor in the event of a room 
change, withdrawal, or at the end of the academic year.  All students must vacate their rooms at 
the end of each semester within 24 hours of their last final exam.  To avoid any improper check out 
fines, students must clean their room and return all keys when checking out.  The RCR is used in the 
check out process for the assessment of damages. 

Special Accommodations
The Residence Life office partners with the Center for Student Success to provide necessary 
accommodations for students with medical, physical or psychological conditions.  Students 
requesting special campus housing accommodations due to a documented disability should 
contact the Center for Student Success. The Center for Student Success determines qualification 
for accommodations.  Students must submit the appropriate documentation prior to the deadlines 
listed below.  Requests by new students that are submitted after the priority housing deadline 
of May 1 will be considered late and may result in a processing delay or lack of availability of the 
requested special housing accommodations. Requests by returning students that are submitted 
after the housing application deadline of March 1 will be considered late and may result in a 
processing delay or lack of availability of the requested housing accommodations. New or urgent 
conditions will be considered upon receipt of appropriate documentation. Please note that if 
a student with an approved need turns down the opportunity to live in University Housing that 
accommodates their need, the Residence Life Office may cancel the approval.

Room Changes
Learning to live with a roommate(s) may be a new experience for first year students. It often takes 
a few weeks for students to adjust and transition into new living situations. We ask students to work 
together for the first few weeks to establish their living arrangements. The Office of Residence Life 
will gladly work with any student who encounters a roommate issue or concern. If harmony cannot 
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be achieved with roommates, housing re-assignments are not guaranteed, but the Residence Life 
Office will assist in ameliorating conflicts and/or identifying a new housing assignment based on 
the nature of the situation and subject to housing availability. Anderson University will not consider 
roommate changes based upon actual or perceived race, color, religion, national origin, age, 
disability, or perceptions based on personal profiles/information found on the internet

Room Consolidation
A student may be required to move to a different housing assignment when deemed necessary by 
the Residence Life Office. Reasons for a required move include, but are not limited to, maintenance 
or closure of an area, changes in use of University Housing, crisis, safety or emergency situations, 
student violations or occupancy management needs. 

Single Rooms
 All residents are required to have a roommate(s) with the exception of Village Hall that has 
single occupancy rooms. If a resident loses a roommate during the semester, a new student may 
be assigned to the open space. If a new roommate is not immediately available, the student will 
remain in his current room with no additional charge. Students without roommates should be 
aware that they could be assigned a new roommate at any time.  The Residence Life Office will 
communicate in a timely manner if a student will be receiving a new roommate

Summer Housing
Students are allowed to live in University housing for a fee during the May term if they are enrolled 
in classes on campus. The Summer Housing application will be made available through the 
MyHousing site during the spring semester. 

Study Abroad
Students who choose to study abroad during the fall semester will not be allowed to reserve 
housing on campus for the spring semester. Prior to their return, the student must contact the 
Residence Life office, submit their housing agreement and pay the housing prepayment in order 
to be placed into housing for the spring semester. Students who are studying abroad in the 
spring semester are able to complete the housing sign up process online.  If internet access is not 
available, the student should contact the Residence Life Office for assistance. 

Withdrawal or Dismissal
Students withdrawing from the University must check out of their rooms within 48 hours. Students 
who are dismissed or suspended must check out within 24 hours and are not permitted back on 
campus unless they have received permission from the Dean of Student Life.  

Room and Building Guidelines 
Appliances
 The use of electrical appliances in residence halls has some limitations due to fire safety and 
electrical load limits.  In general, any appliance/device with an open flame or exposed heating 
element is prohibited, as are electrical appliances that draw significant electrical current. 
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Prohibited appliances/devices include, but are not limited to: hot plates, George Foreman type 
grills, toasters, electric griddles, sun lamps, and space heaters.  Appliances that are allowed in 
residence halls include microwaves (1100 watt max), refrigerators (4.2 CF max), televisions, irons, 
lamps, hair dryers, and curling irons.  Please note:  students may have only 1 refrigerator and 1 
microwave per room.   

Appliance use may differ for apartment areas such as the Townhomes.  Residents in this area 
should refer to their Residence Director for specific guidelines.  

Due to fire safety codes, extension cords are not allowed in the residence halls.  Students may 
use multiple outlet bars with surge protectors. For additional questions about appliances please 
contact a residence life staff member. 

Bicycles
Bicycles can either be stored in student rooms or on bicycle racks located throughout the Anderson 
University campus.  Due to fire code regulations, bicycles may not be stored in stairwells.  All 
motorized bikes must be registered with Campus Safety. Due local and state ordinances, motorized 
bikes cannot be stored in the residence halls for any reason. No riding of bicycles or motorized bikes 
is allowed in the residence halls. Students may not ride or store hover boards on AU property; this 
includes residence hall rooms. 

Common Areas and Hallways
The main lobby in each living area is available for all students to socialize, entertain guests, and 
study.  Students should remember that this is a shared space; therefore, public display of affection, 
excessively loud music, and sleeping in the lobby are not appropriate at any time.  Residents are 
expected to treat the lobby furniture with great care.  Lobby areas close at 2:00 am each night.

Common-area kitchen facilities are provided in some living areas. Consideration must be shown 
to other residents by controlling food odors and promptly cleaning up. It is the responsibility of 
the persons using the common area kitchen to return it to proper order.   Students are allowed to 
leave items in the refrigerators at their own risk. The University is not responsible for any lost or 
stolen items. The Residence Life Staff reserves the right to clear the kitchen of unwanted, unused or 
unclean items from time to time. 

Hallways must be kept clean and free of personal belongings at all times.  Students are not 
permitted to use the hallway area for sports, games, or any activity that may cause damage or 
be disruptive to others.  Skateboards, rollerblades, scooters, bikes, etc., may not be used in the 
residence hall at any time. 

Courtesy Hours/ Quiet Hours
The ability to study and to get proper rest are essential for a student to succeed academically at 
Anderson University. Therefore a 24 hour courtesy policy has been established within the residence 
halls. Students are expected to show respect to their fellow residents by not causing any noise 
that could disrupt another residents’ ability to study or sleep.  In addition to the 24 hour courtesy 
policy, quiet hours are from 10pm to 10am every day. During this time the noise level should be kept 
at a minimum including music, television, loud discussions, etc. Students are encouraged to use 
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headphones to keep noise to the smallest amount. Students who refuse to cooperate when asked 
to adhere to the Quiet Hours/Courtesy Hours policy will be referred to the Residence Director. 

Decorating Guidelines in Rooms
Residents are encouraged to personalize their rooms by decorating their living space.  However, 
students may not make any substantive changes to their housing unit or common areas, including, 
but not limited to, rewiring, installing ceiling fans, painting, or mounting televisions.  Students will 
be responsible for damage to rooms that is considered outside of normal use.  

Residents should adhere to the following guidelines when decorating:
 • The use of nails or screws in any part of residence hall rooms is not allowed. Due to   
 the variation in construction of each residence hall, approved items may include:
   • Tacks 
  • Mounting putty
  • Painter’s Tape
     *Students should consult with their RD before utilizing any of the above mentioned items.
• Decorations, posters and pictures that are in conflict with values and standards of the   
 Anderson University community are not allowed in the Residence Halls.  This includes, but is  
 not limited to decorations that display alcoholic beverages or illegal drugs, inappropriate  
 movies, pictures of individuals that are not fully clothed, and other images, symbols, or flags  
 that may be considered offensive.  No alcoholic beverage containers, including cans and  
 bottles, will be permitted in the Residence Halls.  The Residence Director in each building will  
 have the final say  as to whether or not a decoration is appropriate.  
• Due to fire codes and local ordinances, students may not hang curtains or materials   
 across the room to make a barrier in order to create a room divider.  All furniture   
 and room décor must not obstruct any exit from the room or interfere with air   
 conditioning or heating units.    
• No decoration may be hung from the ceiling or cover the ceiling or light fixtures. 
• Students should use caution when trying to affix decorations to residence hall doors   
 as tape and other hanging devices may cause damage to the door.  
• Christmas lights are permitted in the room, but lights may not be used as extension   
 cords or strung through bed frames.  

Fire Safety
At no time may any flammable items be stored in or around the living areas.  Open flame/
combustibles (candles, incense, oil burning lamps, etc.) may not be burned in any residential unit.  
Also prohibited are live wreaths and live Christmas trees.    Posters, tapestries, etc. may not be hung 
or placed on ceilings or covering doorways.  Setting off a false alarm or tampering with fire safety 
equipment including exit signs, is a serious offense and will result in fines and possible disciplinary 
action for all students involved. 
Fire Drills are held each semester to ensure that residents will understand evacuation protocol in 
the event of an emergency. Anyone who is in the residence hall during a fire drill must participate in 
the drill.  Please see the evacuation zones for each residence hall below: 
 • Pratt/Denmark- Sidewalk in front of Merritt
 • Stringer- Stringer parking lot
 • Kingsley- Village upper lot
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 • Townhomes -  Parking lot
 • Village- Village upper lot
 • North/South Rouse-Lawn area on Rainey side of building
 • Lawton- Parking circle near Watkins
 • Boulevard- Parking lot on the back side of building

Furniture 
The University provides a bed, mattress, desk, desk chair, and dresser for each student.  Some 
rooms are also furnished with lofting equipment. Students are not allowed to purchase or construct 
their own loft. All furniture that is provided to the student must remain in the room at all times.  
Students will be held responsible for any damaged or missing furniture upon check out.  Residence 
hall lobby furniture may not be moved into student rooms.  

If space allows, students may bring additional furniture items such as futons, TV stands, etc.  
Students are responsible for the removal, storage, or disposal of the furniture they bring on 
campus. Students who choose to bring outside furniture into their residence hall room must know 
the origin of the item(s). Students may bring furniture from home or another trusted source. 
However, students should use extreme caution when bringing furniture purchased at second hand 
stores, yard sales, or other venues where the history of the item is unknown, because these items 
may contain bedbugs or other types of insect infestations. The University ensures that prior to 
students moving in, all residence hall rooms are free of pests, including bedbugs. If bedbugs or 
other types of insect infestations are found in a room after students move in, the student(s) residing 
in that room/suite may be required to reimburse the University for all or a portion of the cost 
associated with removal. Since the costs could rise to several thousand dollars or more, students 
should be extremely diligent in following this policy. The University therefore strongly advises 
students to not utilize furniture that may result in a pest problem that could be expensive to resolve. 
If students suspect that they might have bedbugs, they should submit a work order and contact 
their Residence Director or the Office of Residence Life immediately.

Housekeeping
The housekeeping staff is responsible for cleaning lobbies, hallways, and community bathrooms in 
residence halls. Students living in areas with common bathrooms should do their best to keep the 
area clean and neat.  All personal items must be removed after use to allow for regular cleaning.  
The responsibility for cleaning beyond normal circumstances such as pranks or carelessness will 
rest upon the residents in that living area. Please note that all hair following haircuts must be 
removed immediately. 

Guests
Guests of the same gender may stay overnight if all residents who live in the room have granted 
permission. Residents must contact their Residence Director with information about the guest that 
will be staying in the residence hall. Guests are allowed to stay for a maximum of three days during 
each semester (does not have to be consecutive days). Hosts are responsible for the actions of their 
guests. Any guest failing to comply with the Community Standards of Anderson University will be 
asked to leave the campus immediately.  Under no circumstances may a guest reside in campus 
housing unattended. 
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Health and Safety Inspections
The Residence Life staff will conduct health and safety inspections in student rooms every other 
week. Inspections will be performed by both RAs and RDs. The purpose of these inspections is both 
to instill in students the importance of having a clean living space
and to eliminate any potential health and safety hazards that are causes for concern.  If a student 
fails a health and safety inspection, the student will have a $25 fine assessed to his/her account 
and will be given 24 hours to correct the issue before a re-inspection.
Health and Safety inspection dates and times are posted at the beginning of the semester and 
residents are encouraged to be present during inspections. Inspections will be administered 
regardless of whether or not the student is present.

Keys
Residents are responsible for keys issued to them. Under no circumstances are keys to be 
duplicated or loaned to another individual. Failure to return keys at check-out will result in a charge 
for costs to change the locks and make new keys.  If a resident loses his/her keys, he/she must notify 
the RD or RA immediately.  If the student is confident he/she will find the key, he/she will be given a 
temporary key for three days to see if the lost key can be located. If the key is not found within three 
days the locks will be changed and a $50 per key replacement fee will be charged to the student’s 
account. Any student responsible for misuse of University keys will be subject to disciplinary action.

Pets
Resident students are not permitted to keep pets of any kind in the residence hall except fish in 
a small (10 gallon max aquarium). Feeding and temporarily keeping animals in or around living 
areas is also prohibited. Residents who do so will be subject to a fine, cleaning and fumigation fees, 
and possible disciplinary action.  

Repairs and Damages  
Residents are responsible for reporting any damage to their rooms and/or repairs needed in their 
rooms. The work request form is available on the Physical Plant page of the Anderson University 
website.  A member of the Physical Plant staff will respond to all requests and make necessary 
repairs.

Any damage to a resident room or common spaces should be reported to a Residence Hall staff 
member.  Students must not attempt to repair any damages to a room.  Occupants of a particular 
room will share the cost of repair for any damages, unless the student liable assumes responsibility 
for the action. When damage occurs in a common area and responsibility for damage cannot be 
attributed to an individual student, the charges will be distributed to all community members in the 
area (i.e. all members of a housing unit, wing, floor, or building) as determined by the Residence 
Director.

Residence Hall Meetings
Each living area will periodically have meetings to provide students with important information.  
Residents are required to attend all mandatory meetings.  All meetings will be announced in 
advance and students must obtain permission from the Residence Director to be absent.  All 
requests to be excused must be referred to the Residence Director in advance of the meeting or a 
fine will be administered to the student’s account. 
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Visitation (RSVP)
The Visitation Program provides residents with the opportunity to interact with students of 
the opposite sex within their residence hall. Visitation offers students the opportunity to build 
community and friendships with students outside of their living area. Students are expected to 
conduct themselves in a manner that is consistent with the wholesome Christian community that 
exists at Anderson University. Under no circumstances may guests of the opposite sex utilize floor 
or room restrooms, or be in any state of undress while visiting a resident/living area. 

 • Visitation Hours: Monday-Friday 7pm-11pm, Friday & Saturday 7pm-12am.
 • All doors must remain fully open (this includes suite and room doors)
 • Overhead lights must be left on while guests are present
 • Personal Displays of Affection (PDA)  deemed inappropriate or excessive  
  must be avoided 
 • The 24 hour courtesy policy must be adhered to
 • All guests must check out with the RA on duty to receive their ID at the end of   
  their visit 
 • All guests must check out by at the close of visitation hours.

Returning to Campus after Medical Procedure
Students who undergo a significant medical procedure that requires extended care (i.e. IV 
treatments, wound dressing, etc.) must make an appointment with Thrive Wellness before 
returning to campus. The Thrive staff will review recovery procedures and determine if the student 
is fit to return to the Residence hall.

Storage
Students may not store any of their belongings in the residence halls over the summer due to the 
space being occupied by guests for summer camps and conferences. Items remaining in a student’s 
room after the checkout process is complete will be disposed of at the resident’s expense, donated 
to charity, or becomes property of the University. 

Room Search  
The University reserves the right to have authorized personnel open and inspect student rooms for 
damages, regulation violations, cleanliness items, and illegal items. The student will be notified of 
the search after the search has been conducted, and will be given a list of any items removed from 
the room. The Dean of Students or his/her designee must approve all room searches. 

Security
For security purposes, all entrances to the residence halls and the individual floors within them 
are locked at all times. Only building residents will be able to gain access. Students are strongly 
advised to not let unfamiliar individuals into any residence hall. Propping of any exterior doors 
will result in fines that will be assessed to the responsible student’s account. Students are also 
encouraged to keep their individual room doors locked to protect their personal belongings. 

Television
The University provides basic cable in every lobby and resident room.  A newer TV with a digital 
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tuner or an older TV with a digital conversion box is required for cable. 

Students should understand that any content being watched must align with the standards of the 
AU community.  Programs viewed in the residence hall lobbies are subject to additional standards 
and are at the discretion of the Residence Life staff. 

Trash
Bags of trash should be brought to the designated trash collection space in each living area.  Trash 
from student’s rooms should not be left in hallways or placed in common area trash cans.

Windows
Using windows for entering or exiting the Residence Hall is strictly prohibited. All screens in the 
windows must remain securely fastened. The University reserves the right to limit the quantity 
and type of items displayed in room windows so as to maintain the appearances of the building. 
Residents of rooms where screens have been broken or removed will be responsible for the cost of 
replacing/repairing any damages.  Absolutely no items are to be thrown from student windows at 
any time. 

Wireless Network Access
Each residence hall is equipped with wireless network access.  Students are not permitted to tamper 
with or alter wireless equipment in any way.  Tampering with equipment may result in disciplinary 
action, including reimbursement of the cost to repair any damaged equipment.  If a student is 
experiencing difficulty using the wireless network, an IT work request should be submitted through 
the AU website.  




